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JOB DESCRIPTION

	1. Job Details

	Job Title:
	Band 6 Diagnostic Radiographer (MRI)

	Responsible to:
	Superintendent Radiographer and Senior Radiographers

	Professionally Responsible to:
	Consultant Radiologists and Supt/Senior Radiographers

	Grade:

	Radiographer

	Unit:
	Radiology

	Location:
	NDDH


	2. Job Purpose

	Assist the Radiology Department in North Devon in the provision and delivery of a high-quality imaging service with additional responsibility for undertaking magnetic resonance imaging procedures and examinations.

Assist in the setting up and establishment of MRI service and unit in North Devon.

Deputise in the absence of the MRI Superintendent Radiographer.

Supervise, clinically teach and advise other qualified Radiology staff, assistants and students as appropriate.


	3. Dimensions

	The Imaging department performs 95,000 imaging investigations and interventions per annum in a variety of clinical settings.  Diagnostic Radiographers participate in a 24/7 service, providing diagnostic imaging for patients referred from a variety of clinical sources.  The MRI unit will perform 6000 examinations per annum


	4. Organisational Chart
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	5. Main Tasks/Duties and Areas of Responsibility

	· Will be engaged in Continuing Professional Development (CPD) and reflective practice and will be able to demonstrate evidence of development at annual appraisal.  
· Will be required to access, assess and apply an evidence-based approach to improving clinical practice in specialist radiography procedures practice and will also provide supervision of learners and junior staff in the general clinical environment

· Will be committed to participation in the education, training and assessment of qualified radiographers, assistants and students within their specialist area 
· Will be able to give radiographic advice/guidance to a wide range of healthcare professionals and patients



	· Should be able to identify and respond to situations which are outside the scope and competence of the Assistant Practitioner and/or Preceptor Radiographer and provide advice/guidance/reassurance as necessary

· Will be required to undertake regular Development and Review activity with junior staff

· Should be able to give MRI (after a suitable training period) and radiographic advice to a wide range of healthcare professionals.

Health Safety and Security

· Ensure sound knowledge of Trust protocols and policies, particularly with reference to Risk, Radiation Safety, Health and Safety, COSHH, Data Protection, Lone Working, Human Rights, Disability and Discrimination

· Be able to work safely and effectively within a range of areas of clinical practice and identify any inadequacies in existing protocols and guidelines.  Be prepared to make contributions/proposals to discussions on the development of existing and evolving protocols and legal and ethical frameworks

· Will be fully conversant with MRI safety issues and will be capable and competent at ensuring magnetic safety protocols are adhered to at all times.  Responsible for MR safety of patients, staff and visitors in the MRI unit.

· Must be up to date with mandatory training for infection control, Manual handling, CPR and Fire, Health and Safety

· Will use professional judgement to provide safe and accurate imaging examinations using a variety of imaging modalities and techniques in a range of environments so that appropriate assessment and treatment of patients can proceed

· Will be expected to fulfil the role of operator/practitioner as defined in the IR(ME)R 2000 guidelines and to justify imaging requests according to local protocols

· Should practise within the framework set out by the Society and College of Radiographers Statements of Professional Conduct 2002 and the HPC Standards of Conduct, Performance and Ethics (2003)

· Should possess developed judgement, problem solving and clinical/professional reasoning skills based on scientific, technical and patient care related knowledge and use this as the foundation for acting autonomously and supervising others

Service Development

· Be able to work safely and effectively within a range of areas of clinical practice and their own specialist area, where they will be responsible for the interpretation of the clinicians requirements to determine the appropriate radiographic technique

· Possess developed skills in venepuncture / cannulation, MR imaging (CS imaging), pattern recognition

· Be willing to embrace change and propose changes for own work environment

· Will be responsible for input into appointment scheduling and monitoring of waiting lists to ensure efficient use of resources

· Assist in the daily administration within MRI, ordering supplies, making appointments and liasing with patients and other members of staff

· Consult on and/or contribute to the development and improvement of new and existing patient pathways

· Attend meetings as required and feedback information to other staff

Quality

· To be responsible (with the Superintendent radiographer) for the implementation and interpretation of the quality assurance and quality control programmes in MRI to maintain high standards of practice

· Identify and participate in relevant topics for audit within the radiology department and contribute to the development and implementation of changes identified

· Be aware of the appropriateness of different diagnostic investigations and make recommendations for assessment/referral where necessary

· Be able to evaluate and justify the appropriateness of imaging requests and patient preparation

· Undertake to monitor radiographic performance of junior staff, co-ordinate quality initiatives and deal with problems decisively but empathetically

· Demonstrate personal integrity and take accountability for actions of self and others

· Assist in compilation of MRI and departmental statistics

Equality Diversity and Rights

· Recognise and respond sensitively, appropriately to individual patients needs
· Maintain high standards of patient care especially with regard to patient privacy, dignity and confidentiality



	6. Communication and Working Relationships

	· To be able to liase, collaborate and negotiate safely, effectively and sensitively in a professional manner with other staff, patients and their carers, and share condition related information to patients e.g. those with cancer or learning disabilities

· Develop written, verbal and non-verbal teaching/presentation skills as appropriate (KSF Dimension 13)
· Develop personal/professional self awareness though engagement in the Clinical Supervision process and contribute to the improvement of group/team dynamics to develop co-operative team working
· Observe patient confidentiality and work in accordance with ethical and legal policies
· Develop listening, empathic and counselling skills as appropriate
· Develop health promotion skills (KSF 9)
· Use a range of information to safely and effectively assess patients for a particular intervention (KSF Dimensions 7,8)
· To record and retrieve personally generated data on RIS in line with departmental protocols and legal requirements (KSF Dimension 12)

