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TRUST DOCTOR IN ANAESTHESIA
General and ICU
JOB DESCRIPTION
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ROYAL DEVON UNIVERISTY HEALTHCARE NHS FOUNDATION TRUST
SPECIALty DOCTOR IN ANAESTHESIA and ICU
1. INTRODUCTION

This is a substantive appointment. This post is being offered within the Royal Devon University Healthcare NHS Trust, which includes Royal Devon & Exeter Hospital and the North Devon District Hospital. Working together gives us the opportunity to offer unique and varied careers across our services combining the RD&E’s track record of excellence in research, teaching and links to the University with NDHT’s innovation and adaptability. The base hospital, on call requirement and residency requirement for this post is for the Eastern Service, based at RDE (Wonford). There are no cross-cover arrangements for anaesthetic services between the hospitals. If this were necessary in the future, the expectation is that work would be equitably distributed within the anaesthetic department and would not involve newly appointed Consultants.
     2.
THE WORK OF THE DEPARTMENT AND DIVISION
The appointee will be a member of the Department of Anaesthesia.  The Anaesthetic Department, Theatres and Intensive Care in combination make up the Critical Care Cluster, one of the four Clusters that form the framework for the Surgical Services Division. The department provides anaesthetic services primarily to the Wonford Hospital site in Exeter, but also to the Heavitree Hospital site and three daycase satellite theatres in Tiverton, Exmouth and Axminster. Most speciality areas are covered by the department, apart from neurosurgery, thoracic and cardiac surgery. Cover is provided for 260 theatre lists each week with approximately 50,000 cases per annum receiving anaesthetic care.
Management Structure

The Lead Clinician for Anaesthesia is Dr Bruce McCormick, Clinical Director for Critical Care is Dr Fiona Martin. Mrs Susan Oldfield is the Surgical Services Manager. The Associate Deputy Medical Director for the Surgical Services Division is Dr Gareth Moncaster and the Divisional Director is Mrs Nicola Dugay.
Medical Staffing 

There are currently 75 consultants employed within RDUH East of whom 1 is a full time intensivist:
In addition, there are seven doctors working as Associate Specialists, Staff Grades or Specialty doctors. 
	
	

	
	


There are currently approx.. 32 anaesthesia/ICU trainees who rotate through the hospitals of the South West School of Anaesthesia (Exeter, Plymouth, Torbay, Taunton, Truro and Barnstaple) and 7 anaesthesia associates.
On Call

This post involves taking part in the fourth on call tier of the Resident rota to provide additional cover to ICU up until midnight. The post holder would work twilight shifts on ICU from 6pm to midnight.
Secretarial Support

There are currently 4 secretary / administrators for Anaesthesia, ICU, Pain Clinic and Theatres.

IT and coffee room
An anaesthesia coffee room (“The Gas Station”) opened in 2024. Internet and intranet access is available with communal desk space. Further office space is available in West Cottage. The Postgraduate Medical Library is now incorporated with the new University of Exeter Medical School on the RD&E site.

3.
POSITION OF SPECIALTY DOCTOR UNABLE FOR PERSONAL REASONS TO WORK FULL-TIME
This is a part time post funded to 7PA.

4.
THE JOB ITSELF
TITLE: Trust Doctor in Anaesthesia 
RELATIONSHIPS:

The employer is the Royal Devon University Healthcare NHS Foundation Trust.

The post is based on a 7PA contract.
DUTIES OF THE POST

Clinical Commitments

Trust Doctors within the Department of Anaesthesia are committed to working flexibly to minimise disruptions to the theatre timetable. Whilst the agreed job plan includes an expected weekly timetable, the successful applicant may have to alter their working week in order to facilitate adequate cover of the rota. 

