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JOB DESCRIPTION


	JOB DETAILS 

	Job Title 
	Consultant Breast Nurse / Allied Health Professional in Cancer Services

	Reports to 
	Lead Cancer Nurse

	Band 
	[bookmark: _GoBack]TBCBand 8 B / Band 8C 

	Department/Directorate 
	Specialist Care Group 



	JOB PURPOSE 

	Working in close collaboration with the site specific Consultant(s) in Oncology, for Eastern Services, the post holder will provide strategic direction and leadership to facilitate the development of a co-ordinated service for patients with breast cancer, linking with acute oncology and supportive and palliative care.  This will involve working across professional and organisational boundaries, in partnership and in collaboration with others including, Acute and Primary Care Clinicians, Specialist Nurses, local hospice teams, individuals, carers, Higher Education Institutions, Voluntary, Independent and Third Sector Organisations. 

The role will also include responsibility to provide clinical and strategic leadership as a senior member of the specialty team regarding non-medical prescribing oncology clinics.
 
The post holder will be responsible for supporting breast oncology services within the Trust’s financial, workforce and operational targets, alongside ensuring the implementation of the Trust’s strategic objectives.

The post holder will have responsibility in six main areas:
1. Professional Leadership –  will act as a highly experienced expert practitioner, providing strategic professional clinical leadership and developing specialist advanced practice within their specialist area and at an organisational level.
2. Expert Practice - responsible for a cohort of site-specific oncology patients providing advice or intervention as an autonomous and expert practitioner with advanced nursing/therapy skills to patients with complex needs. Supporting patients across the pathway from neo-adjuvant to metastatic commencing SACT treatment independently monitoring response rate and managing side effects of treatment or tumour burden 
3. Strategic Planning/Policy Development – working closely with team members and the operational management team to provide strategic vision for the development, improvement and delivery of services across the RDUH footprint. 
4. Education and Training – develop and deliver specialist educational programmes to meet the needs of practitioners, clinical teams and other relevant stakeholders.  This shall be achieved by leading in the identification of educational needs; undertaking investment planning and developing strategy to meet these educational requirements within the area of responsibility.
5. Research and Development - developing and working with relevant stakeholders to undertake research, develop research proposals, and evaluate research.  The prime driver shall be the attainment of excellence in clinical practice, provide expert leadership in implementation of local strategy, participating in local and national audits, evaluation and leadership.  
6. Independently receive adult site specific oncology referrals direct from the MDT, for patients requiring curative or palliative treatment - neo-adjuvant; adjuvant; locally advanced or metastatic disease – implementing and managing evidenced based treatment pathways for breast cancer.

	KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES

	The Consultant Nurse/AHP role is service driven and structured around the Department of Health guidance for the four domains of Consultant practice:
1. Expert practice function.
2. Professional leadership and consultancy function.
3. Education, training and development function.
4. Practice and service development, research, and evaluation function.

