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JOB DESCRIPTION

1.
JOB DETAILS

Job Title: Epilepsy Specialist Nurse (Development role)
Band:
6

 
 

Reports to:
 Band  7 EPILEPSY Clinical Nurse Specialist
Department / Directorate:
Medical Services
2.
JOB PURPOSE
· This is a development post, The post holder will learn the skills to become a Band 7 Epilepsy Specialist Nurse.
· To Assist in the provision of specialist nursing advice, support and care to people living with Epilepsy and their carers. The post holder will help lead in the coordination of individuals treatment programmes throughout the illness trajectory and will work to develop communication across divisional and organisational boundaries. The post holder is a key member of the multidisciplinary team. 

· In conjunction with the Consultant Neurologists, and Band 7 epilepsy nurses manage the on-going care of Epilepsy patient’s. 
· Work with GPs to triage patients and manage acute and changing symptoms, making recommendations for changes in treatment, referring to senior colleagues where appropriate.
· Develops and manages a case load of patients with complex needs and liaise effectively with the multidisciplinary team. Develops the skills necessary to undertake advanced nursing assessments in epilepsy and to address those needs and provide support within the field of epilepsy. 

· To work autonomously and as part of a team.

· Provides a link in the care of people with Epilepsy between hospital and community services. 
· To participate in educating and training other healthcare professional. These include pre/post registration nurses, junior doctors, medical students, GP’s and community staff.
· To participate in designing and facilitating educational packages to patients, carers and other professionals.

· To participate in service development according to specialist needs; interpreting policies and protocols for the development of services in specialist areas, from DOH, for the benefit of patients, carers and health professionals.

· To participate in research and audit projects.
· Liaise effectively with all members of the multidisciplinary team within the acute hospital setting and community care setting.
· Act a role model for excellence in the field of epilepsy. 

3.
DIMENSIONS/ KEY WORKING RELATIONS
Dimensions:

To assist in providing support and expert clinical advice about epilepsy to:

· the Exeter, North Devon, East Devon, Mid Devon and some of the Teignbridge areas, covering the RD&E NHS Foundation Trust Hospital,  8 community hospitals, 63 GP surgeries with upward of 540 patients with epilepsy
· All patients under the care of the 8 neurologists based at the RD&E
· Anybody with epilepsy residing locally but receiving medical care elsewhere eg. Taunton and Plymouth
· Carers

· To hold nurse led clinics, within the scope of practice and under the supervision of band 7 Epilepsy Nurses and consultant Neurologists where necessary 
· Participate in providing and managing a telephone advice line, providing information, support or onward referral to all carers whether professionals or lay people within scope of practice and under the supervision of band 7 epilepsy Nurses
Key working relationships:
· Band & Epilepsy Nurses

· Consultant Neurologists
· Learning Disability Nurses

· Clinicians in Acute medicine, Emergency Care and Maternity Services. 

· Senior Nurse, Cluster 2
· Acute and Community teams.
· Mardon Neuro-Rehabilitation Centre

· Social Services

· Voluntary sector

· University of Plymouth, Exeter

· Epilepsy Charities
· Home care staff both residential and agency

· Palliative care services

· Community & Learning Disability Epilepsy Specialist Nurse
· Pharmacy
· Wards and departments staff of both RD & E and NDDH
· Allied health professionals 
· Administrative support
4. ORGANISATIONAL CHART:
                                                              Associate Director of Nursing



                   Senior Nurse, Cluster 2 --------- Cluster Manager
Epilepsy Nurse Band 7
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Consultant Neurologists -----------------   Post holder
Key:
 

Denotes line management accountability





Denotes a professional reporting relationship 
5.
KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES:
General

· To assist in providing expert advice and support about Epilepsy to, and be the first point of contact for patients, carers and multidisciplinary colleagues
· Responsible for managing own caseload, under supervision of  band 7 epilepsy specialist nurses who will assign referrals from primary and secondary care, health and social care professionals, voluntary agencies and those affected by Epilepsy.
· Act as a role model to other healthcare professionals
· Work with patients in the setting most appropriate to them, undertaking home visits and sessions in voluntary sector premises as necessary 
· Undertake a monitoring role with the patient care pathway and facilitate formal links with community, voluntary agencies and other key stakeholders
· Actively contribute to the care provision of inpatients with Epilepsy, improving communication in providing a seamless service between different providers within the health, social and voluntary care sectors
· Work across primary, secondary and tertiary care to reduce emergency admissions and length of stay 
· Manage physical demands of the job such as: stressful environments, lone working, giving sensitive and sometimes distressing information, managing those with cognitive impairments, managing a variable, complex caseload
· Liaise with appropriate team members regarding end of life issues
Assessment

· Provide holistic assessment and monitoring of bio psycho and social elements, apply critical thinking skills, reviewing patients independently and initiating changes in management of patient centred care to promote self-management within scope of practice 
· Assist in managing the cohort of patients on an ongoing basis for whom the diagnosis of Epilepsy is not the differential diagnosis

· Assist in managing those with complex care needs attending case conferences and case management whether inpatient or outpatient within scope of practice
· To assist in offering  support for symptom management and counselling  pre diagnosis, including breaking bad news under within scope of practice
· To assess the cohort under the care of a GP but not known to a neurologist making recommendations to GPs and onward referrals under the supervision of the Band 7 Epilepsy Specialist Nurses and within scope of practice
Follow-up

· Organise and deliver outpatient nurse led care, nurse clinics, home visits and telephone advice, initiating referrals as appropriate throughout the disease trajectory within scope of practice and under supervision of band 7 Epilepsy Nurse
· Provide regular review and advice regarding management of those with complex needs by visiting patients and staff  in care homes promoting best practice