The department is looking for a colleague with an excellent general grounding in anaesthesia. Although the post on offer is broad-based and general, there will be opportunities to get involved in various sub-specialty areas if the candidate is suitable. These include the high-risk anaesthesia service, CPEX testing, robotic anaesthesia, regional analgesia, obstetric anaesthesia and perioperative medicine
Research and Innovation

Administration

The appointee will undertake administrative duties associated with the running of his/her clinical work. 
Leadership and Management
The appointee will be responsible for the leadership of his/her team as appropriate within the specialty. Specific leadership responsibilities for areas of the service will be agreed on an individual basis and will be detailed in the postholder’s job plan.

The appointee is expected to be responsible to the Lead Clinician for the effective and efficient use of resources under his/her control, to contribute to the planning and development of the service and to participate in departmental meetings.  

Professional Performance

The appointee will have continuing responsibility for the proper function of the work.

It is a requirement that if the employee has concerns about the professional performance of a member of the medical staff, they have a duty to speak to the person concerned.  If the matter is potentially serious, or satisfaction is not obtained with the direct approach, such concerns should be discussed with the Lead Clinician/Clinical Director, if satisfaction is again not obtained, concerns should be discussed with the Medical Director.

Infection Control

All medical and dental staff have a duty to practice safe medicine in relation to infection control and other issues.  Appointees will therefore be expected to attend infection control learning opportunities once per year as a minimum, and also to comply with Trust Infection Control policies and guidelines.

Staff and office

The appointee will have shared office accommodation, secretarial support and access to a computer and the Internet. 
Leave

Annual and study leave will be granted to the maximum extent allowable by the Medical & Dental Terms & Conditions, in accordance with the Trust's leave policy.

6. TIMETABLE 

These are provisional job plans, subject to change in light of the Trust’s job planning policy. The final job plans are also subject to the approval of the Deputy Medical Director/ Clinical Director and Clinical Services Manager. 
Note: the days of the week for particular duties are subject to change

The post will attract 7PA in total which includes 
A minimum of 1.0 SPAs will be provided within a full time contract, for personal development.  Further discussion on supporting professional activities will depend on the Trust's requirements and the individual's particular expertise.

A job plan review is planned for the whole department, and this post will undergo a job plan review in conjunction with this departmental review; this will take place within the first year of appointment.
Illustration job plan: A
	Day
	Time
	Location
	Work
	No. of PAs
	Categorisation – Direct Care / Supporting
	Annualised PAs

	Monday
	AM
	
	
	
	
	

	
	PM
	
	
	
	
	

	
	
	
	
	
	
	

	Tuesday
	AM
	Wonford
	flexi
	1.25
	DCC
	

	
	PM
	Wonford
	flexi
	1.25
	DCC
	

	
	
	
	
	
	
	

	Wednesday
	AM
	Wonford
	SPA
	1
	SPA
	

	
	PM
	
	
	
	
	

	
	
	
	
	
	
	

	Thursday
	AM
	
	
	
	
	

	
	PM
	
	
	
	
	

	
	Evening
	ICU
	ICU Specialty doctor
	1.92
	
	

	Friday
	AM
	
	
	
	
	

	
	PM
	
	
	
	
	

	
	
	
	
	
	
	

	Also 0.5PA for notes clinical review to be done in the weeks before each elective list  (or to start work at 0730). The twilight shift may also be on a weekend night where needed, which would attract an additional 0.08 PA
	7


The exact job plan will vary, according to on calls.
MAIN CONDITIONS OF SERVICE

Salary Scale

£65,048 WTE
Annual Leave


6 weeks + 2 days per year (+day off in lieu for each Public Holiday worked) rising to 6 weeks and 4 days after 7 years service pro rata. Five weeks of entitlement to be taken in full weeks. 

Study leave

30 working days over period of three years.

Date of Vacancy


May 2025
8.
RESEARCH GOVERNANCE
All research undertaken must comply with Trust policy on Research & Development.  Trust policy and guidelines are available on the Trust’s Intranet site and specific compliance with the Research Governance Framework for Health and Social Care.

