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JOB DESCRIPTION 
This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake an Enhanced Disclosure Check.

1.
JOB DETAILS  

Job Title:


Senior Radiographer - Mammography 
Band:
 
6 (5 if unqualified in mammography)
Responsible To:

Breast Care Unit Manager/Clinical Manager
Department/Directorate:
Breast Care Unit, Surgical Directorate
2.
JOB PURPOSE   

The post holder is required to:

· To provide a symptomatic imaging service on patients attending the Breast Care Unit and assist in the efficient running of the service.
· To chaperone and assist the Consultant Radiologists and Consultant Radiographer when performing ultrasound examinations and interventional procedures

· To provide support to the breast care team and ensure patient care is paramount.

3.
KEY WORKING RELATIONSHIPS

· Patients, relatives and visitors
· Radiographers
· Assistant Radiographic Practitioner
· Radiographic Assistants
· Radiologists
· Consultant Radiographer
· Administration team in the Breast Care Unit
· Breast Care Unit Manager
· Breast Care Nurses
· Cluster Manager – Specialist surgery
· Lead Breast Clinician
· Consultant Breast Surgeons
4.
DIMENSIONS

The Breast Care Unit at the Royal Devon & Exeter Hospital encompasses the work of radiologists, radiographers and administrative staff to provide a diagnostic breast imaging for the Trust. 

This service (referred to as the symptomatic service) deals with approximately 9,000 referrals per year, mainly from the five Consultant Breast Surgeons but also from oncologists, plastic surgeons and other sources. It also provides a surveillance programme for patients who have had breast cancer and also for those with a strong family history of the disease. 

At present the team comprises a Breast Care Unit Manager, four Consultant Radiologists, a Consultant Radiographer, Radiographers, an Assistant Practitioner, two Radiographic Assistants and three administrative staff.  The team works closely with the eight breast care nurses to provide an ongoing support and information for the patient throughout their diagnosis and treatment. 
4.
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5. 
DIMENSIONS

To help provide a symptomatic imaging service for the Breast Surgeons and oncologists in the Trust involving diagnostic imaging and interventional techniques, plus follow-up surveillance for breast cancer patients and family history referrals. 

6.
KEY RESULT AREAS / PRINCIPAL DUTIES AND RESPONSIBILITIES

Clinical

· To work as part of a multidisciplinary team to provide a timely and quality service.
· To perform mammography in a caring and professional manner to a high standard.
· To understand and comply to IRMER and associated regulations.
· To chaperone and assist the Interventionalists with patient procedures within the BCU and hospital as required.

· To assist during interventional procedures, with due regard to Health and Safety and Infection Control protocols.
· To provide information and support to patients and those accompanying them as required.

· To maintain accurate clinical and technical records of work completed.

· To understand the importance of, and participate in, Quality Assurance and Audit programmes.
· To maintain and foster good working relationships with members of the multidisciplinary team and to provide an understanding of the specialist role of mammography.

· To take part and adhere to all relevant quality control tests and checks, reporting any variations from the norm or equipment faults / defects.

· To undergo self and peer review of mammograms on a regular basis.

· To undertake continuing professional development as required by regulatory organisations. 
· To demonstrate clinical ability by constantly reflecting on practice and using validated research as an integral part of such practice.

· To assist with the training and supervision of Radiographers undertaking the Certificate of Competency in Mammography

· To provide supervision for the Assistant Radiographic Practitioner.

· To attend relevant clinical, professional and multidisciplinary meetings.

Administrative

· To comply with the Trust’s Data Protection and Confidentiality Policies.
· To receive and respond to patient enquiries in a professional manner.
· To enter and process patient details accurately on the computer.
· To assist with administrative duties when required.
Other Responsibilities
· To work in accordance with all Trust and departmental policies.
· To take part in regular performance appraisal and identify any training needs.
· To undertake any training required in order to maintain competency including mandatory training, e.g. Fire, manual handling
· To carry out any duties appropriate to the grade requested by the Breast Care Unit Manager.
· To contribute to and work within a safe and secure environment, ensuring the safety of others.

THE TRUST - PURPOSE AND VALUES
We are committed to serving our community by being a high quality specialist Hospital with consultant-led services.  We aim to co-ordinate our services with primary and community care, and to develop a limited number as Sub-Regional Referral Centres with appropriate levels of research, development and educational involvement.  Where appropriate, and consistent with our services, we may provide services aimed at preventing disease and debilitation.

We aim to make all our services exemplary in both clinical and operational aspects.  We will show leadership in identifying healthcare needs to which we can respond and in determining the most cost-effective way of doing so. We will share our knowledge with neighbouring healthcare agencies and professionals.

We recruit competent staff whom we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.
We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing.

The Trust is committed to recruiting and supporting a diverse workforce and so we welcome applications from all sections of the community regardless of age, disability, sex, race, religion, sexual orientation, maternity/pregnancy, marriage / civil partnership or transgender status.  The Trust expects all staff to behave in a way which recognises and respects this diversity, in line with appropriate standards.
GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, the Trust reserves the right to insist on changes to your job description after consultation with you.

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call 01392 207462.

PERSON SPECIFICATION
POST: Senior Radiographer - Mammography
BAND: 6
	REQUIREMENTS
	At Recruitment
	At 2nd KSF Gateway
	At interview

	QUALIFICATIONS/SPECIAL TRAINING:
Diploma or Degree in Diagnostic Radiography
Certificate of Competency in Mammography or equivalent Post Graduate award

HCPC registration
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	KNOWLEDGE/SKILLS/ABILITIES:

Understanding of the significance of Quality Assurance and its importance in the field of mammography

Understand the significance of research and use validated results to improve practice

Ability to work unsupervised using own initiative.

Ability to work as part of a multidisciplinary team

Ability to prioritise workload and make decisions under pressure

Understand the significance of confidentiality.

Awareness of Health and Safety in the workplace

Keyboard skills 

Teaching skills

Counselling skills 
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	EXPERIENCE:

Team working

Previous NHS/healthcare experience

Experience of working to achieve specific objectives

Evidence of Continuing Professional Development
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	PERSONAL REQUIREMENTS:

Good communication skills at all levels
Flexible approach to meet the needs of the service

Professional approach to work

Complies to uniform policy
Ability to deal with challenging behaviour

Able to offer a sympathetic and understanding approach to patients and relatives, especially when dealing with sensitive and complex issues

Ability to remain calm in a busy environment

Commitment to continuing personal development
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*Essential / Desirable
	HAZARDS

	Laboratory Specimens 
	X
	Clinical contact with Patients
	X
	Dealing with violence & aggression of patients/relatives
	

	Blood / Body Fluids
	X
	Dusty Environment
	
	VDU Use 
	X

	Radiation / Lasers
	X
	Challenging Behaviour
	X
	Manual Handling
	X

	Solvents
	
	Driving
	
	Noise / Vibration
	

	Respiratory Sensitisers
	
	Food Handling
	
	Working in isolation
	

	Cytotoxic Drugs
	
	Electrical work
	
	Night Working
	


