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JOB DESCRIPTION


	JOB DETAILS 

	Job Title 
	Senior Paediatric Oncology Clinical Nurse Specialist

	Reports to 
	Clinical Matron for Paediatrics 

	Band 
	Band 7

	Department/Directorate 
	Child & Women’s Health



	JOB PURPOSE 

	
The post holder will be an expert practitioner in Paediatric Oncology, providing professional leadership and management for the Paediatric Oncology Nursing Team. They will demonstrate advanced clinical decision-making skills, sound professional judgement, and extensive expertise in all aspects of oncology care and service planning.

The post holder will acknowledge and provide overall responsibility for the provision of specialist nursing care, advice and support to patients and families, in-patient and out-patients (including home, school and wider community visits), throughout their care pathway. The post holder will utilise skills of clinical expertise, leadership, education and management to ensure a seamless service for paediatric Oncology patients and their families.  

The post holder will work as the Lead Specialist Nurse and Team Leader of the inpatient Paediatric Oncology service and be responsible for organising an efficient and proactive Oncology Nursing Service, the aim of which is to provide the highest standard of care to children and young people, their families and carers. 
K

	KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES

	
· To provide specialist nursing advice, support to patients, their families and carers from the time of diagnosis and throughout treatment and follow-up phases of treatment and care. 
· To lead the development, improvement, management and promotion of the service ensuring the delivery of high quality, cost effective care. 
· To lead on the implementation and monitoring of adherence to relevant clinical guidelines. 
· To provide all staff with specialist advice on the management of symptoms. 
· To educate and share expertise with the multidisciplinary teams. 
· To act as a resource in the care of patients with specialist care needs, ensuring an optimum level of service to patients and their families. 
· To work closely with network teams, community teams, and other hospitals to ensure an effective seamless service. 
· To develop effective communication and support systems for patients and their families. 
· To embed patient and public involvement within the sphere of practice. 
· To ensure that all patients and families are aware of all treatment options, including clinical trials.
· To function as a patient’s advocate to negotiate and mediate to work with the system to ensure optimum care to patients. 
· To establish nurse-led interventions to support services and manage patient’s needs and expectations. 
· To adhere to infection control guidelines and procedures. 
· To act as a positive role model for nurses in the hospital through the demonstration of strong leadership skills. 
· To work clinically within day case as part of the nursing team, sharing expertise, demonstrating best practice, and providing visible clinical leadership.
· To provide support and advice in clinical areas, wards and outpatients, to optimise quality improvement opportunities. This may involve working alongside nurses in the clinical areas.


	KEY WORKING RELATIONSHIPS 

	
Areas of Responsibility: The post holder will be an expert practitioner in Paediatric Oncology, providing professional leadership and management for the Paediatric Oncology Nursing Team.
 
The post holder is required to deal effectively with staff of all levels throughout the Trust as and when they encounter on a day to day basis. In addition, the post holder will deal with the wider healthcare community, external organisations and the public. This will include verbal, written and electronic media. 

Of particular importance are working relationships with: 

	Internal to the Trust 
	External to the Trust 

	· Paediatric Oncology Consultants
· Lead Nurse for Children
· Paediatric Multidisciplinary Team
· Clinical Matron for Paediatrics
· Adult Oncology Team
· Paediatric Oncology Nurse Specialists
· Paediatric Inpatient multidisciplinary team
· Palliative Care Team
· Secretarial Staff
· Patient Flow Co-ordinator 
· Clinical Education Team

	· Patients, Relatives and Carers
· Secretarial staff
· General Practitioners
· Health Visitors
· School Nursing teams
· District Nursing Teams
· Community Nursing Teams
· Hospice Teams
· Palliative Care Team
· Other Hospital Teams





	ORGANISATIONAL CHART 

	 



