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JOB DESCRIPTION

	JOB DETAILS 

	Job Title 
	Nuclear Medicine Radiographer / Clinical Technologist

	Reports to 
	Nuclear Medicine Chief Technologist

	Band 
	Band 5

	Department/Directorate 
	Nuclear Medicine / Specialist Services Division



	JOB PURPOSE 

	
To contribute to the delivery of a safe, effective and high-quality Nuclear Medicine service, undertaking diagnostic imaging, radiopharmaceutical administration and radiopharmacy duties.
The post holder will be responsible for delivering patient-centred care, operating specialist imaging equipment, maintaining high standards of radiation protection and quality assurance, and working in accordance with departmental procedures and relevant legislation.
The post holder will undertake appropriate specialist training and competency assessments to develop and maintain the knowledge and skills required for independent practice within their agreed scope of responsibility.

	KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES

	
· Undertake routine Nuclear Medicine imaging procedures, including SPECT/CT, in accordance with departmental protocols.
· Prepare patients, undertake safety checks, explain procedures and provide radiation protection advice.
· Perform cannulation and administer radiopharmaceuticals following appropriate training and competency assessment.
· Undertake radiopharmacy duties, including radiopharmaceutical preparation and quality control, within agreed competencies.
· Process and assess images for technical quality, identifying artefacts and the need for additional imaging where appropriate.
· Perform routine equipment quality control, maintain accurate records and report faults or concerns.
· Comply with relevant legislation, Local Rules, Trust policies and departmental procedures.
· Organise and prioritise allocated duties, working within agreed competencies and seeking senior advice when required.
· Participate in departmental training, audit, quality improvement and continuing professional development.

	KEY WORKING RELATIONSHIPS 

	
Areas of Responsibility: Nuclear Medicine imaging, patient care, radiopharmaceutical administration, radiopharmacy support, equipment quality control and radiation safety.
No. of Staff reporting to this role: None.
Works with Nuclear Medicine radiographers and technologists, radiologists, Medical Physics, Pharmacy, nursing staff, referrers, patients and carers.
	Internal to the Trust
	External to the Trust

	
 Radiographers and Clinical Technologists
• Radiology Services Manager and Radiologists
• Medical, nursing and administrative staff
• Pharmacists, Medical Physics staff, students and apprentices

	
• Patients and carers
• Referring clinicians and external healthcare providers
• External organisations involved in training, research or equipment support




	ORGANISATIONAL CHART 

	Radiology Services Manager
↓
Nuclear Medicine Chief Technologist
↓
Nuclear Medicine Deputy/ Reporting Radiographer
↓
Senior Radiographers / Clinical Technologists (Band 6)
↓
NUCLEAR MEDICINE RADIOGRAPHER / CLINICAL TECHNOLOGIST (BAND 5)
No direct reports

	FREEDOM TO ACT 

	
•Work within departmental protocols, Local Rules and the limits of assessed competence and authorisation.
• Carry out routine Nuclear Medicine procedures independently once trained and competent, with senior support available when needed.
• Take responsibility for own work and escalate clinical or technical concerns appropriately.

	COMMUNICATION/RELATIONSHIP SKILLS 

	
• Explain procedures and preparation clearly to patients and carers, adapting communication to individual needs.
• Communicate effectively with colleagues and referrers, passing on relevant clinical information and escalating concerns promptly.

	ANALYTICAL/JUDGEMENTAL SKILLS

	
• Review clinical information, patient preparation and safety checks, identifying discrepancies or concerns for senior review.
• Assess image quality and routine equipment QC results, recognise common artefacts or problems and take action within agreed procedures.
• Apply judgement to routine situations within signed competencies, referring complex or non-standard decisions to senior staff.

	PLANNING/ORGANISATIONAL SKILLS

	
•	Organise and prioritise own workload to ensure allocated Nuclear Medicine examinations are carried out efficiently within the departmental schedule.
•	Respond flexibly to changes or unexpected issues affecting daily activities.
•	Inform senior staff of delays, conflicting priorities or issues requiring wider service decisions.

	PATIENT/CLIENT CARE 

	
• Deliver safe, respectful and compassionate care to adults and children attending Nuclear Medicine.
• Undertake patient identification and safety checks, establish intravenous access and administer radiopharmaceuticals.
• Monitor patient wellbeing, respond to concerns and request clinical support when required.
• Follow infection prevention, safeguarding and moving-and-handling procedures.

	POLICY/SERVICE DEVELOPMENT 

	
• Work to agreed departmental protocols, Local Rules and relevant radiation and medicines legislation.
• Contribute to audit and service improvements and implement agreed changes under senior direction.