9.
ACCESS TO CHILDREN AND VULNERABLE ADULTS
The person appointed to this post may have substantial access to children and to vulnerable adults.  Applicants are, therefore, advised that in the event that your appointment is recommended and in line with Trust policy, you will be asked to undertake an Enhanced disclosure check with the DBS prior to commencement of employment.  Refusal to do so could prevent further consideration of the application.  Attention is drawn to the provisions of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 as amended by the Rehabilitation of Offenders Act 1974 (Exceptions)(Amendment) Order 1986, which allow convictions that are spent to be disclosed for this purpose by the police and to be taken into account in deciding whether to engage an applicant.

10.
REHABILITATION OF OFFENDERS
This post is not protected by the Rehabilitation of Offenders Act, 1974.  You must disclose all information about all convictions (if any) in a Court of Law, no matter when they occurred.  This information will be treated in the strictest confidence.

11.
DATA PROTECTION ACT 1998
Candidates are informed that the information given by them in application for the post will be used only for the recruitment and selection process.  For successful candidates this will then form part of their personal file, and for unsuccessful candidates the information will be destroyed.  The information is stored both in hard copy form and minimally on a database.  This information is held and administered in line with the Data Protection Act and the Trust’s confidentiality procedure.

12.
DIVERSITY AND EQUALITY
The Trust is committed to recruiting and supporting a diverse workforce and so we welcome applications from all sections of the community, regardless of age, disability, sex, race, religion, sexual orientation maternity/pregnancy, marriage/civil partnership or transgender status.  The Trust expects all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards

FURTHER INFORMATION
The Trust welcomes informal enquiries; the relevant people to speak to are as follows:

Deputy Medical Director:
Dr Gareth Moncaster

Royal Devon University Healthcare Foundation Trust
Raleigh Park
Barnstaple

Exeter EX31 4JB
Tel: 01392 402474
            Divisional Director
Mrs Nicola Dugay


Royal Devon University Healthcare Foundation Trust


Barrack Road


Exeter EX2 5DW


Tel : 01392 403979

Clinical Director  

Dr Fiona Martin




     



Royal Devon University Healthcare Foundation Trust
Barrack Road

Exeter EX2 5DW

Tel: 01392 402474
Clinical Lead
  

Dr Bruce McCormick  




     



Royal Devon University Healthcare Foundation Trust
Barrack Road

Exeter EX2 5DW

Tel: 01392 402474

Cluster Manager:

Mrs Susan Oldfield





Service Manager, Critical Care
Royal Devon University Healthcare Foundation Trust Barrack Road

Exeter EX2 5DW

Tel:  01392 402454
	PERSONAL SPECIFICATION

SPECIALTY DOCTOR IN ANAESTHESIA 

	Entry Criteria
	Essential
	Desirable
	Assess by

	Qualifications
	MBBS or equivalent medical qualification
	
	A

	Experience
	Shall have completed at least four years’ full-time post-graduate training (or equivalent gained on a part-time or flexible basis) at least 2 of which will be in a specialty training programme in ICU and Anaesthetics or as a fixed term specialty trainee in ICU and Anaesthetics.

Or

Shall have equivalent experience and competencies
	
	A

	Eligibility
	Eligible for full registration with the GMC at time of appointment.

Evidence of achievement of Foundation competencies by time of appointment in line with GMC standards in Good Medical Practice including:
· good clinical care

· maintaining good medical practice

· good relationships and communication with patients 

· good working relationships with colleagues

· good teaching and training

· professional behaviour and probity

· delivery of good acute clinical care

.

FRCA primary
Eligibility to work in the UK.


	Primary FRCA
or equivalent


	A, HS

	Fitness To Practise
	Applicant’s knowledge is up to date and fit to practise safely .

