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Job Description

	1. Job Details

	Job Title:
	Trust Doctor in Paediatrics @ ST3+ Equivalent Level

	Responsible to:
	Dermot Dalton

	Professionally Responsible to:
	Paediatric Clinical Lead and Paediatric Management Team Lead

	Grade:
	ST3+

	Unit:
	Women & Children’s

	Salary:
	£51,017 plus rota


	2. Job Purpose

	GENERAL PAEDIATRICS

Acute paediatric services are provided for children and young people through the Paediatric division of the Directorate of Medicine and Paediatrics. In-patient services are provided on Caroline Thorpe Ward (14 beds) which takes paediatric medical and surgical patients, ENT and orthopaedic/trauma patients. There are also separate ‘Paediatric assessment’ beds. Within the ward are a school and a playroom, an office for the junior doctors and offices for the consultants.

There are also two Paediatric High dependency beds on Caroline Thorpe Ward with Paediatric intensive care being provided jointly with the anaesthetists in the general ITU on a short term basis. There is close liaison with the PICU at Bristol Children’s Hospital, who offer a 24 hour retrieval service.

We have pediatric specialty clinics run by local expertise along with visiting specialists from Bristol Children’s Hospital, and Exeter conduct regular clinics in cardiology, neurology, nephrology, urology, endocrinology, oncology and clinical genetics.
NEONATOLOGY

The SCBU is a well-established Level 1 Neonatal unit with facilities for CPAP and short term ventilation. The unit has two intensive / high dependency cots and six special care cots. 

The delivery rate is approximately 1500 a year. The unit electively transfers out babies in utero below 30 weeks gestation (32 weeks if twins).  We also receive transfers into the unit from elsewhere in the Peninsula Network. Plymouth is the regional Level 3 unit taking all intensive care babies except those requiring surgery or cardiac care, these babies are referred to Bristol. The Plymouth neonatal transfer service moves babies around the region, and is in daily contact as local lead center for the Southwest Neonatal Network.
We have a dedicated neonatal outreach nursing team who supports discharged babies at home for a transition period. 
Paediatric specialist nurses in Diabetes, Oncology, Cystic Fibrosis and Special Needs provide a liaison with the community as well as support in clinics and on the wards. There is also a well established team of general paediatric community nurses who provide an invaluable service of short and long term care in the community.
COMMUNITY PAEDIATRICS
The team is based at the Barnstaple Health Centre, located within Barnstaple town and about a mile from the Hospital.  This Health Centre is co-located with Highfield House (the local Child Development Centre), the Joint Agency Team, CAMHS services (Family Consultancy), physiotherapy, speech and language and occupational therapy.

CHILD PROTECTION

The Trust doctors will participate in child protection training appropriate to their level




	3. Dimensions

	Conditions Of Appointment

The post is subject to The Terms and Conditions of Service of Hospital

 Medical and Dental Staff, and Northern Devon Healthcare Trust’s local agreements, as modified from time to time.  Current copies of these Terms and Conditions may be requested from the Employment Services Office.  Your attention is drawn particularly to the following extracts:

REGISTRATION:

 All Hospital Medical and Dental Staff are required to be appropriately registered with the General Medical Council to practice in this country.  Such staff must ensure that registration is maintained for the duration of the appointment.  Overseas graduates should note that full registration does not necessarily preclude the need for a period of Clinical Attachment and assessment.

Qualified practitioners are responsible for ensuring that your professional registration is maintained.  Failure to maintain registration will result in reassignment to a junior role which does not require professional registration, until evidence is provided.  Where evidence is not forthcoming a disciplinary investigation will be undertaken which could result in your employment being terminated.  You are required to produce evidence of your professional registration on request.

You are responsible for ensuring that you abide by the Codes of Professional Practice relevant to your role. Failure to do so will result in formal investigation and action under the Trust's Disciplinary or Capability procedures.

