ROYAL DEVON UNIVERSITY HEALTHCARE NHS TRUST

JOB DESCRIPTION
	
	
	

	1.
	JOB DETAILS
	

	
	
	

	
	Job Title:
	Clinical Lead Physiotherapist for Occupational Health


	
	Grade:
	Band 7

	
	
	

	
	Responsible To:
	Head of Occupational Health and Wellbeing



	
	Accountable To:

Professionally Accountable To:
	Head of Occupational Health and Wellbeing
Head of Physiotherapy

	
	Section/Department/Directorate:
	Occupational Health / Human Resources

	
	
	

	
	
	

	2.
	Job Purpose:
	

	
	
	

	
	The post-holder is responsible for providing a highly specialised comprehensive work orientated musculo –skeletal physiotherapy service for employees. The post holder will provide a high level of assessment, taking into account specific work and psycho –social factors, and from this develop specific rehabilitation programmes to facilitate a timely return to work or enable staff members to stay at work.  This may also include onward referral of staff members where further input is required. The case load will be variable and involve provision to other NHS or external clients who have contracts with Exeter Occupational Health Service (EXOHS). 
The post-holder will be based with the occupational health and wellbeing service and undertake regular clinics but there may be a requirement to visit other workplaces off site, to participate in case conferences or undertake workplace assessments.  He/she will be responsible for managing his /her own caseload.    In addition the post-holder will be a source of specialist advice on musculo-skeletal and ergonomic issues to staff and organisations served by EXOHS.  If further intervention is required making appropriate onward referral to source and resource equipment.  Appropriate time for education and administration in support of these clinics will be available.  The post-holder will participate in a weekly departmental meeting to discuss service issues and developments.
In addition to clinical work the postholder will develop the role of Occupational Health Physiotherapist within the Occupational Health Service. This will involve a leading role in the promotion of health and well-being for service users. He/she will participate in staff training and development programmes for EXOHS staff and other service users, carry out research and clinical audits as required.   

	
	
	


	
	
	

	3.
	Key Working Relationships:
	

	
	Occupational Health Physicians                          Risk Management
Head of Occupational Health and Wellbeing      Business Development Manager

Clinical Nurse Specialist                                     Admin Services Manager

Occupational Health Nurses                                Head of Staff support & Counselling

Human Resources                                               Business and Clinical Support Manager

Data Manager                                                     Health and Safety Team 
Department Managers                                         

	
	
	


	
	
	

	4.
	Dimensions:
	

	
	EXOHS provides a confidential occupational health service to the Royal Devon & Exeter NHS Foundation Trust and over 40 other NHS and non-NHS clients on a regular basis. Funding for the department is supported by income generated from private business clients. The department works in conjunction with other NHS Trusts and Occupational Health departments in Devon, Cornwall and Somerset to provide services to regional clients.  EXOHS provides the lead contract management role for a countywide service.   The department utilises an electronic patient record system which is continually being developed to respond to the needs of the department and clients.  Approximately 20000 appointments are handled by the multi-disciplinary team working within the department each year. 

	
	
	


	5.          Organisation Chart
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	6.
	Key Result Areas/Principal Duties and Responsibilities:

	
	· Clinical and Professional 
· To act as a clinical specialist in the field of occupational physiotherapy.

· To develop and maintain close clinical links with the occupational health consultants and nurse specialists.

· To set up, with documented standards and protocols a Physiotherapy-led Assessment Clinic; this will include on-going development and review.

· To provide an expert assessment and management service to the employees referred to the Physiotherapy-led clinics, ensuring appropriate referral for further treatment.

· To provide timely and effective communication with Consultants, GPs other healthcare professions and Managers.

· To maintain timely, accurate, adequate and accessible records.

· Provide specialist risk assessment in the workplace as required.




	
	· Leadership and Management

	
	· To manage operationally the occupational health physiotherapy service to ensure efficient and effective service delivery.

· To be managerially accountable for all occupational health physiotherapy services and interventions undertaken on behalf of EXOHS.

· To monitor service performance and standards, implementing audit and other review processes as appropriate/necessary.

· To develop methods and systems to assess for, and assure clinical competence within the field of occupational physiotherapy.

· To hold local responsibility for effective inter and intra  professional communication and liaison.

· To instigate/implement policy and practice changes where necessary/required.

· To ensure that all relevant local, Trust and national policies and statutory acts are communicated and implemented.

· To take leadership/clinical governance lead for the occupational health physiotherapy service, supporting the clinical teams with their audit and team development.


	
	· Education and Training

	
	· Undertake regular, appropriate personal CPD.

· Further develop own clinical abilities and maintain clinical skills in current clinical practices.

· Participate in training and development of the occupational health team members.

· To maintain clinical specialist expertise and knowledge of professional issues by undertaking and promoting the critical appraisal of current literature and other appropriate measures. 

· Research and Development
· To develop and promote the role of Lead Occupational Health physiotherapist.

· To promote, initiate, support and undertake audit/clinical effectiveness and research activities.

· To develop and implement clinical protocols in order to support evidence-based practice.

· To facilitate the implementation of national standards and guidelines at a local level.

· To ensure there is appropriate and relevant measurement of outcomes of treatment, undertaking review of these as and when necessary.

· To produce and review data to support the services provided by the postholder as and when required.

· To aim to produce relevant, credible and quality work for publication and presentation.



	7.   GENERAL
· This is a description of the job as it is at present constituted.  It is the practice of this organisation periodically to examine employees' job descriptions and to update them to ensure that they relate to the job as then being performed, or to incorporate whatever changes are being proposed.  This procedure is jointly conducted by each manager in consultation with those working directly to him or her.  You will, therefore, be expected to participate fully in such discussions.   It is the organisations' aim to reach agreement to reasonable changes, but if agreement is not possible management reserves the right to insist on changes to your job description after consultation with you.

· We are committed to serving our community by being a high quality specialist Hospital with consultant-led services.  We aim to co-ordinate our services with primary and community care, and to develop a limited number as Sub-Regional Referral Centres with appropriate levels of research, development and educational involvement.  Where appropriate, and consistent with our services, we may provide services aimed at preventing disease and debilitation.

· We aim to make all our services exemplary in both clinical and operational aspects.  We will show leadership in identifying healthcare needs to which we can respond and in determining the most cost-effective way of doing so. We will share our knowledge with neighbouring healthcare agencies and professionals.

· We recruit competent staff whom we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

· The Trust operates a  'non smoking' policy.  Employees are not able to smoke anywhere within the buildings of the Trust.




	
	
	

	8.
	JOB DESCRIPTION AGREEMENT

Job holder’s Signature:

..................................................................................................................................

Date:



...............................................

Manager’s Signature:

..................................................................................................................................

Date:



...............................................

	
	
	


04/09/08

KU/Jd Specialist OH Physio