· Take responsibility for overseeing the daily running of the MRI unit in the absence of the Superintendent Radiographer

· Handle first line complaints and complete the necessary paperwork in line with Trust policy

· Ensure that work areas are kept clean and tidy and are appropriately stocked and that staff adhere to infection control policies

· Post holder may be required to assist with general radiographic duties from time to time according to services needs and requirements

· Post holder may be required to participate in out of hours cross-sectional imaging rota (CT/MRI)

· Undertake clerical and administrative and patient escort tasks associated with radiographic examinations

· Participate in flexible working arrangements if it has been identified that these are necessary to meet the needs of the MRI service

· Be in possession of a driving licence and have access to use of car/transport or live within reasonable commuting distance of NDDH


	Additional Requirements

The post holder must be able to work in a pressurised environment, managing unpredictable work loads and patient demands




PERSON PROFILE

	Job Title:
	Diagnostic Radiographer

	Grade:
	Band 6 MRI

	Department:
	Radiology


	CRITERIA REQUIRED
	ESSENTIAL

	Qualifications & Training


	· BSc in Diagnostic Radiography or equivalent

· Registration with the HPC

· Evidence of post-graduate study in MRI or equivalent experience is desirable
· Experience in CSI is desirable
· Up to date statutory skills – ALS. MMH, FHS

	Specific Knowledge & Skills
	· Able to consistently and accurately synthesise information to achieve desired outcomes in cross sectional imaging applications, taking account of the individual needs of patients

· Provides professional leadership in clinical areas

· Computer literate

	Special Experience
	· Competency in venepuncture/cannulation

· Developed understanding of, and ability to form and lead teams

· Holds responsibility for supervising the safe use of a range of equipment

· Will be recognised by employers and peers as a source of expertise and have the ability to motivate others

	Physical Skills & Effort
	· Able to exert moderate physical effort for several short periods during a shift eg positioning and manoeuvring patients and equipment

· Needs to possess highly developed psychomotor, including fine manipulation skills with consistency and accuracy across a wide range of equipment and techniques.  Good hand, eye and sensory co-ordination necessary

	Emotional Effort
	· Frequently required to provide, receive and negotiate complex, sensitive and/or contentious information where persuasive, motivational, negotiating, training, empathic or reassurance skills are required.
· Able to recognise own needs and take appropriate action when exposed to conflicting, distressing or emotional circumstances such as severe trauma, NAI, and post-mortem cases or dealing with intoxicated/abusive patients and relatives 

· Able to implement changes to policies/procedures in own work area



	Mental Effort
	· Will regularly reflect on and learn from radiographic research evidence and experience and apply these findings to practice 

· Will use highly specialised knowledge to interpret guidelines and policies and implement these in practice area

· Will be able to focus on a range of information to safely and effectively supervise junior staff in the use of complex equipment whilst simultaneously assessing patients to enable safe and effective cross-sectional imaging procedures to be carried out.  Will also possess advanced pattern recognition skills and know when to refer to others

· Will exercise professional self-regulation taking account of legal and ethical considerations within own area of practice.

· Will be required to act as role model, teach and pass on skills and information to others and provide supervision to junior staff 

· Will be engaged in CPD and Lifelong Learning have a proactive approach to inter-professional learning



	Requirements due to Working Environment
	· Radiation Safety – working knowledge of IR(ME)R 2000

· Able to deal knowledgeably with bodily fluids (e.g. blood, urine etc), infection risks and with occasional exposure to infestations (e.g. fleas/lice), also with intoxicated, aggressive or abusive patients and relatives

· Able to tolerate heat, humidity and chemical smells in film processing areas




	
	FREQUENCY

(Rare/ Occasional/ Moderate/ Frequent)

	WORKING CONDITIONS/HAZARDS
	R
	O
	M
	F

	

	Hazards/ Risks requiring Immunisation Screening
	
	
	
	

	Laboratory specimens
	N
	
	
	
	

	Contact with patients
	Y
	
	
	
	X

	Exposure Prone Procedures
	N
	
	
	
	

	Blood/body fluids
	Y
	
	
	X
	

	Laboratory specimens
	N
	
	
	
	

	

	Hazard/Risks requiring Respiratory Health Surveillance
	
	
	
	
	

	

	Solvents (e.g. toluene, xylene, white spirit, acetone, formaldehyde and ethyl acetate)
	N
	
	
	
	

	Respiratory sensitisers (e.g isocyanates)
	N
	
	
	
	

	Chlorine based cleaning solutions 

(e.g. Chlorclean, Actichlor, Tristel)
	N
	
	
	
	

	Animals
	N
	
	
	
	

	Cytotoxic drugs
	N
	
	
	
	

	
	
	
	
	

	Risks requiring Other Health Surveillance
	
	
	
	

	Radiation (>6mSv)
	Y
	
	
	X
	

	Laser (Class 3R, 3B, 4)
	Y
	
	X
	
	

	Dusty environment (>4mg/m3)
	N
	
	
	
	

	Noise (over 80dBA)
	Y
	
	
	X
	

	Hand held vibration tools (=>2.5 m/s2)
	N
	
	
	
	

	

	Other General Hazards/ Risks
	
	
	
	

	VDU use ( > 1 hour daily)
	Y
	
	
	
	X

	Heavy manual handling (>10kg)
	Y
	
	
	
	X

	Driving
	N
	
	
	
	

	Food handling
	N
	
	
	
	

	Night working
	Y
	
	
	X
	

	Electrical work
	N
	
	
	
	

	Physical Effort 
	Y
	
	
	
	X

	Mental Effort 
	Y
	
	
	
	X

	Emotional Effort 
	Y
	
	
	
	X

	Working in isolation
	Y
	
	X
	
	

	Challenging behaviour
	Y
	
	X
	
	