1. Expert Practice Function
The Consultant Nurse/AHP will:
· Act as an expert advanced clinical practitioner, demonstrating advanced knowledge and skills, including the integration of research evidence into practice by expert clinical reasoning and decision-making.
· Work independently and autonomously in the diagnosis and management of symptoms. This will involve dealing with highly complex, competing facts and situations within their sphere of competence and with appropriate medical support for advice and support.
· Assess, examine, investigate, diagnose and treat patients, resulting in safe management and appropriate admission, referral and/or discharge.
· Exercise a high degree of personal professional autonomy as an expert practitioner in the specialty, providing specialist expert advice and clinical opinion to colleagues.
· Within sphere of competence make independent clinical decisions and initiate invasive/non-invasive investigations care/treatments and technological interventions to aid diagnosis. Referring to senior clinicians for support and advice as required.
· Communicate highly complex, sensitive or contentious information with patients, carers and their family. This may include breaking bad news of diagnosis, results of scans or other investigations which may or may not result in disease progression, management options and details of prognosis and impending death.
· Provide clinical judgement to aid the patient decision making process, requiring in-depth knowledge of treatment including toxicity profile to ensure the patients can make an informed choice.      
· Where appropriate provide clinically robust evidence for use of SACT drugs/regimens, when not on the Trust Approved List of Chemotherapy Regimen, to inform and complete the process for off protocol prescribing.
· Provide clinical management plans from first presentation of breast cancer until discharge or death. This includes the continuum of history taking, systematic health and physical examination (including highly skilled breast examination and other body systems), requisition of appropriate radiological interventions and investigations, differential diagnosis through clinical reasoning and clinical judgement and decision-making. 
· Provide clinical assessment, advice and intervention within the scope of practice for cancer patients in hospital, clinic, residential care and domiciliary settings.
· Plan, order, interpret and act upon the results of tests and investigations.
· Interpret and act upon other clinical and non-clinical information.
· Use expert theoretical and practical knowledge to refer to other departments/colleagues within or outside the Trust as necessary. 
· Work across organisational and professional boundaries in the interest of effective safe patient care
· Receive and make direct referrals from/to departments/colleagues, relying on own interpretation of clinical information, and expert clinical decision-making.
· Undertake independent non-medical prescribing.
· Will take referrals direct from site specific cancer MDT.
· Ensures that accurate documentation and records of patients are maintained.
· Work for a minimum of 50% protected time in clinical practice, providing specialist expert advice and clinical opinion to colleagues.
· Challenge non-evidence-based practice and lead change. 
· As an expert advanced clinical practitioner act as a resource point for colleagues.
· Advise and support AHP and nursing staff in building on standards of care for site specific cancer care across the Trust. 
· Support and inspire colleagues to attain their competencies to improve standards and quality of care and develop professional practice.
· Promote autonomy in practice and empower multi-disciplinary staff to become confident in decision-making and further development of skills, which will improve the delivery of care and optimising living until death. 
· Build and use an evidence base to support and inform site specific cancer/oncology care including upstream specialist input, working collaboratively with the ward teams and other specialist clinicians.
· Spearhead practice developments in the speciality, developing care pathways, standards and policies which can be shared with wards caring for patients across the Trust.
· Act as a role model to help colleagues develop advanced knowledge and skills relating to speciality care.
· Work alongside those in advanced clinical practice roles to provide opportunities for development and supervision.

2. Professional Leadership and Consultancy Function
      
The Consultant Nurse/AHP will: 
· Lead / work alongside the site specific cancer/oncology care consultants on specialist services for patient along their care and treatment trajectory.
· Take a lead role in formulating strategic plans for advancing the development of services locally and regionally.
· Work with multi-disciplinary teams as appropriate to develop effective supportive care services for patients within speciality in line with national and local agendas, and within a clinical governance framework.
· Lead practice developments in the speciality care and have a key role in implementing policy initiatives to improve the care and experiences of patients and loved ones.
· Work across boundaries and in partnership with senior medical colleagues and senior staff to develop co-ordinated and comprehensive links throughout the Eastern location and wider Trust to provide advice on specialist care to wards / departments / teams.
· Work collectively and strategically with colleagues to develop standards, guidelines and share good practice in speciality care.
· Develop initiatives that will be applicable across the disease spectrum and multi-professional groups.
· Share knowledge of developments and initiatives to improve and influence at the level of the local health economy, as well as regionally and nationally.
· Strengthen professional leadership by contributing to strategic planning of the department.
· Be an excellent role model and provide leadership, demonstrates expert knowledge and high standards of clinical practice. 
· Act as a ‘Change Agent’ by influencing and motivating colleagues to fulfil their potential.
· Create practice and career opportunities that will attract and retain nursing, AHP practitioners, in a dynamic environment.
· Participates in the recruitment of all staff at all grades, both within and outside own clinical area.
· Deal with any issues of professional behaviour, attitudes or safety in the moment.
· Provide speciality specific advice and recommendations to the Matrons and Clinical Service Managers enabling service changes and developments to be implemented.
· Promote cross-boundary working practices and inter-agency working, to provide seamless care across the service.
· Develop and contribute to specialty specific policy / strategy documents locally, at Trust-level and nationally.
· Provide written reports / evidence to managers outlining recommendations for best practice.
· Contribute to clinical decision making and effectiveness, through involvement in clinical audit, Risk Management and Clinical Governance.
· Support with professional advice on the use of digital systems and associated reporting. 
· Represent the Trust at local and national events as a senior lead in advanced clinical practice to deliver national and local strategies.
· Attend senior forums to represent the needs of people affected by cancer including their family, friends or advocates. 
· Maintain competence and knowledge within all areas.
· Shares best practice through publication and attendance/presentation opportunities.
· Participates in developing professional practice nationally through membership of relevant professional associations and other forums.
· Provide professional leadership for Breast Nursing in relation to the Patient Safety Strategy. 
· Takes lead in opportunities for learning events include incidents and complaints processes.

