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JOB DETAILS – Senior Clinical Practitioner
Job Title:
 Senior Clinical Practitioner 
Band:



Band 7
Responsible To:

Clinical Nurse Manager
Accountable To:

Clinical Matron
Department/Directorate:
Walk in Centres & Minor Injuries Units / Medicine

Job Purpose:

To work as an autonomous, independent practitioner.  To provide a holistic approach to individuals including: assessment, diagnosis, treatment and safe discharge and referral to other agencies if necessary.

The post-holder is responsible for his/her own workload within the designated clinical area; for the assessment and treatment of patients on a day to day basis; and to deputise for and support the clinical manager in his/her absence.
The post holder will be expected to play a proactive role in quality and service improvement and working closely with the Clinical Nurse Manager & Clinical Matron. The post-holder will be responsible for the monitoring and auditing of clinical standards of care within the defined area.  
Key Working Relationships:


Consultant, Medical, Nursing & AHP staff at the Royal Devon and Exeter NHS Trust
G.P’s
Devon doctors OOHs
Multidisciplinary teams across Devon CCG and RD&E
Organisational chart 
Clinical Matron
Cluster Manager & Lead Consultant                


 
Clinical Nurse Manager
 


Senior Clinical Practitioners (this post)


WIC Practitioners


Trainee Practitioners           Healthcare assistant

                                
Denotes Line Management accountability

Denotes Reporting accountability


Dimensions

As part of the trainee programme the post holder will be working towards completion of a recognised advanced practice masters and working towards being able to:

· Demonstrate clinical leadership

· Accountable for episodes of care

· Act as role model to trainee/Practitioners

· Involved with service improvement

· Shift lead and act as supervisor

· Demonstrate Critical thinking

· Autonomy with minimal supervision

· Monitor risk

· Demonstrate evidence based practice

· Health promotion

· Evaluation and audit.

· Demonstrate innovation in practice

· Promote staff development

· Demonstrate advanced health care assessment

· High standards of care

· Exemplary practice

· Autonomously utilising NMP qualification
Key Result Areas/Principal Duties and Responsibilities:
1. Communication: 

· Work autonomously liaising routinely with GPs and other colleagues in primary care and secondary care.
· Acts as a role model demonstrating high standards of holistic care and provide clinical leadership across the trust for this specialist area.

· Communicates with patients and families with professionalism and empathy.
2. Knowledge training and experience. 

· Maintain registration with the NMC/HPC

· Level 3 Qualification in patient assessment.

· Recent acute experience working as an autonomous practitioner.

· Maintain high standards of professional practice and competence in keeping with the NMC/HPC code of conduct and scope of professional practice.
· Maintain a professional portfolio in order to promote and facilitate the development of specialist advanced practice.

3. Analytical and judgement skills.  
· Accountable for episodes of care

· Autonomy with minimal supervision

· Autonomous decisions and diagnosis

· High standards of exemplary practice.

· Identifies own personal development needs.
4. Organisational skills.

· Manage own workload effectively and safely
· Prioritise and triage patient care

· Escalate capacity issues to senior team.

· Maintain an overview of flow within the WIC.
5. Physical skills 
· Venepuncture

· Wound closure

· Advanced assessment skills
6. Contact with Patients
· Promote and provide walk in centre services in the treatment of patients presenting with minor illness and injuries with specialist knowledge and skills ensuring the delivery of high quality care. 

· Undertake holistic assessment and consultation of patients, including diagnosis, treatment and formulation of management plans making use of the clinical support Systems and working within agreed local and national guidelines.

· Use effective communication and advanced listening skills with patients and their carers, including provisions of patient education, emotional support and opportunistic health promotion where appropriate. 
7. Service improvement
· Comply with all local policies, procedures and guidelines.

· Comply with the trusts policies on equal opportunities.

· Responsibility for the health and safety and welfare of self and others and to comply with health and safety regulations. 

· Be involved in risk management.
8. Financial responsibility 
· Be responsible for effective and efficient use of resources.
9. Responsibility for other staff 
· Participate in teaching programmes

· Provide training and support and mentorship for all colleagues as required.

· Participate and promote clinical supervision to develop and promote high standards of practice.

· Participate in annual appraisal and identify own training needs in conjunction with clinical manager.

· Continue to develop leadership and management skills.

· Continue to develop evidence based practice, research and audit.