	FREEDOM TO ACT 

	The Senior Paediatric Oncology Clinical Nurse Specialist is responsible for contributing to the development and delivery of clinical and professional standards, and for ensuring the required leadership and management capability within Paediatric Oncology services. This will form part of the agreed objectives, standards, and constraints within the Care Groups and the Trust as a whole.
The post holder will work with the Lead Nurse for Children and Clinical Matron for Paediatrics to lead the development and review of the paediatric oncology service, ensuring it meets the needs of children, young people, and their families, aligns with the Trust’s vision and priorities, and complies with wider NHS and commissioning requirements.
The post holder has professional and line management responsibility for the Clinical Nurse Specialists, within the paediatric oncology service, through whom all nursing staff are managed. The post holder will also provide professional leadership and support to nursing colleagues across related children’s cancer and haematology services.
The post holder will work within organisational and legal parameters, interpreting and implementing relevant policy, clinical governance frameworks, and best practice standards in paediatric oncology nursing. They will ensure safe, effective, and compassionate care delivery, while fostering a culture of excellence, innovation, and continuous improvement.

	COMMUNICATION/RELATIONSHIP SKILLS 

	· Act as a visible and professional role model, demonstrating leadership and behaviour that promotes excellence and supports staff development.
· Employ advanced communication skills to convey complex, sensitive, and often emotive information to patients, carers, and colleagues with empathy and reassurance.
· Adapt communication style to meet the individual needs of children, young people, and their families.
· Provide and receive complex and sensitive information in line with information governance and confidentiality standards.
· Establish and maintain effective communication networks to enhance patient experience and promote multidisciplinary collaboration.
· Communicate service changes and developments clearly to staff, patients, families, and relevant internal and external stakeholders.
· Represent the service at internal and external meetings, feeding back information on clinical and professional issues affecting care delivery.
· Translate complex clinical or operational information into a clear and understandable format for staff, patients, and families.
· Provide supervision, mentorship, and clinical support to junior nurses, students, and other members of the paediatric oncology team.

	ANALYTICAL/JUDGEMENTAL SKILLS

	· Exercise advanced clinical reasoning and professional judgement in the assessment, planning, implementation, and evaluation of complex care for children and young people with malignant disease.
· Analyse complex clinical presentations, interpreting diagnostic results, treatment responses, and psychosocial factors to support safe and effective decision-making.
· Evaluate and balance risks, benefits, and ethical considerations when planning and delivering care, particularly in sensitive situations such as relapse, end-of-life, and palliative care discussions.
· Identify early signs of clinical deterioration or treatment complications and initiate appropriate interventions or escalate concerns in line with agreed pathways.
· Utilise evidence-based guidelines and national standards to guide clinical decisions while adapting these to the individual needs of the child and family.
· Make autonomous decisions regarding symptom management, clinical prioritisation, and referral to other specialists or services as appropriate.
· Apply analytical skills to audit data, incident reports, and patient feedback to identify trends, learning, and opportunities for service improvement.
· Contribute to the development and review of clinical policies and guidelines by critically appraising research and national best practice.
· Demonstrate reflective practice and sound professional judgement in situations involving uncertainty, complexity, and emotional challenge.

	PLANNING/ORGANISATIONAL SKILLS

	· Plan, prioritise, and coordinate complex clinical workloads, ensuring the timely and effective delivery of care across inpatient, outpatient, and community settings.
· Organise and lead multidisciplinary meetings, case reviews, and family care planning discussions to ensure continuity and coordination of treatment and support.
· Balance conflicting and unpredictable demands, using sound professional judgement to prioritise patients based on clinical need and service capacity.
· Lead the planning, development, and evaluation of paediatric oncology nursing services, aligning operational objectives with Trust and network strategies.
· Contribute to strategic service planning in partnership with the Clinical Matron, Lead Nurse for Children, and other senior colleagues, ensuring services meet the needs of children and families.
· Plan, implement, and evaluate education and training programmes for nursing and multidisciplinary staff, ensuring professional competence and compliance with statutory requirements.
· Manage and monitor service activity, resource allocation, and staff deployment to ensure safe and efficient service delivery.
· Coordinate home care and outreach services in partnership with community and shared care teams, ensuring seamless transition across care environments.
· Support and lead change management initiatives, developing structured implementation and evaluation plans to improve quality and patient outcomes.
· Demonstrate effective time management, ensuring own workload and that of the wider team is organised to meet clinical and organisational priorities.