MEDICAL EXAMINATION:  All initial appointments to the NHS are made subject to satisfactory medical evidence being produced.  The employing Trust reserves the right to make any offer of appointment subject to the receipt of such medical evidence including a medical examination where this is deemed necessary. In the interest of all staff and patients, it may be desirable and necessary    for periodic medical checks to be undertaken in addition to those on initial appointment
The Trust is committed to providing safe and effective care for patients to ensure there is an agreed procedure for medical staff that enables them to report quickly and confidentially concerns about conduct, performance or health of medical colleagues (Chief Medical Officer, December 1996).  All medical staff practising in the Trust should ensure that they are familiar with the procedure and apply it.

REFERENCES:  All staff appointments are made subject to the receipt of satisfactory references to the Trust.

EMERGENCY: Junior Doctors may be asked to perform duties in occasional emergencies and unforeseen circumstances at the request of the appropriate Consultant, in consultation, where appropriate, with senior and junior colleagues.  Such additional commitments in this subsection should be exceptional and not for prolonged periods.

STUDY AND TRAINING

Attendance at local educational activity is encouraged. Study leave is granted in accordance with the national Terms and Conditions of Service for Hospital Medical and Dental Staff (England and Wales).

Involvement in current departmental research and development of new projects will be strongly encouraged.

Overall the North Devon District Hospital provides facilities for MRCP(UK), MRCPCH, DCH, DRCOG, MRCOG, FRCS, FFARCS and DA. NDDH is a course centre for the EPLS course and is planning to set up a local NLS course. 
The Medical Education Centre is within the North Devon District Hospital. It has a tiered lecture theatre, three seminar rooms and a conference room. There is a well-stocked Medical Library offering on-line information via the Internet including the Cochrane Database and Medline. Computers are available within the Library for staff access as well as in individual departments. Experienced Library staff are available by day and will guide researchers through the facilities. Access outside working hours is by means of a code lock. A brand new Skills Laboratory has been installed in the Post Graduate Centre.

Specific tutorials for the paediatric staff including the Staff Grade are as follows:

Weekly departmental clinical meetings – including grand rounds (Fridays), journal club (Wednesdays) , simulation sessions (fortnightly) and weekly external teaching Friday 1300-1400

Biannual Governance Days and regular academic afternoons.

We have received very good feedback on our education programme from recent GMC surveys and deanery visits.

In recent years out trust doctors have had much success in obtaining entry into specialist training posts especially in paediatrics.
ASSESSMENT AND APPRAISAL
A consultant educational supervisor will be assigned to the trainee who will offer regular appraisal, personal development and career advice.
· Medical Library facilities are available on Level 1, North Devon District Hospital.  Further details as to access may be obtained from the Postgraduate Medical Tutor.

· It is every employee’s duty to adhere to the Trust’s Policy on Fire Prevention and Health and Safety.

HEALTH & SAFETY

In carrying out their duties, the employee is required to take reasonable care to avoid injury or accident which may be caused by work.  These duties must be performed in accordance with departmental guidelines which are designed to secure safety in work practices and in the handling of materials and equipment.
INFECTION CONTROL
Ensure safe practice to minimize the risks of infection to patients and staff in accordance with national and Trust policy, in particular to be aware of responsibilities as listed in the Infection Control Operational Policy.



	4. Organisational Chart

	Management structure

Divisional Director Unscheduled care  
           Mr Sam Wadham-Sharpe
Group Manager
                                       Jonny Morgan
Chief Nursing
Officer 
                                       Carolyn Mills
Chief Operating Officer
                         John Palmer
Medical Director 

                         Karen Davies
Chief Executive

                         Suzanne Tracey
Staffing details:
Consultants:

Dr Dermot Dalton                Clinical lead, Cystic Fibrosis, Respiratory
Dr. Azar                                  Renal lead and Royal college tutor
Dr Chris Poh                          Safeguarding lead
Dr Andy Arend

         Cardiology Lead
Dr Michael Selter                  Neonatal Lead


Dr  Rebecca Rub
         Eating disorder and endocrine lead
Dr Halima Gumi                     Allergy & Respiratory

Dr Helen Sammons               Epilepsy lead

 Supporting Medical Staff:
Two Specialty Grade doctors (Ward based)
Tier 2 Doctors:
Two Specialty Grade doctors
Four ST3+ trainees
Tier 1 Doctors:

Four GP ST2 trainees

Two FTSTA  posts at Level 1, 2 or 3 

One F1 trainee


	


	5. Main Tasks/Duties and Areas of Responsibility

	· Supervision and teaching of GP trainees .

