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JOB DESCRIPTION 

1.
JOB DETAILS


Job Title:
Asthma Specialist Nurse
Band:



Band 6
Responsible To:

Lead Respiratory Nurse / Senior Matron for Respiratory Medicine
Department/Directorate:
Medical Services Division

2.
JOB PURPOSE:

· To work as an autonomous practitioner within the respiratory team delivering a specialist asthma nursing service across inpatient, outpatient and community settings.
· To provide specialist assessment, education and ongoing management for patients with asthma, including those with complex needs.

· To support optimisation of asthma management in line with national guidance including NICE and BTS/SIGN asthma guidelines.

· To deliver nurse-led asthma clinics and contribute to reducing avoidable exacerbations and hospital admissions.

· To promote supported self-management including personalised asthma action plans.

· To act as a resource for patients, carers and healthcare professionals across primary and secondary care.

· To contribute to audit, service evaluation and quality improvement within the asthma service
· To identify patients with severe or difficult-to-control asthma who meet criteria for biologic therapies in line with NICE guidance and local commissioning policies.
· To coordinate, administer and monitor biologic therapies for eligible patients within nurse-led clinics.
· To provide structured follow-up, monitoring treatment response, adherence, side effects and ongoing eligibility for biologic therapy.
3.   DIMENTIONS/KEY WORKING RELATIONSHIPS:
· Patients, carers and relatives
· Respiratory Consultants and Specialty Doctors

· Respiratory Nurse Specialists

· General Practitioners and Practice Nurses

· Community Nurses and Community Matrons

· Pharmacists

· Clinical Measurement Department (spirometry/FeNO where available)

· Paediatric or Adult Respiratory Teams (as applicable)

· Allied Health Professionals
· Medical Students and Nursing Students

· Administrative and clerical teams

· Regional respiratory networks

4. 
ORGANISATIONAL CHART
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5.
KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES:

· As a member of the respiratory specialist team provide a clinical service to the staff, patients and their families and carers in the Royal Devon and Exeter NHS Foundation Trust
· Provide specialist complex assessment, advice and education via home visits to all patients requiring home oxygen therapy 
· Provide specialist advice where required to multi-professional staff in the CCG and Partnership Trusts
· Contribute to national audit / databases and participate in local report/ audit of highly specialised service
· Active involvement in the development of the service locally and nationally in line with Specialist service requirements
· The post holder is responsible for leading the development and implementation of a designated highly specialist service
Clinical Practice 

· Undertake comprehensive asthma assessments including history taking, symptom control review, inhaler technique assessment and trigger identification.

· Perform and/or interpret spirometry and peak flow measurements in line with competency.

· Support FeNO testing where available.

· Develop, implement and evaluate individualised asthma management plans.

· Provide written personalised asthma action plans in line with national guidance.

· Deliver nurse-led asthma clinics (face-to-face and virtual).

· Review patients following exacerbation, hospital admission or referral from primary care.

· Optimise inhaled and non-inhaled therapies within agreed protocols and prescribing competencies (if V300 qualified).

· Identify patients suitable for escalation to severe asthma services and refer appropriately.

· Provide education to improve adherence and inhaler technique.

· Support transition of care between primary and secondary services.

· Recognise clinical deterioration and escalate appropriately.

· Maintain accurate clinical records in accordance with Trust and NMC standards.
· Assess patients with uncontrolled asthma against national eligibility criteria for biologic therapies (e.g., exacerbation frequency, eosinophil levels, IgE levels, steroid dependency).
· Initiate referral to the severe asthma MDT where appropriate and present cases for discussion in line with service pathways.
· Administer biologic injections (e.g., subcutaneous therapies) in accordance with Trust policies, Patient Group Directions (PGDs) or independent prescribing qualification where applicable.
· Undertake pre-administration safety checks including review of blood results, infection status and clinical stability.
· Monitor patients post-administration for adverse reactions and manage anaphylaxis in accordance with Trust emergency protocols.
· Provide patient education regarding biologic therapy, including mechanism of action, expected outcomes, side effects and self-administration where appropriate.
· Support and assess patients transitioning to home self-administration where clinically appropriate.
· Undertake structured biologic follow-up reviews at defined intervals to assess clinical response, oral corticosteroid reduction, exacerbation frequency and patient-reported outcomes.
· Collect and submit required data for Blueteq approval and national reporting requirements related to biologic therapies.
· Ensure continuation criteria are met and escalate to the respiratory consultant if treatment response is suboptimal.
. 

Leadership and Management 

· Contribute to development of local asthma pathways in line with national guidance.
· Participate in national audits (e.g., asthma audit programmes where applicable).

· Support quality improvement initiatives aimed at reducing emergency admissions and steroid overuse.

· Act as a role model for best practice in asthma care.