	PATIENT/CLIENT CARE 

	· Provide specialist advice, education, and emotional support to children, young people, and their families from diagnosis through treatment and follow-up, including those requiring palliative or end-of-life care.
· Act as Key Worker, ensuring comprehensive assessment, care planning, and coordination across inpatient, outpatient, and community settings.
· Lead on symptom management, complex treatment side effects, and palliative care planning in collaboration with the MDT and external agencies.
· Provide home and school visits to support continuity of care, reduce hospital admissions, and promote normality and quality of life.
· Deliver nurse-led interventions, clinics, and education sessions to meet patient and family needs.
· Provide bereavement support and coordinate referrals to specialist services as required.
· Ensure infection control and patient safety standards are maintained at all times.
· Promote patient and public involvement in service development and individual care planning.
· Function as a patient advocate, ensuring families are informed of all treatment options, including clinical trials, and are supported to make decisions in partnership with the care team.

	POLICY/SERVICE DEVELOPMENT 

	· Provide clinical and professional leadership to the paediatric oncology nursing team, ensuring effective service organisation, staff supervision, and ongoing professional development.
· Lead and coordinate the paediatric oncology service in collaboration with the Clinical Matron, promoting high standards of evidence-based care.
· Develop, implement, and monitor service improvement plans in response to audit outcomes, research findings, and national guidance.
· Contribute to strategic planning to align the service with Trust priorities and the needs of children, families, and carers.
· Lead the development and review of policies, protocols, and guidelines relevant to paediatric oncology and shared care pathways.
· Support the professional development of junior nurses and students through mentoring, supervision, and clinical education.
· Represent the Trust in regional and national networks, forums, and committees on paediatric oncology nursing matters.
· Act as a change agent, motivating and supporting staff through service development, transformation, and continuous improvement initiatives.

	FINANCIAL/PHYSICAL RESOURCES 

	· Work with the Clinical Matron to ensure the service is appropriately resourced and cost-effective.
· Contribute to business planning and budget management related to paediatric oncology services.
· Ensure safe use and maintenance of equipment and resources.
· Monitor expenditure within delegated budget areas and assist with cost-improvement initiatives.

	HUMAN RESOURCES 

	· Participate in recruitment processes, including shortlisting, interviewing, and selection of nursing staff, in collaboration with the Clinical Matron.
· Undertake staff appraisals, performance management, and, where necessary, contribute to disciplinary procedures, ensuring fair and consistent application of Trust policies.
· Plan, deliver, and evaluate formal and informal training and education programmes for staff, patients, families, and carers, with teaching being a key component of the role.
· Promote continuous professional development within the team, supporting staff to achieve competency and maintain advanced practice standards.

	INFORMATION RESOURCES 

	· Maintain accurate, comprehensive, and contemporaneous clinical records in line with Trust policy.
· Use electronic systems and databases for information management, audit, and service evaluation.
· Ensure compliance with information governance and data protection legislation.

	RESEARCH AND DEVELOPMENT 

	· Lead and participate in audit, research, and quality improvement initiatives to evaluate and improve patient outcomes.
· Collect and analyse quantitative and qualitative data to demonstrate service effectiveness and patient satisfaction.
· Translate research findings and national best practice into local clinical protocols and care pathways.
· Promote a culture of evidence-based and reflective practice within the nursing team.

