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JOB DESCRIPTION

JOB TITLE: Trust Doctor in Obstetrics and Gynaecology (ST1-2)
DEPARTMENT: Obstetrics and Gynaecology
RESPONSIBLE TO: Clinical Lead — Obstetrics and Gynaecology
ACCOUNTABLE TO: Chief Medical Officer

Royal Devon University Healthcare NHS Foundation
LOCATION: Trust - North Devon District Hospital (Barnstaple)

JOB SUMMARY:

The post holder will:

e Assist in the day to day running of the Obstetrics and Gynaecology Unit, including
participating in cover of the gynae and maternity wards, gynae emergency patients in
ED, labour ward triage and assisting at caesarean sections.

Participate in the first on call rota for Obstetrics and Gynaecology.
Provide input into the department’s teaching/audit programme.

Attend ward rounds with senior medical staff

communication including maintaining electronic clinical notes, referrals
to other teams and producing/completing discharge summaries

The job contract will be starting as soon as possible.

This job description is an indication of the type and range of tasks that
are expected of the postholder, and other duties may be required, in line
with the role and the banding. It will be reviewed and amended from
time to time in consultation with the postholder to take account of
changing organisational need.
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Person Specification

GRADE: Trust Doctor (ST1-2)

RESPONSIBLE TO: Clinical Lead — Obstetrics and

Gynaecology

Area

Essential

Desirable

1. Qualifications
and Skills

e Full GMC registration
e MBBS/MBChB or equivalent
e Computer literate

e Able to evaluate own clinical
practice

e Able to demonstrate innovative
thinking

e Good written and oral
communication skills

MRCOG Part 1
Distinctions, Scholarships, prizes,

Other degrees e.g. BSc, Masters,
PhD (or equivalent)

Understands the importance and
impact of information systems in
health care.

ALSO

PROMPT

Has worked with in Obstetrics &

Gynaecology to FY2 equivalent
level

Ability to organise and develop
service provision

2. Management
and Administrative

¢ Understands the need for and
appreciates the role of audit in clinical
practice

e Direct experience of audit

3. Clinical
Experience and
effectiveness

Clinical

e Completion of Foundation
Programme competencies or
equivalent

e Clinical training and experience
equivalent to at least FY2 level

Teaching
e Ability to teach clinical skills

Research
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Ability to apply research outcomes to
clinical and surgical problems

4. Personal

Show a caring attitude to patients,

Qualities staff and colleagues
(disposition, Be able to work effectively in a team
interests) Able to manage time and prioritise
workload
Have a commitment to working within
Trust policies and procedures as
guided by the Clinical Director
Have a commitment to Continuing
Medical Education / Continuing
Professional Development
Be honest, reliable and punctual
5.Special Be fit to carry out duties of the post for
Circumstances/ working nights and long days
Additional

Requirements
(location, mobility
etc)

Be able to travel to meet the
requirements of the post

Essential: ATTRIBUTES UNDER THIS HEADING ARE ESSENTIAL FOR ADEQUATE JOB
PERFORMANCE: the job cannot be performed unless these factors are present.

Desirable: THESE ARE ATTRIBUTES WHICH ARE NOT ESSENTIAL: if they are present they
will enhance the effective work performance
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Trust Doctor Master 8 week rota

Week 1 | monday EPAC/AAA Week 5 | monday off
Tuesday Th/Th Tuesday off
Wednesday ANC/teaching Wednesday Gynae/ Obs
Thursday GOPD/Admin Thursday EPAC/AAA
Friday Gynae/ Obs Friday Th/QIP
Saturday Gynae/ Obs Saturday
Sunday Gynae/ Obs Sunday

Week 2 | Monday Off Week 6 | Monday OBS
Tuesday Off Tuesday OBS
Wednesday EPAC/AAA Wednesday OBS
Thursday Gynae/ Obs Thursday 0OBS
Friday ANC/GOPD Friday OBS
Saturday Saturday
Sunday Sunday

Week 3 | monday Bassett/Admin Week 7 | monday Night
Tuesday EPAC/AAA Tuesday Night
Wednesday Hyst/teaching Wednesday | Night
Thursday Th/GOPD Thursday Night
Friday EPAC/AAA Friday off
Saturday Saturday
Sunday Sunday

Week 4 | monday Th/QlpP Week 8 | Monday Gynae/ Obs
Tuesday Gynae/ Obs Tuesday Bassett/ANC
Wednesday | GOPD/teaching Wednesday | Bassett/ teaching
Thursday off Thursday Bassett/GOPD
Friday Night Friday Bassett/Th
Saturday Night Saturday =
Sunday Night Sunday -
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The Obstetric & Gynaecology Department

The appointee will join the consultants:

Mr Alexander Mortimer

Ms Sansan Aye

Mr Seumas Eckford

Mr Osama Eskandar (Oncology lead)
Ms Jess Glanville (Labour ward lead)
Ms Eleni Lekoudis

Ms Ashley May (college tutor)

Ms Uzma Shaikh

Ms Annabel Kemp (RD&E-based)
Ms Rachel Nicholson (RD&E-based)
Mr Simon Tarsha (RD&E-based)

Dr Lottie Cossey (Sexual Health)

The consultants are supported by:
Ms Ambrin Shamas

Mr Emad Megaly

Mr Hanna Hanna

Dr Hani Mekhael

Dr Divya Fenn

Dr Richard Davis

Tehmina Parveen

Dr Mufida Shabibi

Dr Saima Malik

Dr Sophia Ansari

Dr Clement Fletcher (locum)

Nursing and Midwifery team

Angela Bellamy, Director of Midwifery (North and East) and wider Midwifery team
Dawn Goffey, Nurse Consultant

Michelle Vallely, Nurse Sonographer

Louise Errol, Petter Ward nurse Manager

Anna Watts, Gynae oncology Cancer Nurse Specialist

Wider Nursing Team

Supporting the medical staff are:

Mr Neil Schofield — Group Manager for Children’s Services

Ms Debbie Kneale — Service Manager for Women’s and Children’s

Ms Sarah Sobey - Service Support Managers for Women’s and Children’s
Ms Nina Stanton — Rota Co-ordinator

The outpatient Department is equipped with:

Colposcopy

Hysteroscopy (OPH) including resection of polyps/fibroids and endometrial ablation
Vulval Biopsy

Ultrasound Machine x2

Urodynamics equipment

Nurse-led pessary clinic

Antenatal Screening Coordinator and Foetal Medicine Lead (links to tertiary centre)



