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JOB DESCRIPTION

1.
JOB DETAILS

Job Title:
Senior Biomedical Scientist
 

Band:


 
 7

Reports to:


Laboratory Manager

Department / Directorate:
Microbiology/ Diagnostics

2.
JOB PURPOSE
Post holder will be responsible for supervision of a section of the Microbiology department on a rotational basis to ensure timely, accurate, high quality work to users of the service. 
The post holder will take on responsibility for an additional role, which could include: Training, Health and Safety, Quality, Data analysis/integrity or materials management.
3.
DIMENSIONS/ KEY WORKING RELATIONS
The Microbiology laboratory employs 50 members of staff and processes 250,000 specimens per annum. Microbiology has 2 Departments, Bacteriology and Virology. A separate screening laboratory processes routine work from both laboratory departments. Office staff support the departments and provide secretarial support for medical personnel. Post holder will be working in the main Bacteriology as section manager but also in the screening laboratory as required.

Post holder will be expected to contribute to the out of hours service. This to include on call and weekend working.
Post holder will liaise with colleagues within the Department and users of the service both within and outside of the Trust. Communications will be with the following grades of staff

Medical Staff

All other laboratory staff
Other Healthcare professionals

Supplier Personnel

UKHSA
Health Protection Units
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5.
KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES:
Managerial/ Leadership Duties

· Line management of staff in section to include first stages of disciplinary actions, PDR and sickness absence 

· Line manage Support staff group in conjunction with Associate Practitioners.
· Be a member of the Senior Departmental team and keep up to date with recent innovations in methodology. 
· Play an active part on team meetings and implement any decisions taken at these meetings.
· Active involvement in writing and implementing new methodology. (Standard Operating procedures).

· Play an active part in the teaching/ training other BMS staff, including supporting the Modernising Scientific Careers programme.
· Provide advice to junior members of staff in relation to difficult decisions/interpretations

· Trouble- shoot technical issues as soon as possible particularly if these are affecting service quality.

· Responsibility for EQA/IQA results in section 

· Monitoring and ordering of consumable items to ensure adequate stock levels for section

· Take an active role in maintenance of high-quality standards to ensure compliance with ISO 15189 / UKAS status. Take part in audits and be responsible for actions on clearance of non-conformances.

· Implementation of Health and safety recommendations. Ensure Health and safety procedures are followed in the Section (s)
· Deputise for Departmental manager in his/ her absence. Take responsibility for Department as team leader on Saturday mornings

· Take part in staff rotation as required

Scientific / Technical Duties 

Postholder will engage in and supervise the following activities

Testing for microbes including bacteria, viruses fungi and parasites will include:

· Microscopic examination of specimens to determine presence and identity of Microbial pathogens

· Culture of samples on a wide range of plated and liquid media for growth of microbial pathogens

· Reading and interpreting culture plates for presence of bacterial/ fungal pathogens in all sample types received.

· Expert knowledge of antibiotic susceptibility testing for determination of susceptibility to antibiotics for all types of bacterial pathogens.

· Initiating and undertaking confirmatory work on suspected isolates

· Use of accuracy for pipetting and maintenance of aseptic techniques

· Use of Fluorescent Microscopy
· Use of Automated equipment for isolation, identification and susceptibility testing of bacterial pathogens

· Use of Molecular methods for identification of Microbial pathogens
· Use of serological methodologies for determination of microbiological infections in patient samples

· Prioritisation of work according to urgency

· Undertake all necessary quality checks on tests and equipment and be able to act on day to day problems encountered.

· Liaise with suppliers to problem solve equipment/ supply problems 

· Work at containment levels 2 and 3 as required by Advisory Committee on dangerous Pathogens regulations

· Dealing with High risk samples

· Liaise with other healthcare professionals both within and outside of Trust for advice on technical aspects of patient results 

· Use of the laboratory computer system for data entry, enquiry and reporting of patient results

· Preparation and quality assure media 

· Use and maintenance and trouble shooting of all types of laboratory equipment

· Perform reference work for other laboratories

· Rotate through all sections of the department

· Liaise with users of the service on technical aspects of patient results

· Use and maintain of a high standard of technical skill to undertake all duties. 