	PHYSICAL SKILLS

	· Proficient in advanced nursing procedures and clinical techniques specific to paediatric oncology, including intravenous therapy, chemotherapy administration, central line care, and blood product transfusions.
· Skilled in manual handling and safe movement of children of all ages and sizes, including those with complex medical needs or mobility restrictions.
· Competent in using specialised medical equipment and technology for treatment, monitoring, and emergency interventions.
· Ability to perform delicate clinical procedures requiring precision and dexterity, often under time-sensitive or high-pressure conditions.
· Skilled in coordinating and physically supporting multidisciplinary interventions in both clinical and community settings, including outpatient clinics, inpatient wards, and home care visits.

	PHYSICAL EFFORT

	· Occasional requirement for moderate physical effort, including moving or positioning patients, handling medical equipment, and working across multiple clinical and community settings.
· Frequent requirement for prolonged periods of standing, walking, and attending to patients at the bedside during clinical procedures, treatment administration, and assessments.
· Manual handling of children of varying ages and sizes, often in emotionally sensitive or complex clinical situations.

	MENTAL EFFORT

	· Frequent requirement for sustained concentration when assessing and managing complex paediatric oncology cases, including interpretation of clinical data, monitoring treatment responses, and reviewing multi-disciplinary care plans.
· Regular decision-making under pressure, prioritising care for critically ill or deteriorating patients while balancing service demands.
· Frequent need to analyse and interpret audit results, research findings, and national guidance to inform service development and evidence-based practice.
· Planning and coordinating care for multiple patients simultaneously, ensuring compliance with policies, protocols, and safety standards.

	EMOTIONAL EFFORT

	· Frequent exposure to highly distressing and emotionally challenging situations, including end-of-life care, bereavement support, and communication of difficult news to families.
· Providing ongoing emotional support and reassurance to children, families, carers, and colleagues during prolonged treatment pathways.
· Acting as a role model and source of stability for staff during periods of service transformation, staff shortages, or critical incidents.
· Managing own emotional resilience while supporting the team through high-stress and sensitive clinical situations.

	WORKING CONDITIONS

	· Exposure to cytotoxic agents, bodily fluids, and other clinical hazards – appropriate PPE and risk assessments in place.
· Occasional exposure to challenging behaviour and emotionally charged situations.

	OTHER RESPONSIBILITIES 

	· Take part in regular performance appraisal.
· Undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling
· Contribute to and work within a safe working environment 
· You are expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection
· As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.
· You must also take responsibility for your workplace health and wellbeing:
· When required, gain support from Occupational Health, Human Resources or other sources.
· Familiarise yourself with the health and wellbeing support available from policies and/or Occupational Health.
· Follow the Trust’s health and wellbeing vision of healthy body, healthy mind, healthy you. 
· Undertake a Display Screen Equipment assessment (DES) if appropriate to role.

	APPLICABLE TO MANAGERS ONLY 

	Leading the team effectively and supporting their wellbeing by:
· Championing health and wellbeing.
· Encouraging and support staff engagement in delivery of the service.
· Encouraging staff to comment on development and delivery of the service.
· Ensuring during 1:1’s / supervision with employees you always check how they are.
· Promote a culture of wellbeing and resilience within the nursing team.
· Engage in Trust wellbeing initiatives and supervision to support personal and professional health.
· Contribute to and comply with the Trust’s Infection Prevention and Control policies.
· Support the Trust’s Green Plan by embedding sustainable and environmentally conscious practices within clinical work.

	DISCLOSURE AND BARRING SERVICE CHECKS 

	This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check.

	GENERAL 

	This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.
Everyone within the Trust has a responsibility for, and is committed to, safeguarding and promoting the welfare of vulnerable adults, children and young people and for ensuring that they are protected from harm, ensuring that the Trusts Child Protection and Safeguarding Adult policies and procedures are promoted and adhered to by all members of staff. 
At the Royal Devon, we are committed to reducing our carbon emissions and minimising the impact of healthcare on the environment, as outlined in our Green Plan available on our website. We actively promote sustainable practices and encourage colleagues to explore and implement greener ways of working within their roles.
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PERSON SPECIFICATION

