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JOB DESCRIPTION

1.
JOB DETAILS
Job Title: Trust CCT Fellow in Foot and Ankle Surgery
 

Salary: Scale from £70,425.00
Contract: 6 months – 12 months

Department / Directorate: Princess Elizabeth Orthopaedic Centre

Annual Leave: 27 days plus public holidays, rising to 32 days after 5 years’ service 

Study Leave: 30 days

2.
JOB PURPOSE

The PEOC Foot & Ankle Fellowship provides a comprehensive, well rounded advanced clinical and surgical experience in all aspects of Foot & Ankle Surgery . You will be working with a team of five consultants supported by a surgical care practitioner, extended scope practitioner, a specialist registrar, dedicated F&A physiotherapy team and 5 MSK radiologists.
The workload includes all routine F&A surgery – with particular emphasis on ankle arthroplasty (primary and revision ITS/MD), limb reconstruction (AH), neurological and complex deformity correction (WER/NJT) and diabetic foot management is undertaken by the whole team. The majority of the F&A trauma presenting to the hospital is managed by the team – with  dedicated F&A fracture clinics and trauma lists.
The fellows’ weekly timetable will include 4 sessions in theatre including 1 session in foot and ankle trauma theatre, commencing with supervised operating in all aspects of foot and ankle surgery, progressing to independent supervised procedures. Outpatient clinics will be supervised with new and follow up patients and there are monthly complex case review clinics and multidisciplinary diabetic clinics.
The Fellow is expected to contribute to the mid-grade on call trauma rota with a non-onerous commitment, which is shared amongst all of the Fellows within the Orthopaedic unit.

Participation in ongoing audit , research  and publication is expected.  Fellows will be expected to complete a research project for publication.

This fellowship is aimed at post CCT trainees and applicants will be expected to have at least 1 year of experience in foot and ankle surgery in their orthopaedic training. The post is suitable for those wanting to pursue a career in foot and ankle surgery.
The Fellow will be closely supervised by all of the consultant foot and ankle surgeons in the operating theatre and clinics. They will have regular appraisal of their progress and learning needs from Mr Sharpe (Fellowship Director). The Fellow is encouraged to attend training courses appropriate to their needs.
3.        RESPONSIBILITIES

Weekly Timetable:

The orthopaedic unit runs on a rolling twelve week programme. An indicative weekly timetable for the F&A fellow is given below.
	
	MON
	TUES
	WED
	THUR
	FRI

	AM
	RESEARCH/F&A fracture clinic
	DAY CASE THEATRE OR F&A TRAUMA THEATRE
	ELECTIVE THEATRE
	OUTPATIENTS
	ELECTIVE THEATRE

OR 

F&A TRAUMA THEATRE

	PM
	RESEARCH
	DAY CASE THEATRE OR F&A TRAUMA THEATRE
	ELECTIVE THEATRE
	MDT MEETING OR

COMPLEX CASE CLINIC
	ELECTIVE THEATRE

OR 

F&A TRAUMA THEATRE


In addition, there will be a regular MDT diabetic foot meeting and radiology meetings.
Other Responsibilities:
To take part in regular performance appraisal

To undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling

To contribute to and work within a safe working environment 
The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection
As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.

This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check
THE TRUST – Vision and Values
Our vision is to provide safe, high quality seamless services delivered with courtesy and respect. To achieve our vision, we expect all our staff to uphold our Trust values. Our Trust values are:
Honesty, Openness & Integrity

Fairness,

Inclusion & Collaboration

Respect & Dignity

We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 
We are committed to recruiting and supporting a diverse workforce and welcome applications from all sections of the community, regardless of age, disability, gender, race, religion, sexual orientation, maternity/pregnancy, marriage/civil partnership or transgender status.  We expect all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards.

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserves the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit: 

· call 01884 836 024 

· email stopsmoking.devonpct@nhs.net.