· Provide informal supervision and support to junior staff and students.
· Contribute to the development and ongoing evaluation of the biologics pathway within the asthma service.
· Support the implementation of national guidance relating to biologic therapies for severe asthma.
· Contribute to audit and outcome monitoring of patients receiving biologic therapies.
Education 
· Deliver structured asthma education to patients and carers.
· Provide training sessions to ward staff, primary care colleagues and allied health professionals on asthma management and inhaler technique.

· Contribute to induction and ongoing respiratory education programmes.

· Act as mentor or practice assessor where qualified.

Research and Development
· Participate in clinical audit and service evaluation.
· Contribute to data collection for local and national reporting requirements.

· Support implementation of evidence-based practice.

Professional Responsabilities:

· Maintain NMC registration and adhere to the NMC Code.
· Participate in appraisal and continuing professional development.

· Maintain competency in spirometry and asthma management.

· Undertake mandatory training as required by the Trust.

Additional
· May involve lone working in clinic or community settings.
· Requirement to travel between sites and community settings where service demands.

· Exposure to distressed or acutely unwell patients.

· High level of concentration required during patient assessment and documentation.

THE TRUST – Vision and Values

Our vision is to provide safe, high quality seamless services delivered with courtesy and respect. To achieve our vision we expect all our staff to uphold our Trust values. Our Trust values are:

Honesty, Openness & Integrity

Fairness,

Inclusion & Collaboration

Respect & Dignity

We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

We are committed to recruiting and supporting a diverse workforce and welcome applications from all sections of the community, regardless of age, disability, gender, race, religion, sexual orientation, maternity/pregnancy, marriage/civil partnership or transgender status.  We expect all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards.

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit: 

· call 01884 836 024 

· email stopsmoking.devonpct@nhs.net.

PERSON SPECIFICATION

POST: Advanced Respiratory Nurse Specialist
	REQUIREMENTS
	At Recruitment

	QUALIFICATIONS/SPECIAL TRAINING :

Registered Nurse

Bachelors degree in nursing 

Specialist post graduate diploma (where such a course exists) or equivalent courses

MSc level study or willingness to work towards or equivalent experience
Teaching and mentoring qualification or equivalent experience
	E

E

E
E
E



	KNOWLEDGE/SKILLS:

Specialist knowledge of either acute or chronic respiratory disease

Knowledge of NICE/BTS guidelines for respiratory conditions

Excellent verbal and written communication skills

Ability to manage own case/workload

Understanding of the audit cycle and its application within specialist sphere

Ability to critically analyse research

Understanding of principles of change management 

Computer literacy

Ability to perform arterial blood gas sampling and analysis

Ability to apply specialist knowledge in a variety of health care settings

Research and audit skills and an understanding of their application to improve quality of services 

Established teaching skills
Highly specialised knowledge of relevant specialised area
Knowledge of NICE guidance relating to biologic therapies for severe asthma.
Competency in the safe administration of subcutaneous injectable therapies.
Ability to recognise and manage adverse drug reactions including anaphylaxis.

	E

E

E

E

E

E

E

E

E
E

E

E
E

E

E

	EXPERIENCE:
Five years post registration with 2 5 years recent experience in either acute respiratory or respiratory nurse specialist role

Experience of caring for patients in the primary care/clinic setting

Previous experience of applying research findings to practice
Experience managing patients with severe or difficult-to-control asthma.
	E

E
E
E



	PERSONAL REQUIREMENTS:

Able to work as a team member

Highly motivated and enthusiastic

Takes responsibility for own professional development

Smart professional appearance

Up to date personal profile
	E

E

E

E

E



	OTHER REQUIREMENTS:

Hold a driving license and be willing to travel within the Devon PCT visiting patients within their own homes.

Demonstrate an awareness of wider organisational issues

Flexible working practice

Motivated to further personal and professional development of self and respiratory nursing team 
	E

E
E

E




* Essential/Desirable
	Hazards within the role, used by Occupational Health for risk assessment

	Laboratory Specimens

Proteinacious Dusts
	X
	Clinical contact with patients
	X
	Performing Exposure

Prone Invasive Procedures
	

	Blood/Body Fluids
	X
	Dusty Environment
	
	VDU Use
	X

	Radiation
	
	Challenging Behaviour
	
	Manual Handling
	X

	Solvents
	
	Driving
	x
	Noise
	

	Respiratory Sensitisers
	x
	Food Handling
	
	Working in Isolation
	X


Band Authorisation

Date Reviewed at AFC Matching Panel: 

Outcome: 

Authorised By:  
Lead Nurse Medical Directorate





Senior Matron Respiratory Medicine





Advanced Respiratory Nurse Specialists Band 7





Respiratory Nurse Specialist Matron Band 7





Matrons


Culm Ward


Band 7





Respiratory Nurse Specialists


Band 6
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