· To work collaboratively with the neurology consultants in the management and on-going care of Epilepsy patients by sharing the follow-up and monitoring of patients, thereby reducing  the need for consultant neurologists or GP follow up in the Exeter and large rural area served.
Problems/Emergencies

· Organise and co-ordinate specific aspects of services, e.g. identify and management of inpatients for rehabilitation

· To actively contribute to the care provision for inpatients with Epilepsy
· Co-ordinate access to those with worsening symptoms in a timely manner and referral to Consultant Neurologist or band 7 Epilepsy nurses where appropriate
Service  Development/Management 
· In conjunction with the Senior Nurse, Cluster Manager and Band 7 Epilepsy nurses, to assist in planning and developing Specialist Epilepsy services

· Participate in Initiating and developing  evidence-based specialist protocols and policies for this specialist area of care alongside the Band 7 epilepsy Nurses
· Liaise with Community Services, acting as a change initiator to develop and /or improve the quality of local service provision engaging users and carers, primary and secondary care professionals alongside Band 7 Epilepsy Specialist Nurses
· In conjunction with the Neurosciences Department Team, develop and improve Epilepsy services in line with the local and national agenda
· Maintain open and effective lines of communication with wards and departments
Education 
· To assist in development of information/advice services for primary and secondary care patients and carers, ensuring evaluation of information provision

· Use appropriate strategies and opportunities to impart knowledge to patients, carers and the general public

· Particpate in planning, delivering and monitoring regular Epilepsy training for staff within primary, secondary and social care

· Contribute, as required, to programmes run by Plymouth University and the Peninsula Medical School for pre-registration nursing and medical students

· Identify learning needs, audit and research

· Identify the need for and produce information leaflets for patients and the multidisciplinary team alongside the Band 7 epilepsy Specialist Nurses
Research and Audit

· Participate in the development and updating of evidence based clinical guidelines and protocols for Epilepsy care in the Exeter and large rural area covered

· Participate in addressing specific health targets of DOH directives and NSF related to own areas of practice for education and audit

· As appropriate contribute to audit within the neurosciences department to identify and implement areas of audit and research around Epilepsy nursing care

· Participate in research projects, including the evaluation of benefits of nursing intervention in the care of people with Epilepsy and disseminate the research and audit findings through presentations to professional groups and publications of work

Professional Development.

· Carry out nursing care in the spirit of the NMC code of conduct

· Be aware of and follow trust policies and trust and national guidelines

· Treat all patient information with confidentiality in accordance with relevant legislation

· Work in a way that promotes the health and safety of patients, colleagues and self

· Participate in annual performance review

· Develop, maintain and improve own professional knowledge and competencies in line with RCN standards

· To be actively involved in the Foundation Trust CNS Group

· In conjunction with the Cluster Manager, monitor and measure performance against national directives and standards of care such as DOH, NICE Guidelines and NSF
Other Responsibilities:

To take part in regular performance appraisal

To undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling

To contribute to and work within a safe working environment 
The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.

This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check
THE TRUST – Vision and Values
Our vision is to provide safe, high quality seamless services delivered with courtesy and respect. To achieve our vision we expect all our staff to uphold our Trust values. Our Trust values are:

Honesty, Openness & Integrity

Fairness,

Inclusion & Collaboration

Respect & Dignity

We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 
We are committed to recruiting and supporting a diverse workforce and welcome applications from all sections of the community, regardless of age, disability, gender, race, religion, sexual orientation, maternity/pregnancy, marriage/civil partnership or transgender status.  We expect all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards.

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserves the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call: 01392 207462.
PERSON SPECIFICATION
POST: Epilepsy Clinical Specialist Nurse
BAND: 7
	REQUIREMENTS
	At 

Recruitment
	At 2nd KSF 

Gateway

	QUALIFICATIONS/SPECIAL TRAINING :

1st Level Registered Nurse

ENB 998/City & Guilds 730 or equivalent

1st level degree or competencies demonstrating degree level skills 

Working Towards or willing to undertake Epilepsy qualification 
	E

E

E

E

	E
E

E

E


	KNOWLEDGE/SKILLS:
Demonstrate up to date understanding of Epilepsy 

Ability to Participate in strategic development of the service

Ability to participate in audit and research 

Demonstrate an understanding of working to agreed protocols

Demonstrate an understanding of resource management
Ability to provide support to patient and carers
	D
E
E
E

	E
E
E

E



	EXPERIENCE:

Experience in the management of long-term medical conditions – ideally Epilepsy or Neurology

	E
	E

	PERSONAL REQUIREMENTS:

Enthusiastic, highly motivated and committed to developing an evidence-based service

Ability to be assertive when necessary and remain calm in stressful situations

Ability to work constructively within a multi-disciplinary team

Proven leadership ability

Takes responsibility for own professional development

Maintains professionalism in all aspects of role

Demonstrates excellent written and verbal  communication skills


	E

E

E

E

E

E

E


	E

E

E

E

E

E

E



	OTHER REQUIREMENTS:
Flexible in working practice

Motivation to further personal and professional development

Current driving licence

Ability to prioritise and manage own workload
	E

E

E

E
	E
E

E

E


* Essential/Desirable
	HAZARDS:- Updated 31st May 2013

	Laboratory Specimens 
	
	Clinical contact with Patients
	x
	Dealing with violence & aggression of patients/relatives
	

	Blood / Body Fluids
	x
	Dusty Environment
	
	VDU Use (occasional)
	x

	Radiation / Lasers
	
	Challenging Behaviour
	x
	Manual Handling
	x

	Solvents
	
	Driving
	x
	Noise / Vibration
	

	Respiratory Sensitisers
	
	Food Handling
	
	Working in isolation
	x

	Cytotoxic Drugs
	
	Electrical work
	
	Night Working
	