3. Education, Training and Development Function
       
The Consultant Nurse/AHP will:
· Lead and take an active role in developing and implementing education initiatives for all staff groups relating to site specific cancer/oncology care.
· Lead implementation of the learning needs analysis tool to understand the educational need which in turn will shape the educational offer to the Trust.
· Advise the Trust on education and training needs regarding speciality care.
· Give oversight of the ‘up-skilling- of all teams  to manage the demand of cancer care by ensuring competencies and educational packages are fit for purpose. 
· Demonstrate evidence of extensive networking and publications.
· Develop and deliver an educational package for both resident and senior Dr’s including co-ordinating other specialities to support this. 
· Integrate learning themes from complaints and incidents into training and education for the Trust.
· Lead in the development of multi-professional education programmes and training relating to cancer at pre-registration and post-graduate levels. This will involve working with various academic institutions and crossing organisational and speciality boundaries

4. Practice service development, research and evaluation:

The Consultant Nurse/AHP will: 

· Be at the forefront of innovative practice, inspiring colleagues and service developments and encourage others to think of innovative practices.
· Initiate visionary developments, which must be evidence-based and evaluated.
· Lead speciality specific AHPs / nurse research particularly associated with care methodologies, facilitating nurses and AHPs to undertake their own research.
· Lead clinical and service audit, disseminating results locally, nationally and internationally, as appropriate.
· Advise and collaborate with clinical researchers on speciality nursing and therapy issues.
· Raise the profile of speciality care locally, nationally and internationally via publications, study days, and conferences.
· Participate in business and service development processes by providing a speciality care focus. 
· Attend relevant Trust, Directorate, Network and Regional meetings, ensuring that speciality nursing and supportive care issues are represented and communicated effectively.

5. Clinical Governance

The Consultant Nurse/AHP will:

· Leading local audit for central line infection.
· Leading local audit for non-medical prescribing clinics.
· Lead the development of operational, or clinical, policies and procedures to support practice in services providing for people with cancer. 
· Interface with the Trust’s procurement, audit and management departments.
· Contribute to departmental Mortality & Morbidity meetings.
· Contributing to external reviews and Regulators. 
· Contribute to systemwide work around capacity and demand.
6. Professional Development
The Consultant Nurse/AHP will:

· Demonstrate self-direction in facilitating continuing personal and professional development.
· Ensure personal and professional knowledge and skills meet the requirement of the post and they are in line with current practice.
· Support the ongoing training and education of other Non-medical prescribers (NMP’s) in site specific  prescribing, develop the framework to support this prescribing with an education plan around this. 
· Continue to contribute to site specific cancer network, review good practice guidelines and participate in ongoing audit/improvement work.