	Job Title
	Senior Paediatric Oncology Clinical Nurse Specialist




	Requirements
	Essential
	Desirable

	QUALIFICATION/ SPECIAL TRAINING
RSCN/RN (Child Branch) 
Current NMC Registration 
Degree or equivalent in health-related field
Evidence of study at Master’s level or equivalent experience 
Post-registration qualification in paediatric oncology or related speciality
Post-registration qualification in palliative care 
Non-medical prescribing qualification

	
E
E
E
E
E
E
	






D

	KNOWLEDGE/SKILLS
Advanced knowledge of paediatric oncology and symptom management
Leadership and team management skills
Excellent communication and interpersonal abilities 
Ability to teach, mentor, and develop others 
IT and data management skills
Knowledge of regional/national oncology frameworks and shared care models
	
E
E
E
E
E
E
	

	EXPERIENCE 
Substantial post-registration experience in paediatrics and oncology Evidence of teaching, audit, and/or research activity
Proven ability to lead service improvements and manage change
Experience in network or regional service development
	
E


	

D
D
D

	PERSONAL ATTRIBUTES 
Compassionate, assertive, proactive leader
Emotionally resilient
Adaptable to change
Strong advocate for children and families
Committed to high-quality, evidence-based practice
Involvement in national or regional paediatric oncology initiatives
	
E
E
E
E
E

	





D

	OTHER REQUIREMENTS 
The post holder must demonstrate a positive commitment to uphold diversity and equality policies approved by the Trust. 

Ability to travel to other locations as required. 

	
E


E
	




	
	FREQUENCY

(Rare/ Occasional/ Moderate/ Frequent)

	WORKING CONDITIONS/HAZARDS
	R
	O
	M
	F

	

	Hazards/ Risks requiring Immunisation Screening
	
	
	
	

	Laboratory specimens
	Y/N
	
	
	
	Y

	Contact with patients
	Y/N
	
	
	
	Y

	Exposure Prone Procedures
	Y/N
	
	
	
	Y

	Blood/body fluids
	Y/N
	
	
	
	Y

	Laboratory specimens
	Y/N
	
	
	
	Y

	

	Hazard/Risks requiring Respiratory Health Surveillance
	
	
	
	
	

	

	Solvents (e.g. toluene, xylene, white spirit, acetone, formaldehyde and ethyl acetate)
	Y/N
	
	
	Y
	

	Respiratory sensitisers (e.g isocyanates)
	Y/N
	Y
	
	
	

	Chlorine based cleaning solutions 
(e.g. Chlorclean, Actichlor, Tristel)
	Y/N
	
	
	
	Y

	Animals
	Y/N
	Y
	
	
	

	Cytotoxic drugs
	Y/N
	
	
	
	Y

	
	
	
	
	

	Risks requiring Other Health Surveillance
	
	
	
	

	Radiation (>6mSv)
	Y/N
	Y
	
	
	

	Laser (Class 3R, 3B, 4)
	N
	
	
	
	

	Dusty environment (>4mg/m3)
	N
	
	
	
	

	Noise (over 80dBA)
	Y/N
	Y
	
	
	

	Hand held vibration tools (=>2.5 m/s2)
	Y/N
	N
	
	
	

	

	Other General Hazards/ Risks
	
	
	
	

	VDU use ( > 1 hour daily)
	Y/N
	
	
	
	Y

	Heavy manual handling (>10kg)
	Y/N
	Y
	
	
	

	Driving
	Y/N
	Y
	
	
	

	Food handling
	Y/N
	Y
	
	
	

	Night working
	N
	
	
	
	

	Electrical work
	N
	
	
	
	

	Physical Effort 
	Y/N
	
	
	
	Y

	Mental Effort 
	Y/N
	
	
	
	Y

	Emotional Effort 
	Y/N
	
	
	
	Y

	Working in isolation
	Y/N
	Y
	
	
	

	Challenging behaviour
	Y/N
	Y
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