

Job Description

Name:

Job Title: 		Associate Specialist Paediatric Bladder and Bowel Nurse
-	-
Band:				5
Reports to: _		    Senior Specialist Paediatric Bladder and Bowel Care Nurse

Last Updated:


1.	Job Purpose

To work within the Paediatric Bladder and Bowel Care Service to deliver Level 1 (Paediatric Continence Forum Commissioning Guide) treatment and intervention for children with bladder and bowel difficulties.ie; day and night time wetting, Idiopathic constipation in accordance with NICE Guidelines. Working alongside the Specialist Nurses to refer children to Level 2 care if required

2.	Key Result Areas
· To carry out bladder and bowel assessments of children and young people referred to the service. To work closely with the specialist nurses to identify the childI young person's specific needs, develop and implement detailed plans of treatment/intervention and review and evaluate appropriately.
· To hold nurse-led clinics and manage a caseload of patients within a designated locality with Devon and be supervised by the specialist nurse in terms of treatment and intervention.
· To work in partnership with the children , young people and their families by offering advice  liaising with other organizations and providers that may be involved with the child and their family .

3.	Dimensions
The team consists of both nursing and admin staff and you will be advising patients, parents Icarers, and other professionals face to face and on the telephone.
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Person Specification

Post: Specialist Associate Paediatric Bladder and Bowel Nurse

	
	ESSENTIAL
	DESIRABLE

	
QUALIFICATIONS
	Registered Nurse 
	Registered Nurse (Child Branch)

	
EXPERIENCE
	Experience of working with children/young people with
Bladder and bowel difficulties.
	Experience of working within community care for
children/young people. Experience of working jointly and effectively with other members of the MDT and those professionals allied to health.

	
KNOWLEDGE
	Knowledge of bladder and bowel dysfunction in children
Sound knowledge and experience of all basic clinical nursing skills.
	Knowledge and experience of specific nursing skills such as
children with additional needs and complex bladder and bowel difficulties.

	
SKILLS & ABILITIES
	Experience of working within a community based team delivering services to children/young people and   an   understanding   of   the
Importance of an integrated and coordinated approach to meeting the child's needs and the needs of their families.
Ability to access different venues and sites in a timely efficient manner; current driving license access to a car with business insurance cover.
	

	
PERSONAL ATTRIBUTES
	Approachable,	confident, sensitive and empathetic
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..		
4. Planning and Organisational Skills

Plan and organise own clinical workload as allocated by Specialist Nurse within specific
locality and be able to work with an often unpredictable work pattern.
Work collaboratively as part of a specialist team with regards to delegation of additional clinical care tasks and offering appropriate support.

5. Physical Skills

· Good use of IT equipment to communicate with other members of the MDT, record notes etc.
· Good hand-eye coordination and accuracy essential to safely operate medical device equipment whilst maintaining the safety of the child or young person.
· Excellent sensory skills to ensure proper assessment and analysis of children/young people during any home visit or clinic assessment.


6. Responsibility for Patient/Client C

· Work closely with the specialist nurse to manage a large and diverse patient caseload and provide high quality clinical advice, information and support to children, young people and their families on aspects of bladder and bowel dysfunction and its effects on their lives.
.
Work closely with specialist nurses to educate and advise GP's on children’s bladder and bowel health

7. Communication & Relationship Skills
· Provide, receive and understand complex, sensitive information relating to children and
· young people with a bladder and/or bowel dysfunction, and be competent in providing advice and support on particular clinical issues relating to their conditions.
· Communicate information effectively relating to long term medical conditions and children with special needs with partners both within the NHS and those external to it, including the voluntary sector, in order to develop and promote collaborative working.
· Communicates complex Child Protection information
· Communicate information in an empathetic way to parents and carers which relates to the clinical care of their child/young person.
· Possess excellent assessment skills in order to elicit relevant information.
· Recognise and identify with specific barriers to understanding both with regards to the children/young people and their families and professional partners.
· Demonstrate proficient management of barriers to understanding such as learning disabilities, age and cognitive abilities and utilise specialist knowledge around child development to overcome these.
· Provide both written and verbal information which is clear, concise and understood.