7. Non- medical Clinic/Advanced Practice Lead

The Consultant Nurse/AHP will:

· Positively challenge the way things are done currently to drive improvement.
· Lead on the development of specific non-medical led practice guidelines and protocols.
· Through education, supervision, guidelines and change management, support others to deliver appropriate strategies for patient care. 
· Monitor, evaluate and audit the effectiveness of site specific non-medical clinics.
· Critically assess skill mix and team structures and explore further opportunities to improve the quality and cost-effectiveness of patient care.
· Constantly and systematically monitor and evaluate the effectiveness of patient care. Actively promote patient centred cancer care at all levels of the organisation, clearly articulating the benefits, or in its absence, the consequences.



	KEY WORKING RELATIONSHIPS

	· Senior management and Executive teams at the Royal Devon University Healthcare NHS Foundation Trust.
· Members of Divisional Management Teams, Senior Managers, Senior Clinical Staff and staff side representation. 
· Consultants and Clinical team within site specific cancer/oncology care.
· Governance Managers.
· Clinical/non-clinical staff.
· Further and Higher Educational Institutes. 
· Regional Clinical Networks/Cancer Alliance..
· NICE CCG/SCG.
· Practice Development Centre.
· Human Resources.
· Research and Development Institutes.
· Financial services.
· NHS Education.
· Relevant statutory and voluntary organisations / groups.
· Regional and National Groups and Forums.
· NHS Quality Improvement. 



	ORGANISATIONAL CHART 

	
	

Associated Nurse Director 



Lead Cancer Nurse 

Oncology Clinical Lead 



Trust wide Cancer CNS 

Lead CNS – ESC 

Consultant Nurse 

ANP Haematology and Oncology  – Acute Oncology 
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Oncology and Haematology Advanced Nurse Practitioners 






	FREEDOM TO ACT 





	FREEDOM TO ACT 

	Clinically, post holder has significant freedom to act as a subject matter expert for site specific cancer/oncology care. Alongside Consultant colleagues, the postholder will be the most senior expert and able to decide how results are best achieved from a clinical perspective. 



	COMMUNICATION/RELATIONSHIP SKILLS 

	The post holder will develop and maintain communication with a wide range of senior clinical and non-clinical colleagues across Royal Devon University Healthcare NHS Foundation Trust, Health and Social Care Partnerships, the wider NHS England and beyond.
The post holder will utilise excellent communication and negotiation skills in order to influence and persuade others, engender cooperation in relation to service improvements and the implementation of change.
Strong presentation skills are required, as is the ability to influence views convincingly and coherently by using a variety of media.
The post holder will actively listen and seek out patient and public views in all aspects of care delivery, while maintaining patient and staff confidentiality.
The post holder will communicate highly complex, sensitive or contentious information with patients, carers and their family. This may include breaking bad news of diagnosis, results of scans or other investigations which may or may not result in disease progression, management options and details of prognosis and impending death.
The post holder will prepare and write reports on a regular basis for submission to relevant stakeholders.
The post holder will provide expert advice to managers and clinicians where required.

	ANALYTICAL/JUDGEMENTAL SKILLS

	The post holder is expected to analyse high complex research material and make high complex analytical decisions about patient care and service direction for the whole organisation. At times these decisions will be contentious and require a high degree of reasoning. 
The post holder is required to be flexible and to balance, prioritise and make complex decisions regarding the six main areas of the role often where conflicting agendas exist to ensure all key responsibilities are met.
The post holder has a high degree of autonomy and responsibility for interpreting / implementing organisational policies, anticipating problems for which there is no precedent and for proposing solutions to these. 
The post holder will have a high degree of autonomy and expertise to exercise judgement and act on issues, working closely with and providing expert advice where relevant, to senior managers, professional leads and the local, regional and national forums.
The post holder will be required to analyse conflicting information and will have a high degree of autonomy in applying appropriate judgements in relation to professional issues affecting nurses and staff.
The post holder will be required to advise the Director of Nursing, Lead Cancer Nurse and , Associate Nurse Directors and Senior Managers on professional issues within site specific cancer/oncology care.

