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JOB DESCRIPTION
1.	JOB DETAILS

Job Title:		Registered Nurse Degree Apprenticeship (RNDA) 
23-month part time route (Trust wide)

Salary:	 Band 4- Dependant on current banding. 

Reports to:		Clinical Learning Facilitation Team / Substantive line manager

2.	Job Summary
Are you an aspiring Registered Nurse?
The Royal Devon University Healthcare NHS Foundation trust, are offering a unique opportunity for current employed Assistant Practitioner and Nursing Associates to undertake the part time Registered Nurse Degree Apprenticeship. Successful completion of the course, will lead to a BSc (Hons) in Adult Nursing and you will gain your Nursing and Midwifery Council (NMC) professional registration as a Registered Nurse.
We are looking for individuals who have a passion and a desire to start or further develop their career in nursing . You must be able to demonstrate compassion, commitment and respect in line with the Royal Devon Trust values and behaviours as well as flexibility to work across several services. It is essential that you have completed any previous apprenticeships when applying for this role, and worked a minimum of 12 months within the trust in a band 4 role.


Upon completion of the Registered Nurse Degree Apprenticeship, a band 5 post will be offered subject to vacancies at the time. A permanent post in your current area of employment is not guaranteed. 
23-month part-time route
[bookmark: _Hlk90921308]As a Registered Nurse Degree Apprentice, you will attend dedicated learning blocks of theory study time with Plymouth University which will be delivered either on their University campus in Exeter or via webinar sessions. You will also attend practice placement blocks at the Royal Devon University Hospital (RDUH), either at Eastern or Northern services dependant on your locality. (22.5 hours per week on set days).
As a Registered Nurse Degree Apprentice, you will be employed in a host area for the duration of the programme. 
Whilst you will be allocated to one specific area to work clinically each week, you will experience working across both internal and external placements to gain an appreciation of the different areas of local healthcare service and meet the Nursing and Midwifery Council (NMC) requirements. The number of hours you work in a band 4 role will be discussed at interview. 
[bookmark: _Hlk97032780]University study or placement = 22.5 hours					           Substantive role	          = 7.5 or 15 hours   	   
Totalling = 30- 37.5 hours per week
You will have an apprenticeship agreement approved by your employer, and your education provider. You will be required to achieve the standards as set out by the NMC, Higher Education Institute HEI (University) and the Institute of Apprenticeships. This includes additional evidence of your continuing clinical practice.


Throughout the programme you will develop skills, knowledge and behaviours that will allow you to work in today’s dynamic and changing healthcare environment. You will be required to commit to self-directed study and successfully complete the education programme within the contract period.

Conditions of the role/programme 
Break in Learning (BIL)
A BIL is a planned break from study.
A BIL will be recommended if the Registered Nurse Degree Apprentice has an authorised absence of more than one month and not normally more than 12 months. 
A BIL is a formal process for authorising any absence that may be required due to personal, health or family issues with the intention of the Registered Nurse Degree Apprentice to continue and complete the programme at a later date.
During the learning break, Registered Nurse Degree Apprentices cannot formally communicate with their learning programme providers, and are not required to attend any study sessions, practice placements or submit work for assessment.

3.	KEY WORKING RELATIONSHIPS
Directorate:	Professional Development 
Clinical Area: Clinical Nurse Manager		
· The apprenticeship will be divided between academic theory and practice placement modules to enhance your learning experience and enable you to gain NMC registration upon qualification.
· It is essential that you have the support of your line manager prior to application. (If offered a provisional offer post interview, this will be dependent on an  Approval to recruit form (ATR) being approved within the service area. 

· To complete the Registered Nurse Degree Apprenticeship programme you will need to demonstrate the required level of academia and practical skills and abilities within a relevant clinical setting to meet the requirements of the NMC and apprenticeship standards.
· You will also be required to complete clinical shifts each week in your substantive role. (This equates to approximately 7.5- 15 hours per week)

4.	KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES
· Deliver high quality, compassionate care under the direction of a Registered Nurse (or other care professional dependent on setting) with a focus on promoting health and independence.
· Work as part of a designated clinical team delivering care that focuses on the direct needs of the individual.
· Carry out specific delegated clinical and care tasks and responsibilities to a high standard and competency, under the direction and supervision of a registered nurse or other registered care professional.
· Work with a supervisor/assessor to take responsibility for developing own clinical competence, leadership and reflective practice skills within the workplace, while on placements and through university study. 
· Develop and improve practical and theoretical knowledge, competence and skills throughout the Registered Nurse Degree Apprenticeship and maintain all evidence required.
· Develop, by the end of the Registered Nurse Degree Apprenticeship, the ability to work without direct supervision, assessing and delivering care independently, within the parameters of a registered nurse.


