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JOB DESCRIPTION

Stroke Practitioner

This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake an Enhanced Disclosure Check.

1.
JOB DETAILS

Job Title:
Stroke Practitioner 
Band:
Band 6
Reports to:
 Clinical Nurse Manager Stroke Practitioner Team
Department / Directorate:
Stroke, Cluster 2

2.
JOB PURPOSE

· To work as an autonomous practitioner; to manage a cohort of patients referred for specialist intervention, care and support within the stroke service, particularly thrombolysis treatment.  To provide care within the context of a multidisciplinary team using higher levels of decision making and clinical judgement, and provide wide and extensive expertise in provision of treatment skills for all aspects of stroke care, including an outreach service for patients in the RDE&E wards waiting transfer to the Acute Stroke Unit.
· To be responsible for educating, advising and supporting other professional and non-professional carers of people with Stroke.
· To co-ordinate the stroke register for the Acute Stroke Unit and ensure that stroke patients are transferred to there as soon as possible and with appropriate urgency.
3.
KEY WORKING RELATIONSHIPS
As an autonomous practitioner within the Stroke multidisciplinary team, provide expert clinical advice to staff and patients / carers cared for by the Stroke Team.

Directorate 


Assistant Director of Nursing
 Clinical Matron

Cluster Manager
Clinical Area


Clinical Nurse Manager, Clyst ward

Stroke Physicians & medical team

Advanced Stroke Practitioners
Stroke practitioners 
Ward team (Nursing, A&C, Housekeeping, Therapies)

Multi-disciplinary Team





Stroke secretary


Stroke research team

Community stroke unit co-ordinators

Trust wide


Site Practitioners

Other clinical staff in key areas e.g. Emergency Department

4. ORGANISATIONAL CHART:
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Key:


Denotes Line Management accountability




Denotes a reporting relationship
5.
KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES
Clinical and Professional Practise
· Provide an evidence-based Stroke specialist nursing service, which is responsive to user’s needs, to a cohort of patients referred to the Stroke service/MDT.  Care will reflect current local protocols and national guidelines and will be delivered through face-to-face consultation or via telephone communication on a day-to-day basis.
· Demonstrate autonomous specialist skills in the holistic assessment, planning, implementation and evaluation of care for the cohort of patients within the Stroke speciality. This will necessitate high levels of autonomy and advocacy, using analytical and judgemental skills in undertaking differential diagnosis to ensure the delivery of appropriate care.  Including the initiation of blood sample collection, CT Head and Chest X-ray. 

· Assess patients with suspected stroke or TIA, including organising appropriate diagnostic tests such as CT and carotid duplex.  Work with the medical team to provide risk assessment, discharge planning with commencement of secondary prevention medications and health promotion according to local protocols and policies.
· Facilitate the direct admission of patients to the Acute Stroke Unit as per Stroke pathway and local clinical guidelines.
· Manage a cohort of patients and prioritise workload to meet patient and service need.
· Undertake clinical competencies relevant to the Stroke service to demonstrate expertise in extended nursing roles.  

· Facilitate and co-ordinate the process of informed choice for patients in the provision of treatment and care.  Ensure that individual care plans are understood. 

· Act as a patient advocate to guide treatment and care decisions to ensure that patient’s individual needs are expressed and valued. 
· Assess and effectively manage individual psychological reactions to diagnosis, treatment and associated effects of Stroke and TIA. 

· Advise on the complex disease and symptom management for patients within the Stroke speciality in both the inpatient and outpatient settings.  Evaluate response to interventions and advise on the adaptation of management. 

· Act as a resource for health care professionals working within the Trust and primary care, providing specialist professional advice and support concerning Stroke and TIA. 

· Demonstrate a role involving frequent communication and exposure to complex and highly sensitive and emotive information to patients and relatives independently, without a doctor present, with empathy and reassurance.  This will include issues such as diagnosis, disease progression and end of life, or explaining treatment options to patients/families and aiding decision making including breaking bad news.
· Be a member of relevant professional associations and attend regional/national meetings and conferences when possible.

Management
· Contribute to the management of the specialist service by providing quarterly and annual reports.

· Maximise the efficient use of resources and alert budget holders where treatment regimes change.

· Participate in operational and strategic planning for the development and delivery of the specialist Stroke service, including the development of clinical guidelines that are evidence based to promote good practice.

· Demonstrate compliance with specialist and other professional policies and procedures at all times, working to local and national guidelines.

· Provide representation on Trust committees / meetings as required.

· Supervise the patient caseloads of members of the nursing team assuming overall responsibility where applicable.