	PLANNING/ORGANISATIONAL SKILLS

	The post holder will be required to plan and organise their own time, acting independently and with autonomy, whilst also directing the work of others.
The post holder will be involved in Trust wide strategic initiatives and lead on these as required.
Take the lead role in formulating strategic plans for advancing service development of cancer/oncology care within the Trust.    
The post holder will support senior leaders to have oversight of the implementation of new treatments and advice on impact on clinical services.
Ensure as part of the action plans are developed and achieved in a timely manner which represent priority targets for the Trust. 

	PATIENT/CLIENT CARE 

	The post holder will: 
· Provide and demonstrate expert knowledge and skills in relation to area of responsibility, ensuring and promoting credibility amongst relevant stakeholders.
· Function at an advanced expert level of clinical theory and practice having a breadth of knowledge and skills relevant to site specific cancer/oncology care.
· Provide expert nursing practice in relation to direct and indirect patient care.  This shall be achieved by ensuring that 50% of practice is directly related to the provision of patient care activity within the clinical environment e.g. Specialist Nurses across primary and secondary care, multidisciplinary and community teams.
· Develop highly specialist care models / pathways and care delivery for individual patients across primary and secondary care in support of referring clinicians.
· Utilise and promote recognised evidence based proactive care in the development and delivery of safe, effective and person-centred care, ensuring that excellence in clinical standards are in place.
· Provide expert advice and support colleagues in relation to patient assessment, treatment plans, care planning and evaluation to influence treatment and care thus improving clinical outcomes in all settings.
· Demonstrate effective problem-solving skills, which shall be based on risk assessment and stakeholder requirements.
· Identify and ensure that appropriate support and education are in place for staff groups to support, sustain and develop practice.
· Provide clinical supervision for staff in area of responsibility. 
· Develop formal links with local, regional and national groups at a strategic level to ensure excellence in clinical care.
· Provide professional expertise, guidance and mentorship, as necessary, to relevant staff.
· Learn from patient and carer forums for education and development of service. 


	POLICY/SERVICE DEVELOPMENT 

	The post holder will: 
· Have the lead role in the development of non-medical clinics/advanced practice. 
· Lead on developing relevant non-medical clinic/advanced practice protocols and guidelines.
· Represent Royal Devon University Healthcare NHS Foundation Trust on local, regional and national groups as required, working closely with other stakeholders to provide the strategic vision for the development of relevant clinical and social care services within the Trust  and further afield
· Provide expert leadership in the development of policies, guidelines and standards in relation to area of responsibility across Royal Devon University Healthcare NHS Foundation Trust that may have a wider impact on Health and Social Care Partnerships
· Implement policies, guidelines and standards which have been developed at a local, regional and national level in relation to providing the highest quality safe, effective and person-centred care and services
· Contribute to and influence the development and implementation of the local and regional plans, as considered appropriate 
· Develop and provide support as necessary, demonstrating and evidencing service monitoring, service development and supporting action plans
· Develop relevant business cases to support the development of services within area of responsibility.  These shall be in line with the strategic direction of Royal Devon University Healthcare NHS Foundation Trust, Corporate Objectives and the commissioning plans.
· Demonstrate the ability to work effectively within times of change to ensure that clinical excellence is a key service driver for the population of Royal Devon University Healthcare NHS Foundation Trust
· Establish and develop links with relevant teams and stakeholders to ensure excellence in standards support, care and services for patients, their families and carers


	FINANCIAL/PHYSICAL RESOURCES 

	Development of business plans and lead on projects for strategic development, providing support for management teams and clinical leads of Divisions responsible for the delivery of services to cancer patients and their carers.

The post holder has delegated management / authorised signatory for access to educational budgets approx. once a month.  