· Assist in the implementation of appropriate action to meet the specific physical, emotional and psychological, social, cultural and spiritual needs of individuals, service users and carers.
· Communication is vital with both employers and the education provider. Attend regular reviews with the University and Employer to monitor clinical and academic progress. Non-attendance at these reviews can breech apprenticeship obligations and can result in removal from the course and role. 

Process of application 
· Following shortlisting the potential apprentice will be required to complete an Initial Needs Assessment (INA) with the support of their employer and the University to ensure the Apprenticeship programme is an appropriate progression to their skills development needs. On completion of the INA the University will assess the information provided and determine if the apprenticeship program is the appropriate route. An interview slot will not be confirmed until the INAs have been reviewed. 
General 
This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.
To undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling
To contribute to and work within a safe working environment.


The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection
As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.
The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.
This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check.













[bookmark: _GoBack]


PERSON SPECIFICATION

	Directorate
	Professional Development / Trust Wide 

	Job Title
	Registered Nurse Degree Apprentice (RNDA)-23 months part time route

	
	

	
	



	PERSON SPECIFICATION
	ESSENTIAL
	DESIRABLE

	EDUCATION AND QUALIFICATIONS
	
	

	Minimum entry requirements of GCSEs grade C/4 or above in Maths, and English or equivalent functional skills.
	 
	

	Foundation degree: Completed a relevant FdSc programme leading to Assistant Practitioner/Nursing Associate status (or equivalent) with an overall grade of 60 per cent or higher.
1. Minimum of 12 months working in this role
	
	

	Evidence of learning within the last 5 years.
	
	

	SKILLS, KNOWLEDGE AND ABILITIES
	
	

	Insight into roles and responsibilities of post and what the role entails to include awareness of academic process

	
	

	Commitment to undergo training as required to complete programme
	
	

	Ability to challenge poor behaviour
	
	

	Role modelling good behaviour
	
	

	Ability to praise and be supportive to others
	
	

	Ability to communicate clearly and effectively in English in both verbal and written formats with patients, relatives and carers and all members of the  multi-disciplinary team
	
	

	Ability to deal with non-routine and unpredictable nature of the workload and individual patient contact
	
	

	Computer literate with applications such as /Microsoft office including email and My Care/EPIC
	
	

	Able to support and reassure patients/carers in distress
	
	

	Ability to develop effective and appropriate relations with people, their families, carers and colleagues
	
	

	EXPERIENCE
	
	

	Experience of working in teams under appropriate supervision as part of a multi-disciplinary team
	
	

	Experience in prioritising own workload
	
	

	Experience in working without direct supervision
	
	

	Previous experience as a Healthcare Support Worker or equivalent involved in direct patient care in a care environment
	
	

	Experience of dealing with the public in person and on the phone
	
	

	Experience in carrying out assigned duties/assisting qualified staff after training
	
	

	Experience in supervising others
	
	

	Insight into how to evaluate own strengths and development needs, seeking advice where appropriate
	
	

	Experience of providing and receiving complex, sensitive information
	
	

	PERSONAL ATTRIBUTES
	
	

	Put patient care at the heart of the work you do to improve health care outcomes and service delivery 
	
	

	Reliable and trustworthy
	
	

	Willingness to learn and develop their role
	
	

	Excellent interpersonal skills for team working
	
	

	OTHER FACTORS
	
	

	Ability to fulfil the travel requirements of post for placements
	
	

	The post holder will be required to work a full range of shifts including night shifts, weekends and bank holidays
	
	

	Must be able to commit to 30-37.5-hour contract. 
	
	

	Line manager support , if a post is offered an Approval to recruit (ATR) will need to be completed by your line manager for your service area. 
	
	

	Ability to meet the safe moving and handling requirements of the role
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