· Teaching and supervision of medical students.

· Responsibilities for appropriate discharge summaries.

· Maintain effective communication with General Practitioners and other hospital departments.

· Participate in Clinical Audit and guideline development.
· Participate in on-going research

· So far as is consistent with the proper discharge of the above duties the postholder undertakes to deputise from time to time for absent colleagues.

· The postholder undertakes, exceptionally, to perform additional duties in occasional

           emergencies and unforeseen circumstances.

· The postholder undertakes, exceptionally, to be available for such irregular commitments outside normally rostered duties as are essential for continuity of patient care.

Child Protection
The junior doctors will be encouraged to be involved in child protection issues and participate in the child protection training.




	6. Communication and Working Relationships

	Principal relationships with other Specialties:





Appropriate professional relationship with other medical staff and nursing, technical and ancillary staff of the operating theatres, ward, Obstetrics and Casualty Departments.

Management and Administrative relationships with other specialties:





	7. Junior Doctor Teaching

	There will be a chance for you to teach the medical students. We have students from the Peninsula Medical School

The Medical Education Centre has recently purchased a state of the art high Fidelity infant manikin, and plans to develop a simulation service to complement the existing undergraduate simulation service, with the simulation coordinator.  




	Academic Facilities

The Medical Education Centre is independently funded by the Peninsula Institute and its primary purpose is the provision of facilities, equipment and financial support to enable a wide range of medical professionals to continue their education and training.

There is a 70-seat lecture theatre, a clinical skills centre and several classrooms.  Recently a new simulation suite has opened, creating a facility for multi-professional training, including trauma team training.

Dual-flat screen, video-conference facilities, linked to other units in the region are available for clinical meetings, including regional MDTs, as well as training events.

The comprehensive healthcare library is accessible to registered users 24 hours a day.  The library is staffed between 8.30 and 17.30 Monday to Friday.  Services include book and journal loan, interlibrary loans, PC access, literature searching, information skills training, printing and photocopying.

Local, regional and national electronic library resources are made available across the Trust and for staff to access from home.

Medical School Links

There have been recent changes to the Medical School provision in the South West.  We currently take students from the Peninsula Medical School and as the changes are implemented over the next five years, we will take students from the newly created Exeter Medical School.  Student numbers continue to rise year on year and there are many opportunities for involvement with teaching programmes.

More information is available on our website: www.northdevonhealth.nhs.uk 


Person Profile

	Job Title:
	Specialty Trainee (Trust Doctor)

	Grade:
	ST3+

	Department:
	Paediatrics


	Criteria Required
	Essential
	Desirable

	Qualifications & Training
	APLS/EPLS provider or to obtain within one month of starting NLS provider
MBBS

GMC registration with License to Practice 

	MRCPCH
Child Protection course

	Specific Knowledge & Skills
	Shows knowledge of evidence –informed practice
Shows awareness of own limitations 

Clear, logical thinking showing an analytical  scientific approach

Competent to work without direct supervision where appropriate

Evidence of teaching


	Demonstrates breadth of awareness of issues

	Special Experience
	At least 24 months of UK equivalent general professional training and experience in Paediatrics with six months experience of level 3 neonates
Ability to initially resuscitate Paediatric and neonatal patients with experience within the last 2 years


	Experience in related subjects eg: A & E & Anaesthetics

	Physical Skills & Effort
	Ability to priortise clinical need 
Ability tom organize oneself and own work

Evidence of active participation in Audit
	Information technology skills(Microsoft, PowerPoint, excel word)
Management relevant to application level and experience of applicant



	Emotional Effort
	Interpersonal skills (see patients as people , empathise, work co-operatively, open , non defensive, sense of humour) 
	

	Mental Effort
	The work pattern is unpredictable with frequent interruptions 
	 MACROBUTTON NoMacro [Click here and type] 

	Requirements due to working environment
	Decisiveness / accountability (ability to take responsibility, show leadership, make decisions, exert appropriate authority
Communications/Language skills (ability to communicate clearly and intelligibly in written and spoken English, ability to build rapport, listen , persuade negotiate)
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