This post holder is not a budget holder but will be expected to support any discussions about best use of resources in relation to site specific cancer/oncology care. 

Complete required Blueteq applications for the approval and management of high-cost medicines across a range of site-specific regimens.

Ensure completion of off-protocol requests to satisfy criteria as defined in the Off-protocol Systemic Anti-cancer Therapy (SACT) Prescribing Policy.

Lead on the selection, procurement, monitoring and evaluation of specialist stock and consumables ensuring that safe yet cost-effective practices are upheld within site specific cancer/oncology care.

Ensure financial and budgeting requirements are met for the service, including cost savings and cost efficiency targets.

Contribute to Trust sustainability and transformation strategies by identifying invest to save schemes, income generating activities or reducing cost within own clinical area


	HUMAN RESOURCES 

	To undertake any training required in order to maintain competency including mandatory training.

Use appropriate strategies and opportunities to impart specialist knowledge to staff, patients and their families / carers.

Provide clinically based teaching sessions within own clinical areas as requested.

Formulate, plan and teach specialist knowledge to trust members, primary care team, medical and nursing students.

Teach specialist subject to a variety of multi-professional staff.

Attend relevant clinical, professional, multi professional meetings, seminars and conferences.

Facilitate visits to the department by all disciplines.

There may be a requirement to lead and manage individual members of staff.


	INFORMATION RESOURCES 

	The post holder will be required to record and interpret the clinical and research data relating to their work.  This will be quantitative and qualitative data which they will be expected to interpret and present as appropriate.

	RESEARCH AND DEVELOPMENT 

	The post holder will: 
· Develop working relationships with relevant groups and higher educational institutes, undertake evaluation and research proposals and projects, with the main emphasis being on influencing and improving the quality of support, care and clinical practice.
· Evaluate research and audit, with a view to disseminating research and audit findings.
· Promote the use of evidence-based practice to improve the quality of care and services within area of responsibility across Royal Devon University Healthcare NHS Foundation Trust.
· Contribute to the development, implementation and monitoring of local, regional and national standards within the appropriate governance frameworks to ensure that these are being achieved 
· Participate in research and audit to evaluate effectiveness of the services provided, as well as undertaking a commitment to explore new and effective practice.
· Provide support and supervision to nursing staff in development and participation in research programmes.
· Disseminate findings of research at local national and international level through participation in conference and writing publication for academic journals.
· Engender a culture of audit and research within area of responsibility, ensuring that outcomes are published within relevant professional publications.

	PHYSICAL SKILLS

	Use of IT equipment.
Clinically adept at undertaking a wide range of high-risk procedures which require concentration and the use of fine motor skills. 
Frequently required to sit or stand for a substantial proportion of the working day.
Be able to respond quickly, accurately and professionally in emergency situations and when working under challenging circumstances. 
Ability to perform a range of skilled, clinical examinations requiring dexterity and posture adjustment. 
Highly developed physical skills where accuracy is critically important and a high degree of precision is required. 

Dexterity and accuracy required for e.g. intravenous injections, syringe pumps and infusions, insertion of catheters for patients who have complex multi-morbidities and who are acutely unwell with poor symptom control.


	PHYSICAL EFFORT

	Combination of sitting, standing and walking is required. 
May be required to move and handle objects in line with Trust guidelines using appropriate aids.
Moving patients without mechanical aids. 
Facilitating site specific (e.g breast) examination within clinics.


	MENTAL EFFORT

	Work patterns are frequently unpredictable with regular interruptions, some requiring urgent / immediate response. 

Effectively communicate highly complex information to patients/MDT/wider HCP’s at all stages of disease on a daily basis.

Concentration required daily in relation to: 
o Assessing patients 
o Advising on treatment across trajectory of disease
o Early recognition of potential clinical incidences
o Producing timely and accurate information and communicating to relevant healthcare professionals  
o Interpreting microbiological data 
o Analysing and evaluating audit material 

Prioritise and adopt a flexible approach to service demands which are constantly changing on a daily basis.