· Undertakes changes to IT programmes as required.
Other Responsibilities:
The post holder will take on responsibility for an additional role, which could include: Training, Health and Safety, Quality, Data analysis/integrity or materials management.

To take part in regular performance appraisal

To undertake any training required in order to maintain competency including mandatory training, i.e. Fire, Manual Handling

To contribute to and work within a safe working environment 
The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection
THE TRUST - PURPOSE AND VALUES

We are committed to serving our community by being a high-quality specialist Hospital with consultant-led services.  We aim to co-ordinate our services with primary and community care, and to develop a limited number as Sub-Regional Referral Centres with appropriate levels of research, development and educational involvement.  Where appropriate, and consistent with our services, we may provide services aimed at preventing disease and debilitation.

We aim to make all our services exemplary in both clinical and operational aspects.  We will show leadership in identifying healthcare needs to which we can respond and in determining the most cost-effective way of doing so. We will share our knowledge with neighbouring healthcare agencies and professionals.

We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, the Trust reserves the right to insist on changes to your job description after consultation with you.

The RDUH is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call: 01392 207462.

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.

PERSON SPECIFICATION
POST: Senior Biomedical Scientist - Microbiology
BAND: 7
	REQUIREMENTS
	At 

Recruitment
	At 2nd KSF 

Gateway

	QUALIFICATIONS / TRAINING
BSc Biomedical Science or equivalent

HPC registration

MSC or equivalent in Microbiology / Virology
IBMS CEP training 
Management & Leadership qualification

	E

E

E
D
D
	E

E

E

E

E

	KNOWLEDGE / SKILLS
Excellent theoretical and practical knowledge of Microbiology

Ability to lead operational activities of a section (s) of the laboratory with accuracy and efficiency for delivery of a safe, timely service to users.

Demonstration of a patient focussed approach to work and the lead by example in this.

Ability to investigate, evaluate and implement new methodology   autonomously.

Ability to trouble-shoot any issues affecting operation of the laboratory which may be compromising quality of service.
Good manual dexterity 
 Excellent communication skills with department staff and with service users.
Proven Expertise in at least one of these areas: H&S, Quality, Training lead, materials management.


	E

D

E

E

D

E
E

D
	E

E

E

E

E

E

E

E


	EXPERIENCE
Experience of staff management including PDR. sickness absence and first line disciplinary procedures.

At least 5 years post graduate experience in Microbiology

	D

E
	E

E

	PERSONAL ATTRIBUTES
Team orientated
Flexible attitude to work

Ability to assimilate information quickly and accurately
	E

E

E

	E

E

E

	OTHER REQUIREMENTS


	
	


* Essential/Desirable

	HAZARDS IDENTIFIED (tick as appropriate):

	Laboratory specimens

Proteinacious Dusts
	x
	Clinical contact with 

patients
	
	Performing Exposure

Prone Invasive Procedures
	

	Blood / Body Fluids
	x
	Dusty environment
	
	VDU use
	x

	Radiation
	
	Challenging Behaviour
	
	Manual handling
	

	Solvents
	
	Driving
	
	Noise
	

	Respiratory Sensitisers
	
	Food handling
	
	Working in isolation
	x


JOB DESCRIPTION AGREEMENT

	Employee name
	

	Employee signature


	

	Date


	

	Manager name


	

	Manager signature


	

	Date


	


Senior Biomedical Scientist(s)


 Molecular





Molecular Biomedical Scientists


 





Consultants








Laboratory Manager








Admin Line Managers





(Office)





(Data and logistics)








Support *


Secretaries





Pathology Stores/





Autoclaves/ Logistics staff








Deputy Laboratory Manager/ Quality Manager








Senior Biomedical Scientist(s) Bacteriology





	  


             





Bacteriology Biomedical Scientists








Biomedical Support Workers


                  





Senior Biomedical Scientist(s)


 Virology





Associate Practitioners


                  





Consultant Microbiologist


Head of Department








Virology Biomedical Scientists
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