

Royal Devon University Healthcare NHS Foundation Trust
Job Description – LAS/ Trust Grade Doctor in Anaesthetics

With approximately 950 beds, and over 30,000 anaesthetics administered per annum, the Royal Devon and Exeter Hospital offers broad clinical experience. Experience is available in virtually all anaesthetic specialities with the exception of cardiothoracic, neuro and neonatal surgery. The department is staffed by 61 consultants, 11 SAS doctors, approximately 16 ST3-7s and 15 Core – level Trainees, 4 Anaesthetic Associates (plus 4 trainee AAs) and 7 Critical Care Nurse Specialists. 

The ICU at the Royal Devon and Exeter Hospital has 15 beds (including 1 dedicated paediatric bed) and admits over 800 patients/ year.  It is recognised by the IBTICM for Basic, Intermediate and Advanced training in Intensive Care Medicine. There is a weekly journal club and tutorial programme. 

Governance meetings and Morbidity/Mortality meetings are held regularly as are a wide variety of educational meetings and tutorials. There is a formal induction, appraisal and assessment system in place as well as allocated Educational Supervisors for all LAS doctors.
There is a multidisciplinary Pain Management Service consisting of 4 Consultant Anaesthetists, Clinical Nurse Specialists and a full range of allied professionals.

LAS appointments will be expected to provide various types of anaesthetic cover through the day and to contribute to the on-call rota. Trainees cover each of three areas after hours-theatres, the obstetric unit and the ICU. 

Other Responsibilities:

To take part in regular performance appraisal

To undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling

To contribute to and work within a safe working environment 
The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.

This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check
THE TRUST – Vision and Values

Our vision is to provide safe, high quality seamless services delivered with courtesy and respect. To achieve our vision we expect all our staff to uphold our Trust values. Our Trust values are:

Compassion

Integrity

Inclusion

Empowerment
We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

We are committed to recruiting and supporting a diverse workforce and welcome applications from all sections of the community, regardless of age, disability, gender, race, religion, sexual orientation, maternity/pregnancy, marriage/civil partnership or transgender status.  We expect all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards.

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.

The RDUH is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call: 01392 207462