Considerable mental effort required daily including:

Leading and supporting complex discussions with patients, families and staff regarding advanced care planning . 
Development of strategies, SOPs and policies related to breast cancer  care. 
Review of governance arrangements including complex incident management with multiple stakeholders internal and external. 


	EMOTIONAL EFFORT

	Provide emotional and psychological support to patients/carers in coping with their disease / treatment / management, on a daily basis, demonstrating extensive experience of presenting issues and support services available.

Frequent need for breaking bad news and/or holding challenging conversations, requires advanced communication skills sensitivity and empathy supported by the ability to check patients understanding at key stages.

Regularly support and communicate with patients who may tend to be angry, hostile and emotional. Possess the skills to diffuse difficult situations in an effective manner and be a point of escalation for the wider team. 

Frequently assess patients with psychological, emotional and body image issues with empathy and compassion. 

Work in an emotionally upsetting and demanding capacity which requires regular personal and professional supervision to enable the post holder to formulate effective coping strategies. 

Occasionally reconcile inter and intra professional differences of opinion and judgments on complex clinical and professional issues.

Provide supportive line management to a team who are interacting with cancer patients who are often distressed on a daily basis 


	WORKING CONDITIONS

	Postholder required to work in all areas of the Trust including acute hospital, community hospitals and in the community. Frequent exposure to highly unpleasant conditions including bodily fluids, faeces, vomit and blood. Frequent exposure to verbally aggressive patients and staff who are experiencing distress. 


	OTHER RESPONSIBILITIES 

	Take part in regular performance appraisal.

Undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling.

Contribute to and work within a safe working environment.

You are expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection.

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

You must also take responsibility for your workplace health and wellbeing:
· When required, gain support from Occupational Health, Human Resources or other sources.
· Familiarise yourself with the health and wellbeing support available from policies and/or Occupational Health.
· Follow the Trust’s health and wellbeing vision of healthy body, healthy mind, healthy you. 
· Undertake a Display Screen Equipment assessment (DES) if appropriate to role.

	APPLICABLE TO MANAGERS ONLY 

	Leading the team effectively and supporting their wellbeing by:
· Championing health and wellbeing.
· Encouraging and support staff engagement in delivery of the service.
· Encouraging staff to comment on development and delivery of the service.
· Ensuring during 1:1’s / supervision with employees you always check how they are.

	DISCLOSURE AND BARRING SERVICE CHECKS 

	This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure and Barring Service Disclosure Check.

	GENERAL 

	This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.
Everyone within the Trust has a responsibility for, and is committed to, safeguarding and promoting the welfare of vulnerable adults, children and young people and for ensuring that they are protected from harm, ensuring that the Trusts Child Protection and Safeguarding Adult policies and procedures are promoted and adhered to by all members of staff. 
At the Royal Devon, we are committed to reducing our carbon emissions and minimising the impact of healthcare on the environment, as outlined in our Green Plan available on our website. We actively promote sustainable practices and encourage colleagues to explore and implement greener ways of working within their roles.
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PERSON SPECIFICATION

	Job Title
	Consultant Nurse / Allied Health Professional in Specialist Palliative Care 




	Requirements
	Essential
	Desirable

	QUALIFICATION/ SPECIAL TRAINING
· Registered nurse or Allied Health Professional (AHP) 
· Speciality specific qualification in Cancer Care   
· Educated to Masters level and appropriate post graduate qualification  
· Evidence of advanced clinical assessment & non-medical prescribing 
· Formal leadership development
· Research methodology course and experience 
· Developed analytical and numeracy skills 

	
E
E

E

E
	






D
D
D

	KNOWLEDGE/SKILLS
· Robust understanding of the  cancer site care assessment, management, and provision by Multi-Disciplinary Teams working across all sectors service by the Trust. 
· Excellent communication skills highly developed interpersonal skills, including negotiation, facilitation influencing and presentation skills and evidence of ability to engage with staff and stakeholders at all levels.
· Management knowledge gained through experience and continuous professional development.
· Extensive knowledge of clinical guidelines and standards in the Health Care Agenda.
· Knowledge and experience of needs assessment and analysis/interpretation of related data.
	
