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JOB DESCRIPTION 
1.
JOB DETAILS


Job Title:
Clinical Nurse Specialist / AHP/ Clinical Project Officer for Living with and Beyond Cancer 
Band:



Band 6


Responsible To:
Lead LWBC Cancer Nurse Specialist 
Accountable To:

Lead Cancer Nurse
Department/Directorate:
Specialist Services – Cancer / Trust wide post 
JOB & PROJECT SUMMARY: 

The Living With and Beyond Cancer (LWBC) post is to support the clinical teams to successfully deliver the LWBC agenda, which is instrumental to how the Trust will provide future follow up care for patients living with and beyond cancer. 

Increasing survivorship trends and the commitment to meet ever changing patient needs, mean that pathways will have to include personal stratified follow up including; complex case management, remote monitoring and patient-initiated follow-up, personalised care plans and treatment summaries. The LWBC agenda is an exciting opportunity to achieve this and will enhance patient experience, help release capacity and ensure resource is used effectively.
2.
JOB PURPOSE:

· Work as a member of Cancer Services to support the wider cancer agenda. 

· Support and implement the National Personalised Care and Support Agenda.
· Support and implement close working relationships with clinical teams to ensure that patient perspective and feedback, together with clinical requirements are comprehensively met and are robustly represented within the LWBC agenda. 
· Advocate the objectives of personalised care and support and methods of implementation.

· Work with the Lead Cancer Nurse, Clinical Lead for LWBC and Clinical Director to support clinical teams to manage the cultural shift and change management necessary to; - explore, pilot and deliver new additional follow up models of care which will be integral to stratified pathways and include patient care plans and treatment summaries.
· Support the delivery of the wider personalised care and support work including: Inclusion and diversity with cancer services, digital platform to deliver care and supporting educational forums for both colleagues and patients.
· Maintain and deliver the LWBC clinics and activity across the healthcare organisation including support in prehabilitation and rehabilitation.
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3.
KEY WORKING RELATIONSHIPS:

· Patients, Carers, and Relatives 


Acute Oncology Service
· User/Support Groups



Administrative Staff
· Cancer Nurse Specialists (CNS)


Cluster Managers
· Lead Nurse Cancer Services
· Clinical Lead LWBC.


Senior Matrons/Matrons
· Lead Clinician and Clinicians. 
· Allied Healthcare Professionals. 

· External stakeholders and partners such as: FORCE, ELF, Hospice Care, Macmillan, MySunrise and the Peninsula Cancer Alliance (PCA).
4.
DIMENSIONS:
· Support the on-going developments of LWBC across  RDU Eastern services, working closely with the clinical teams.
· Support the LWBC team, to deliver the LWBC agenda programme.   

· Improve collaboration across service boundaries.

· Galvanise and help raise the profile of the LWBC to clinical teams and stakeholders.
· Re-enforce and support the existing approach being taken to ensure LWBC is integrated with the wider health and social care services e.g. CCG, Primary, Other Secondary, Voluntary and Charitable sectors.
5. 
ORGANISATIONAL CHART
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6.
KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES:
Clinical Practice 
· Provides specialist/project advice to CNS, Lead Clinician, wider Multi-disciplinary Team (MDT), patients, their families/carers, and staff about the LWBC principles.
· Deliver Health and Wellbeing Information and Support using a variety of methods across the health community.
· Sign post patients as appropriate. 

· Takes responsibility for his/her own workload within the designated clinical area as part of the LWBC agenda on a day to day basis, without direct guidance from line manager.
· Understand and recognise own limitations and refer to a more experienced specialist when required. 

· Communicate with a range of clinical/clerical staff, acting as a specialist clinical resource for LWBC. 
· Interpret specialist information and conditions and takes appropriate action.
· Act as LWBC advocate and promote the objectives and improvements at appropriate opportunities.
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Leadership and Management 

· Support the LWBC team and assist in delivering the LWBC programme. 

· Deputise for the lead cancer nurse/Clinical lead LWBC at National and local meetings for LWBC. 