Evidenced by : A record of the GMC number and a declaration of no conditions on the licence to practice or referrals to the GMC
	
	A, R, HS



	Language Skills
	All applicants to have demonstrable skills in written and spoken English that are adequate to enable effective communication about medical topics with patients and colleagues, which could be demonstrated by one of the following:
· applicants have undertaken undergraduate medical training in English

· applicants have scores in the academic International English Language Testing System (IELTS) or equivalent equal to those required for recruitment to MMC specialty training programmes.
If applicants believe that they have adequate communication skills but do not fit into one of the examples they need to provide evidence.
	 
	A

	Health
	Meets professional health requirements (in line with GMC standards in Good Medical Practice)
	
	A, P, HS

	Application Completion
	ALL sections of application form FULLY completed 
	
	A

	Clinical skills

	Acute care safe: up-to-date ALS. Hospital at night team working / experience. Out of hours experience relevant to the job.
Relevant specialty clinical knowledge: capacity to apply sound clinical knowledge relevant to the job, 
Clinical judgement: experience in making clinical decisions and managing risk. Knows when to seek help, able to prioritise clinical need.

Practical skills: shows aptitude for practical skills, required in the job.
Proven ability to work effectively in different clinical settings required in the job.

	Specialty knowledge exam


	A, P, C, I, R

	Specialty specific skills related to the post   
	One year or more ST3 level experience in anaesthesia 
	
	A,I,P



	Commitment to clinical governance / improving quality of patient care
	Clinical governance: Capacity to be alert to dangers or problems. Demonstrates awareness of good decision making. Aware of own limitations. Track record of engaging in clinical governance: reporting errors, learning from errors.
Audit: evidence of active participation in audit.

Teaching: evidence of interest and experience in teaching where required in the job (see notes).
	Research Skills: demonstrates understanding of the principles of research, evidence of relevant academic and research achievements (see notes).

Teaching: evidence of experience in teaching where required in the job.
	A, I  

	Communication skills
	Effective communication skills: demonstrates clarity in written/spoken communication and capacity to adapt language as appropriate to the situation.
Empathy and sensitivity: capacity to listen and take in others’ perspectives.
Works in partnership with patients: always considers patients preferences when discussing treatment options.
Always considers the full impact of clinical decisions on the patients, Practice shared decision making.

Directs and supports patients to access the information they need to support decision making.
	360( feedback
Patient survey feedback and reflections (see notes)
	A,I, P

	Personal skills
	Team working: demonstrated experience working in a team, values the input of other professionals in the team. 
Managing others & team involvement: capacity to work co-operatively with others and demonstrate leadership when appropriate. Capacity to work effectively in multi-professional teams.

Coping with pressure: capacity to operate under pressure. Demonstrates initiative and resilience to cope with setbacks & adapt to rapidly changing circumstances. 
Problem solving & decision making: capacity to use logical/lateral thinking to solve problems & make decisions.
Organisation & planning: capacity to organise oneself and prioritise own work. Demonstrates punctuality, preparation and self-discipline. Understands importance of information technology.

Flexible approach to work: able to adapt and work with employers to deliver improved patient care.

Equality and diversity: promotes equality and values diversity
	Leadership skills: experience in leadership

Demonstrates skills needed for effective delegation within the team: 360( feedback

Driver with a valid licence (see notes)
	A, I, R 

	Probity
	Professional integrity and respect for others: capacity to take responsibility for own actions and demonstrate a non-judgmental approach towards others. Displays honesty, integrity, awareness of confidentiality and ethical issues.
	
	A, I ,R

	Commitment to ongoing professional development 
	Learning and personal development: demonstrates interest in the specialty required for the job. Demonstrates a commitment to maintaining professional skills and knowledge relevant to the job (see notes).

Demonstrates a willingness to fully engage in appraisal.  Self-awareness and ability to accept and learn from feedback.
	Extracurricular activities / achievements relevant to the job
Specialty exams (see notes)
	A. I , P 


Key:

A=application form
HS = pre employment check and health screening
I=interview

P=portfolio 
                            

C=other documented evidence e.g. certificate, exam

R=references

Italics=recommended but not essential
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