E



E


E

E

E
	

	EXPERIENCE 
· Experienced nurse /AHP with significant experience in a senior clinical/management role.
· Experience of assessing training needs.
· Experience of resource management i.e. financial; human; capital.
· Experience in Service planning, project management and performance monitoring/reporting.
· Leadership/Management.
· Evidence of leadership and/or people management (inc persuasion/negotiation and conflict management).

	
E

E

E
E


E
	






D



	PERSONAL ATTRIBUTES 
· Self-awareness: Demonstrate understanding of personal strengths and development needs and the impact of behaviours on others. Seek regular feedback from colleagues.
· Self-management: Take action to make the most of/build on strengths and develop strategies to improve areas for development – both as a leader and as a clinician.
· Engage in appropriate training to develop your capabilities.

Lead by example: Demonstrate personal and leadership qualities:

· Personal enthusiasm and integrity.
· Resilience.
· Visibility and accessibility.
· Trustworthiness and honesty.
· Intellectual agility and flexibility.
· Openness to new ideas and innovation.

	
E


E

E

E


E
E
E
E
E
E
	

	OTHER REQUIREMENTS 
· Full UK driver licence 
· Access to an appropriate vehicle with business insurance
· Flexible working hours (no OOH initially but this will form part of the service development) 

	
E
E
	




	
	FREQUENCY

(Rare/ Occasional/ Moderate/ Frequent)

	WORKING CONDITIONS/HAZARDS
	R
	O
	M
	F

	

	Hazards/ Risks requiring Immunisation Screening
	
	
	
	

	Laboratory specimens
	N
	
	
	
	

	Contact with patients
	Y
	
	
	
	

	Exposure Prone Procedures
	N
	
	
	
	

	Blood/body fluids
	Y
	
	
	
	X

	

	Hazard/Risks requiring Respiratory Health Surveillance
	
	
	
	
	

	Solvents (e.g. toluene, xylene, white spirit, acetone, formaldehyde and ethyl acetate)
	N
	
	
	
	

	Respiratory sensitisers (e.g isocyanates)
	N
	
	
	
	

	Chlorine based cleaning solutions 
(e.g. Chlorclean, Actichlor, Tristel)
	N
	
	
	
	

	Animals
	N
	
	
	
	

	Cytotoxic drugs
	Y
	
	
	
	X

	
	
	
	
	

	Risks requiring Other Health Surveillance
	
	
	
	

	Radiation (>6mSv)
	N
	
	
	
	

	Laser (Class 3R, 3B, 4)
	N
	
	
	
	

	Dusty environment (>4mg/m3)
	N
	
	
	
	

	Noise (over 80dBA)
	N
	
	
	
	

	Hand held vibration tools (=>2.5 m/s2)
	N
	
	
	
	

	

	Other General Hazards/ Risks
	
	
	
	

	VDU use ( > 1 hour daily)
	Y
	
	
	
	X

	Heavy manual handling (>10kg)
	N
	
	
	
	

	Driving
	Y
	
	
	
	X

	Food handling
	N
	
	
	
	

	Night working
	N
	
	
	
	

	Electrical work
	N
	
	
	
	

	Physical Effort 
	Y
	
	
	
	X

	Mental Effort 
	Y
	
	
	
	X

	Emotional Effort 
	Y
	
	
	
	X

	Working in isolation
	Y
	
	
	
	X

	Challenging behaviour
	Y
	
	
	
	X





Associate Director of Patient Care


Lead Cancer Nurse 


Nurse Consultant 
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