

POST:     Trust Simulation Clinical Fellow (0.4 WTE)
GRADING/EQUIVALENT: Medical Staff Grade scale.
DURATION OF POST:        1 year 
SALARY SCALE:   Paid at the appropriate point of the Trust Dr scale 

You will be contractually obliged to co-operate with the monitoring arrangement in order to meet Junior Doctor New Deal compliance

ANNUAL LEAVE:     
Pro Rata
STUDY LEAVE:  

Pro Rata
CONDITIONS OF APPOINTMENT:
This post is subject to the current standard terms and conditions of service for ‘Hospital Medical and Dental Staff’. All appointments to ‘Trust Grade’ posts are subject to:-

· Appropriate registration with the General Medical Council
· Satisfactory Occupational Health screening; including documentary validated evidence of Hep B, Hep C and HIV

· Satisfactory clearance with the Criminal Records Bureau

· Two satisfactory references, one of which must be your present or most recent educational supervisor
Scope of Simulation Delivery - The Work of the Department 
Regular simulation sessions are delivered to: Junior Doctors / Physiotherapy / Emergency Department / Orthopaedics / Paediatrics / Neonatal / ‘Step to Registrar’ courses / IMT (CMT) programmes / Acute Medical Unit

We have also developed programmes to deliver community-based simulations in local GP practices and community settings (hospitals / nursing & residential homes). 

The department is involved in other safety culture, quality improvement and innovation work streams. 

The Post

Applications are invited for an exciting opportunity to work within a dynamic and innovative service. It will see you working in the Simulation department at the RDUH. This post will give the successful applicant the prospect to continue to develop their portfolio in simulation education and to acquire simulation experience and skills. 

The appointment is for 0.4 WTE over a period of 12 months. 

The purpose of this post is to support core human factors and simulation education (as required) across our diverse trust. Principally this applies to supporting the delivery of the junior doctor programme, in accordance with the foundation programme curriculum. Further delivery opportunities (including externally / regionally / nationally) will be directed by the Clinical Lead or the Human Factors & Simulation Fellow. The trust currently delivers regular sessions running either ‘in situ’ (anywhere across the Trust) or based within the RILD. 

This post has been designed primarily for registrar trainees. The post holder can have split clinical and ‘Trust-wide’ simulation activities; (i.e. complementing a training programme) or alternatively can be standalone without clinical duties. It will suit an individual with a serious interest in pursuing a career path incorporating medical education and clinical leadership. We welcome applicants to this post who are undertaking clinical commitments.
The post will be based in the Simulation Centre, ‘Research Innovation and Learning Development (RILD)’; which is located on the RDUH Wonford site. The appointee will work closely with the Human Factors and Simulation Fellow to deliver a robust and appropriate service. 
Our Trust is highly committed to improving our patients’ experience and safety; while building an outstanding culture to reflect this commitment. If you share our passion then apply for this opportunity; help us make our patients’ experience as safe as possible, while developing highly capable teams.

Contact details for further information

Dr David Bartle (Clinical Simulation lead) 01392 406633

Ross Thompson (Human Factors & Simulation Fellow) 01392 408109
Royal Devon University Healthcare NHS Foundation Trust (RDUH)
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