Nursing and Healthcare Educator
· Act as a role model demonstrating high standards of holistic care and provide clinical leadership across the Trust for this specialist area.

· Advise patients, their carers and staff on the promotion of health and prevention of illness.
· Deliver formal and informal teaching initiatives as part of the Stroke education strategy as agreed with the Matron to ensure practice development and improved care for patients.

· Maintain a learning environment and have an active teaching role.

· Acts as a mentor/clinical supervisor as appropriate. 

· Identify own personal development needs to work as an advanced practitioner and take appropriate action to ensure these needs are met and achieve qualification at degree / masters level. 

· Attend relevant clinical / professional meetings, seminars and conferences
Practitioner of Evidence-Based Care
· Seek out new knowledge   and professional development  by reading, enquiring and participating in continuing education and attend relevant clinical / professional meetings, seminars and conferences.
· Review and disseminate new information to relevant staff.

· Evaluate clinical practice in relation to its evidence base and clinical effectiveness.

· Participates in research within scope of professional practice, to include active participation in research and audit projects.
· Use audit skills to enable the specialist team and other health professionals to improve quality of care by undertaking audits of clinical practice and supporting the implementation of the findings/recommendations.

· Acts as an expert in the specialism of stroke. .

Other Responsibilities
· Participate in regular performance appraisal.
· Undertake any training required in order to maintain competency including mandatory training, e.g. Fire, Manual Handling.
· Contribute to and work within a safe working environment.
· Comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection.
As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.

This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check
6.
THE TRUST – VISION AND VALUES
Our vision is to provide safe, high quality seamless services delivered with courtesy and respect. To achieve our vision we expect all our staff to uphold our Trust values. Our Trust values are:

Honesty, Openness & Integrity

Fairness,

Inclusion & Collaboration

Respect & Dignity

We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

We are committed to recruiting and supporting a diverse workforce and welcome applications from all sections of the community, regardless of age, disability, gender, race, religion, sexual orientation, maternity/pregnancy, marriage/civil partnership or transgender status.  We expect all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards.

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call: 01392 207462.
As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.

PERSON SPECIFICATION

POST: Stroke Nurse Practitioner 
BAND:  6
	REQUIREMENTS
	At 

Recruitment
	At PDR

	QUALIFICATIONS / TRAINING
Registered Nurse or Therapist– adult 

Highly developed, specialist knowledge and expertise acquired through a combination of in-depth experience and post registration study.
Leadership qualification or willingness to undertake

	E
E

D

	E
E

D

	KNOWLEDGE / SKILLS
Previous knowledge and experience of Stroke
Ability to manage own patient caseload

Ability to apply specialist knowledge within a variety of healthcare settings

Good communication skills

Established Teaching skills

Research and audit skills and an understanding of their application to improve quality of services

Counselling skills


	E
E
E

E

E

E

E

E


	E
E

E

E

E

E

E

E



	EXPERIENCE
Two years post registration with recent experience in caring for patients with Stroke.
Experience of counselling and administration of high risk intravenous drug for hyperacute stroke patients.
Proven teaching ability
Innovator with ability to problem solve
Experience in applying research findings to practice
Counselling knowledge & experience


	E

D
D
D

D
E

	E

D
E
E

E
E



	PERSONAL ATTRIBUTES
Effective communication and leadership skills

Ability to motivate self and others

Committed to service development

Ability to work autonomously and in a Multidisciplinary team

Flexible working practice

Effective organisational skills
	E
E
E
E

E

E
	E

E

E

E

E

E

	OTHER REQUIREMENTS

Committed to further personal and professional development
Able to understand requirement to manage resources effectively
Supporting employee health and well-being **
	E

E
E
	E

E
E


* Essential/Desirable

** Applicable to Line Managers Only
	HAZARDS:- Updated 31st May 2013

	Laboratory Specimens 
	
	Clinical contact with Patients
	(
	Dealing with violence & aggression of patients/relatives
	

	Blood / Body Fluids
	(
	Dusty Environment
	
	VDU Use (occasional)
	(

	Radiation / Lasers
	
	Challenging Behaviour
	(
	Manual Handling
	(

	Solvents
	
	Driving
	(
	Noise / Vibration
	

	Respiratory Sensitisers
	(
	Food Handling
	
	Working in isolation
	

	Cytotoxic Drugs
	
	Electrical work
	
	Night Working
	


Clinical Matron. 


Medical Services Division.





 Clinical Nurse Manager, Stroke Practitioner Team





Stroke Physicians





Advanced Stroke 


Practitioner





Stroke Practitioner
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