· Completion of level 3 Advanced Practice 
10. Record keeping
· Record and maintain full and accurate electronic records on MyCare.

· Comply with data protection act.

· Document all relevant information regarding patients in keeping with local policy.
· Maintain confidentiality at all times in line with information governance policy.
11. Research/audit
· Ensure care is research and evidence based.

· Challenge existing practice and act as a change agent in the clinical environment.

· Work collaboratively with staff and managers to assess and evaluate practice.

· Contribute to the formulation of policies and protocols relevant to area of practice.

· Promote and participate in clinical governance issues including audit and quality initiatives.
12. Responsibility
· Support, supervise and educate patients and all members of the team.

· Play a role in supporting the management of the WIC.

· Deputise in the absence of the clinical manager.

· Apply the theory and principles of safe prescribing. 

13. Physical Skills
· Use advanced analytical and judgemental skills within the diagnostic process and with reference to evidence based practice to ensure safe delivery of care.
· Use of display screen equipment.

Other Responsibilities:

To take part in regular performance appraisal

To undertake any training required in order to maintain competency including mandatory training, i.e. Fire, Manual Handling

To contribute to and work within a safe working environment 
The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection.
THE TRUST - PURPOSE AND VALUES

We are committed to serving our community by being a high quality specialist Hospital with consultant-led services.  We aim to co-ordinate our services with primary and community care, and to develop a limited number as Sub-Regional Referral Centres with appropriate levels of research, development and educational involvement.  Where appropriate, and consistent with our services, we may provide services aimed at preventing disease and debilitation.

We aim to make all our services exemplary in both clinical and operational aspects.  We will show leadership in identifying healthcare needs to which we can respond and in determining the most cost-effective way of doing so. We will share our knowledge with neighbouring healthcare agencies and professionals.

We recruit competent staff whom we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, the Trust reserves the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call: 01392 207462.

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.
PERSON SPECIFICATION

Senior Clinical Practitioner


	REQUIREMENTS
	At Recruitment
	1st PDR or (award of)  increment

	QUALIFICATIONS/SPECIAL TRAINING :

Registered Nurse/Paramedic
Working towards MSc In Advanced HealthCare Practice
Masters level Minor Injury & Minor Illness course
Masters level Physical Assessment & Clinical Reasoning/Clinical decision making course 
Non-medical prescribing qualification
ILS/PILS

Teaching Qualification

	E

D

E
E
E

E
D
	E

E
E
E
E

E
E

	Experience:

At least 5 years post registration experience
2 years’ experience of autonomous practice in an acute or primary care setting utilising patient assessment skills
Demonstrable experience of leadership
Evidence of leading change in clinical practice 

Experience of standard setting and audit
Teaching skills

	E

E

E
E

D
E
	E

E
E

E

E
E

	Knowledge and skills:

Good decision making skills
Excellent clinical knowledge, skills and confidence in minor illness and minor injury
Ability to apply research findings and support evidence based practice
Proficient IT skills 
Excellent Communication Skills 

Able to work autonomously
	E

E
E

E
E

E


	E

E

E

E
E

E



	PERSONAL REQUIREMENTS:

Able to work as a team member
Self-motivated to work without direct supervision
Motivated towards development of others
Able to deal with stressful situations and work under pressure
A commitment to patient centred compassionate care 

Excellent interpersonal skills 

Flexible and adaptable to change 

Commitment to openness, honesty and integrity
	E

E
E
E
E

E
E

E

	E

E
E

E
E

E
E

E


	OTHER REQUIREMENTS:


Motivated to maintain a professional portfolio to evidence competence in autonomous practice
Successful completion of a Clinical Competency Assessment

	
E

E
	
E
E


* Essential/Desirable

	Hazards within the role, used by Occupational Health for risk assessment

	Laboratory Specimens

Proteinacious Dusts
	
	Clinical contact with patients
	X
	Performing Exposure

Prone Invasive Procedures
	

	Blood/Body Fluids
	X
	Dusty Environment
	
	VDU Use
	X

	Radiation
	
	Challenging Behaviour
	X
	Manual Handling
	X

	Solvents
	
	Driving
	
	Noise
	

	Respiratory Sensitisers
	
	Food Handling
	
	Working in Isolation
	


Band Authorisation

Date Reviewed at AFC Matching Panel: 

Outcome: 

Authorised By:  









�I’m not sure about this. I think it might be better received if we can get the band 7 role in and then address the band 8 question in the future