· Contributes to the provision of specialist protocols and policies.
· Responsible for organising own workload within the requirements of the specialist team activities and work plan.
· Produces and presents reports as required.
· Provide representation on committees/working groups as required.
· Be aware of budgetary limitations and provide highest quality nursing service within those confines.
· Make line manager aware of any concerns regarding the quality of service provided in a constructive manner.
· Has a personal duty of care in relation to equipment and resources.
Education 

· Acts as a positive role model for other staff and students.
· Teaches patients and their families/carers about managing own condition.
· Participates in the planning, delivery and evaluation of the in-house education and training programme for all disciplines of staff.
· Participate in local health education events. 
Research and Development
.
· Review and disseminate new information to relevant staff.
· Evaluate clinical practice in relation to its evidence base and clinical effectiveness.
· Use core audit skills to enable the specialist team and other health professionals to improve quality of care.
· Collect and collate epidemiological data to enable the team to inform independent or collaborative review of clinical practice.
Professional Development:
· Maintain responsibility for own professional and specialist development.
· Participate in regular performance appraisal.
· Use reflection to identify and prioritise education/development needs. 
· Pursue an on-going programme of professional education/development relevant to the specialty. 
· Undertake any training required in order to maintain competency including essential training i.e. infection control, fire, moving and handling, resuscitation.
Other Responsibilities:
· To take part in regular performance appraisal
· To undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling
· To contribute to and work within a safe working environment 
· The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection
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· As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

· The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection
· This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check
THE TRUST – Vision and Values

Our vision is to provide safe, high quality seamless services delivered with courtesy and respect. To achieve our vision we expect all our staff to uphold our Trust values. Our Trust values are:

Honesty, Openness & Integrity

Fairness,

Inclusion & Collaboration

Respect & Dignity

We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

We are committed to recruiting and supporting a diverse workforce and welcome applications from all sections of the community, regardless of age, disability, gender, race, religion, sexual orientation, maternity/pregnancy, marriage/civil partnership or transgender status.  We expect all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards.

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call: 01392 207462.
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PERSON SPECIFICATION
POST: Clinical Nurse Specialist LWBC 
BAND: 6
	REQUIREMENTS
	At Recruitment
	At KSF 2nd Gateway

	QUALIFICATIONS/SPECIAL TRAINING:

Registered Nurse / AHP/ or ability to demonstrate equivalent experience working in cancer services
Bachelors degree in nursing or health related subject or equivalent experience
Specialist post graduate diploma (where such a course exists) or equivalent courses i.e. Leadership, Project Management
Teaching and mentoring qualification or equivalent experience
	E

E

D
E
	E
E
E
E

	KNOWLEDGE/SKILLS:

Excellent verbal and written communication skills
Ability to manage own case/workload

Understanding of the audit cycle and its application within specialist sphere

Ability to critically analyse research

Understanding of principles of change management 

Computer literacy
	E

E

E

E
E

E
	E

E

E

E

E

E

	EXPERIENCE:

2 years relevant experience in cancer services
Project management experience

Experience of teaching in practice or formal lecturing
* define type of experience most relevant for the specialist role
	E

D
E
	E

D
E

	PERSONAL REQUIREMENTS:

Able to work as a team member
Highly motivated and enthusiastic
Takes responsibility for own professional development

Smart professional appearance

Up to date personal profile
	E

E
E

E

E
	E

E

E

E

E

	OTHER REQUIREMENTS:
Hold a drivers licence / Willing to travel to community hospitals
	D
	D


* Essential/Desirable

	HAZARDS:- Updated 31st May 2013

	Laboratory Specimens 
	X
	Clinical contact with Patients
	X
	Dealing with violence & aggression of patients/relatives
	

	Blood / Body Fluids
	X
	Dusty Environment
	
	VDU Use (occasional)
	X

	Radiation / Lasers
	
	Challenging Behaviour
	
	Manual Handling
	X

	Solvents
	
	Driving
	
	Noise / Vibration
	

	Respiratory Sensitisers
	
	Food Handling
	
	Working in isolation
	X

	Cytotoxic Drugs
	
	Electrical work
	
	Night Working
	


Associate Nursing Director 





Lead Nurse (Cancer Services)





Clinical Lead LWBC





LWBC team 
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