8. Knowledge, Training and Expertise

Education/Qualifications:
· Registered Nurse
· Evidence of relevant post-registration training/qualifications

Knowledge and Practical Experience:
· Experience of working with children/young people in a variety of settings and an awareness of the child/young person's physical, emotional, psychological and social needs and how best to meet them.
· Sound knowledge and experience of all basic clinical nursing skills.
· Experience of working within a community based team delivering services to children/young people and an understanding of the importance of an integrated and coordinated approach to meeting the child's needs and the needs of their families.
· Experience of working jointly and effectively with other members of the Multi-disciplinary (MDT) and those professionals allied to health in order to ensure a joined up approach to the child/young person's care.


9. Analytical and Judgment Skills


· Ability to critically analyse a clinical situation or change in condition relating to a child/young person and respond accordingly using skills of judgement to make decisions on appropriate action to take within the margins of own professional registration.
· Ability to use nursing assessment skills to recognise and determine levels of clinical need.
· In partnership with the Specialist Nurse, review complex medical information, recommend and implement a treatment plan and assess the outcomes accordingly.
· Ability to act as health resource for colleagues allied to health and within social care and education and provide expert nursing analysis and judgement skills to them in order to ensure provision of an equitable service within their specific environment.

· Work effectively as part of a wider integrated team and report any concerns or operational issues to Specialist Nurse.
· Maintain an awareness of national information and be actively involved in local implementation in order to improve service delivery.
· Ensure specific training is received and remains up to date for the use of all medical devices such as enuresis alarms, etc.
· Ensure patient held notes are maintained with 'real time' entries relating to all clinical care and any clinical changes or concerns, detailing measures taken with regards to reporting concerns.
· Provide follow-up telephone advice to children, young people and their families to ensure needs are met between clinic appointments/visits.
· Work within a specialist team and report any concerns to Specialist Nurse immediately.




10. Responsibility for Policy and Service Development Implementation

· Be aware of and working within all Trust policies, procedures and guidelines and maintaining compliance with all mandatory updates.
· Contribute to and be actively involved in Service Development including developing specific local guidelines for undertaking particular tasks in the role of Specialist Associate Paediatric Bladder and Bowel Nurse.


11. Responsibly for Financial and Physical Resources

· Responsible for maintaining stock of enuresis alarms in partnership with Administrative staff


12. Responsibility for Human Resources (HR)

· Provide and contribute to the learning environment for students/learners of multi disciplines undertaking clinical placements within the team and supervise the clinical work of other staff including nursing students and clinical support workers.
· Promote a positive learning environment and contribute to and develop a meaningful educational experience for learners from other disciplines through devising and facilitating teaching programmes and in-house training.

· Attend managerial and group supervision as directed by Clinical Supervision policy.

13. Responsibilities for Information Resources

· Responsible for accurately updating patient notes.
· Able to demonstrate basic IT skills in terms of word processing, use of email, typing etc.
· Responsible for safe and proper use of patient identifiable information according to local patient confidentiality and record keeping policies.
· Complete and return all individual reports/statistical information required by the Head of Service within the required timeframe.
· Maintain electronic diary and office whereabouts in relation to daily activities in order to comply with lone working.


14. Responsibility for Research and Development {R&D)

· Participate in service specific audits as required.
· Possess an awareness of specific clinical trials which may impact on children/young people accessing the service and share appropriate information with wider integrated team.
· Assist in the development and be actively involved in, the audit of standards of care provided, including the development of outcome measures.

15. Freedom to Act
· Work within Code of Practice and Professional Guidelines.
· Work under own initiative and act independently.  With professional management (Specialist Nurse) available as required outside of regular management supervision.
· Responsible for management of own workload of children/young people once allocated and planning own daily activities in terms of priority.
· Responsible for providing detailed feedback to team meetings and sharing information relating to specific health needs, progress of individuals, family status etc.