	FINANCIAL/PHYSICAL RESOURCES 

	
• Use equipment, radiopharmaceuticals and consumables safely and economically.
• Assist with stock checks, radioactive waste handling and equipment care; report shortages and faults.

	HUMAN RESOURCES 

	
• No line-management responsibility.
• Participate in required training, supervision, competency assessment and annual appraisal.
• Support students and colleagues with routine tasks where competent and appropriate.

	INFORMATION RESOURCES 

	
• Maintain accurate records of patient examinations, radiopharmaceutical administration, radiopharmacy work and equipment QC.
• Use departmental clinical, imaging and stock systems appropriately and protect confidential information.

	RESEARCH AND DEVELOPMENT 

	
• Take part in departmental audit, service improvement and relevant research activities as required.
• Maintain professional knowledge through learning and continuing professional development.

	PHYSICAL SKILLS

	
• Use gamma cameras, SPECT/CT equipment, computers and radiopharmaceutical handling equipment safely and accurately.
• Demonstrate manual dexterity for patient positioning, cannulation and, following training, aseptic radiopharmacy procedures.

	PHYSICAL EFFORT

	
• Stand and walk for significant periods and assist in positioning or transferring patients using appropriate aids.
• Handle imaging accessories and shielded radiopharmaceutical containers using safe techniques.

	MENTAL EFFORT

	
• Maintain concentration during patient checks, imaging, administration, calculations and QC.
• Work accurately while responding to interruptions and changing clinical priorities.

	EMOTIONAL EFFORT

	
• Support patients and carers who may be anxious, distressed, in pain or seriously unwell.
• Remain professional in difficult clinical situations and seek support as needed.

	WORKING CONDITIONS

	
• Work regularly in designated radiation areas and handle radioactive materials in accordance with Local Rules and safe working procedures.
• The post holder will be designated as a Classified Worker under the Ionising Radiations Regulations 2017 (IRR17) and will be subject to the associated radiation monitoring and occupational health requirements.
• May have contact with blood, body fluids and cleaning substances; comply with infection prevention, aseptic and occupational safety procedures.
• Regular computer and display-screen use.

	OTHER RESPONSIBILITIES 

	
• Take part in regular performance appraisal.
• Undertake any training required in order to maintain competency including mandatory training.
• Contribute to and work within a safe working environment.
• You are expected to comply with Trust Infection Control Policies and conduct yourself at all times in such a manner as to minimise the risk of healthcare associated infection.
• As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you. A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.
• You must also take responsibility for your workplace health and wellbeing: When required, gain support from Occupational Health, Human Resources or other sources.
• Familiarise yourself with the health and wellbeing support available from policies and/or Occupational Health.
• Follow the Trust’s health and wellbeing vision of healthy body, healthy mind, healthy you.
• Undertake a Display Screen Equipment assessment (DSE) if appropriate to role.

	DISCLOSURE AND BARRING SERVICE CHECKS

	
This post involves direct contact with patients, including children and vulnerable adults. In line with Trust policy, the successful applicant will be required to undertake the appropriate Disclosure and Barring Service (DBS) check.

	GENERAL 

	[bookmark: _Hlk172800018]
This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.
Everyone within the Trust has a responsibility for, and is committed to, safeguarding and promoting the welfare of vulnerable adults, children and young people and for ensuring that they are protected from harm, ensuring that the Trusts Child Protection and Safeguarding Adult policies and procedures are promoted and adhered to by all members of staff. 
At the Royal Devon, we are committed to reducing our carbon emissions and minimising the impact of healthcare on the environment, as outlined in our Green Plan available on our website. We actively promote sustainable practices and encourage colleagues to explore and implement greener ways of working within their roles.
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PERSON SPECIFICATION

	Job Title
	Nuclear Medicine Radiographer / Clinical Technologist



	Requirements
	Essential
	Desirable

	QUALIFICATION / SPECIAL TRAINING
• BSc (Hons) Diagnostic Radiography, BSc Clinical Technology/Healthcare Science, or an equivalent qualification relevant to Nuclear Medicine.
• For radiographer applicants: HCPC registration (or eligibility for registration before appointment). For clinical technologist applicants: appropriate RCT/AHCS registration or eligibility in accordance with the agreed training route.
• Commitment to undertake departmental Nuclear Medicine training and successfully complete the relevant competency framework for the Band 5 role.
• Evidence of continuing professional development and willingness to maintain professional registration.
	