16. Physical Effort

· Ability to exert frequent physical effort for several short/medium periods during each day (2- 3 hour sessions) with weight varying according to the activity and maneuvers required for specific aspects of clinical care.

· Frequent handling of heavy equipment, such as medical device equipment, children's notes, leaflets, equipment, in and out of rooms and cars.
· Regularly driving between venues across Devon

17. Mental Effort

· Ability to concentrate carefully for short, medium and long periods of time during each community session/clinic to ensure all clinical care and advice is delivered effectively and safely and any subtle cues from the child/young person are detected and acted upon.
· Ability to organise and plan predictable work load effectively.
· Ability to alter planned work and delegate effectively according to additional responsibilities or increased levels of needs with regards to the child/young person.
.


18. Emotional Effort

· Ability to work effectively with families of children/young people with long term conditions which are frequently of a debilitating nature often resulting in significant lifestyle changes and conveying news of possible consequences of bladder and bowel dysfunction.
· Repeated and direct associations with vulnerable children/young people with little or no means of communication who are entirely dependent on others for all aspects of their care.
· Working with parents, carers and siblings of severely disabled and life limited children/young people and experiencing emotional grief and loss on a daily basis.
 .




19. Working Conditions

· Occasional exposure to body fluids with regards to children/young people i.e. urine, faeces.
· Risk of exposure to adverse environmental conditions within individual households during home care sessions, such as smell, noise and fumes, cramp conditions etc. which are measured using service risk assessment tool at initial home assessment.
· Regular driving between home, base and clinic settings within Devon locality.
· Lone worker role which is supported by lone worker policy and robust service specific guidelines

20. Corporate Accountabilities Standards of Business Conduct
Requirement to comply with the Trust's Standing Orders and Standing Financial Instructions, and at all times deal honestly with the Trust, with colleagues and all those who have dealings with the Trust, including patients, relatives and suppliers.

All trust staff may be involved directly or indirectly with people who are receiving a health service. Therefore, the Trust is exempt from the Rehabilitation of Offenders Act (1974) and this post will be subject to a Disclosure and Barring Service clearance.
The post holder is expected to adhere to the Nursing and Midwifery Council Code of Conduct at all times.

Risk Management
The post holder will ensure compliance with the Trust's risk management policies and procedures. These describe the Trust's commitment to risk management, the recognition that our aim is to protect patients, staff and visitors from harm, and stress that all staff have a responsibility to minimise risk.

Governance Standards
Comply with the relevant governance standards applicable to the Trust as communicated to the post­ holder from time to time.

Data Protection
To comply with Trust policies and the Data Protection Act in all respects, with particular relevance to the protection and use of patient information.

Confidentiality
The Trust's employees are required to ensure that information about patients is safeguarded to maintain confidentiality and is kept securely in accordance with NHS requirements of 1999. (The Caldicott Committees' report on the review of patient identifiable information 1997, and HSC/1999/012). This means that patient information can only be passed to someone else if it contributes to the provision of care or the effective management of health care services within the Trust.


Child/Adult Protection
All staff must be familiar with and adhere to Trust child protection procedures and guidelines, in conjunction with Devon Area Child/Adult Protection Committee policies and procedures. All staff are required to attend child/adult protection awareness training and additional safeguarding training relevant to their position and role.

Records Management
To maintain Trust and patient records (both paper and electronic) in accordance with Trust policies to facilitate clinical care and effective administration.

Freedom of Information
To provide advice and assistance to all persons who propose to make, or have made requests for information, and to ensure all requests for information are managed appropriately in accordance with trust Freedom of Information procedures.

Security
To comply with Trust policies to ensure there is a safe and secure environment that protects patients, staff and visitors and their property, and the physical assets and the information of the organisation.

Infection Control
The post holder will ensure compliance with the Trust's Infection Prevention and Control Policies and procedures and the Health Act 2006, ensuring that the risk of healthcare associated infection to service users is minimised.
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