✓
✓


✓


	





✓


	KNOWLEDGE / SKILLS
• Sound underpinning knowledge of anatomy, physiology, radiation physics and patient care relevant to diagnostic imaging.
• Awareness of radiation protection principles and the purpose of IR(ME)R 2017 and IRR17, with willingness to develop detailed application to Nuclear Medicine practice.
• Ability to follow standard operating procedures accurately and recognise when a situation requires escalation or additional supervision.
• Good numerical, IT and data-handling skills, with ability to learn image-processing and specialist Nuclear Medicine systems.
• Ability to communicate clearly and compassionately with patients, carers and members of the multidisciplinary team.
• Understanding of the importance of aseptic technique, medicines governance and quality control in radiopharmacy.
• Knowledge of SPECT/CT or hybrid imaging principles.
• Knowledge of audit, quality systems or service improvement.
	
✓
✓

✓

✓

✓

	








✓
✓
✓

	EXPERIENCE
• Relevant clinical experience gained through professional training, employment or placement, demonstrating safe patient-centred practice.
• Experience of working effectively as part of a multidisciplinary or clinical team.
• Experience of maintaining accurate clinical records and working to procedures or protocols.
• Previous Nuclear Medicine clinical placement or employment.
[bookmark: _GoBack]• Experience of intravenous administration.
• Experience of radiopharmaceutical preparation, aseptic practice or equipment quality control.
• Experience of audit, research or quality-improvement activity.
	
✓
✓
✓




	



✓
✓
✓
✓

	PERSONAL ATTRIBUTES
• Strong commitment to patient-centred care, safety and professional standards.
• Enthusiastic about developing a career in Nuclear Medicine and committed to structured in-house learning and competency-based training.
• Good interpersonal and communication skills, including ability to reassure patients who are anxious or distressed.
• Able to work reliably within supervision and defined protocols, recognise own limitations and seek help appropriately.
• Organised, adaptable and able to prioritise tasks.
• Able to receive feedback, reflect on practice and demonstrate progressive learning.
• Able to work effectively as a member of a small specialist team.
	
✓
✓
✓
✓
✓
✓
✓
	








	OTHER REQUIREMENTS
• Positive commitment to uphold diversity and equality policies approved by the Trust.
• Ability to undertake the physical requirements of the role with reasonable adjustments where required.
• Ability to work flexibly across the Nuclear Medicine service and participate in departmental training and relevant continuing professional development activities.
• Willingness to participate in the service working pattern.
	
✓
✓
✓
✓
	







	
	FREQUENCY

(Rare/ Occasional/ Moderate/ Frequent)

	WORKING CONDITIONS/HAZARDS
	R
	O
	M
	F

	

	Hazards/ Risks requiring Immunisation Screening
	
	
	
	

	Laboratory specimens
	Y
	✓
	
	
	

	Contact with patients
	Y
	
	
	
	✓

	Exposure Prone Procedures
	N
	
	
	
	

	Blood/body fluids
	Y
	
	
	
	✓

	

	Hazard/Risks requiring Respiratory Health Surveillance
	
	
	
	
	

	

	Solvents (e.g. toluene, xylene, white spirit, acetone, formaldehyde and ethyl acetate)
	N
	
	
	
	

	Respiratory sensitisers (e.g isocyanates)
	Y
	✓
	
	
	

	Chlorine based cleaning solutions 
(e.g. Chlorclean, Actichlor, Tristel)
	Y
	
	✓
	
	

	Animals
	N
	
	
	
	

	Cytotoxic drugs
	N
	
	
	
	

	
	
	
	
	

	Risks requiring Other Health Surveillance
	
	
	
	

	Radiation (>6mSv)
	Y
	
	
	
	✓

	Laser (Class 3R, 3B, 4)
	N
	
	
	
	

	Dusty environment (>4mg/m3)
	N
	
	
	
	

	Noise (over 80dBA)
	Y
	✓
	
	
	

	Hand held vibration tools (=>2.5 m/s2)
	N
	
	
	
	

	

	Other General Hazards/ Risks
	
	
	
	

	VDU use ( > 1 hour daily)
	Y
	
	
	
	✓

	Heavy manual handling (>10kg)
	Y
	
	✓
	
	

	Driving
	N
	
	
	
	

	Food handling
	Y
	
	✓
	
	

	Night working
	N
	
	
	
	

	Electrical work
	N
	
	
	
	

	Physical Effort 
	Y
	
	
	✓
	

	Mental Effort 
	Y
	
	
	
	✓

	Emotional Effort 
	Y
	
	
	
	✓

	Working in isolation
	Y
	
	✓
	
	

	Challenging behaviour
	Y
	
	
	✓
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