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	JOB DESCRIPTION
	

	Job Title:
	Clinical Nurse Specialist Infection Prevention & Control 

	Band:
	Band 7 

	Responsible To:
	Lead Nurse Infection Prevention & Control  

	Accountable To:
	Lead Nurse Infection Prevention & Control  

	Section/Department/Directorate:
	Clinical Specialist Services Care Group


Job Purpose:

	The Trust is an integrated Acute and Community Trust and so includes acute and community hospitals, community nursing and other community services. The Infection Prevention & Control service has responsibility to assist with the prevention, surveillance, investigation and control of infection at NDHT and other organisations the service is contracted to i.e. Integrated Care Board / One Devon and Devon Partnership Trust ( DPT)
The post holder is required to:-

· Contribute to the implementation of the Code of Practice for the Prevention and Control of Healthcare Associated Infections and the Infection Prevention & Control annual plan.

· Assist the Infection Prevention & Control Team (IPCT) in the implementation of infection control policy into clinical practice by communication and practical demonstration with all levels of staff.

· Advise on the infection control aspects of nursing for clients receiving healthcare to the level described in established policy documents.

· Provide visible leadership in infection prevention and control practice in clinical areas



	Context: 

Operational resource to NDHT other organisations the service is contracted to e.g. ICB / Community Infection Management Service DPT

Based at NDDH but will be required to provide training sessions, attend meetings and visit community hospitals, care/ residential homes, GP practices and domiciliary care providers across the whole organisation and wider community in North Devon


	Staff: 
Base is at North Devon District Hospital, Barnstaple – current staffing 1.0 wte band 8  Lead Infection Prevention and Control Nurse (ICN); 2.4 wte band 7 CNS IP&C; 1 wte band 6 ICN; 1x wte band 3 Office Administrator; 1.72x  wte band 3 infection prevention and control support workers
This position 

1 wte band 7 Clinical Nurse Specialist Infection Prevention and Control.
Budget:

No budget accountability, but responsible for effective use of Trust resources and compliance with Trust Standing Financial Instructions.
Services: 

37.5 hours per week delivered during normal day time working hours Monday – Friday between 8.00 am – 6.00 pm

Provision of service to be assured by co-ordination of leave with the Lead Nurse, infection prevention & control nurses / nurse specialists.

Answer phone and pager messaging service

There may be a requirement to contribute to weekend hours at times of outbreak in the future

Staff:

Together with Lead Nurse provide support to infection control nurses, infection control support workers and departmental administrators who may require responses to enquiries received by infection control department.

Referrals:

This service is accessed by all staff in organisations identified above and by patients, visitors, members of the public and the media – the post holder must be able to be professional at all times.

Key Working Relationships:
· Trust staff; in particular, Chief Nurse, Consultants, Senior Nurses / Matrons, Ward and department clinical staff, Allied Health Professionals and Community Teams, Procurement
· Patient Advice and Liaison Service (PALS) staff
· External care agencies 
· Company representatives.
The post holder is required to deal effectively with staff of all levels throughout the Trust, the wider Healthcare community, external organisations and the public. This will include verbal, written and electronic media.


	Organisational Chart:

	Chief Nurse / Director of Infection Prevention and Control
Lead Nurse Infection Prevention and Control

Clinical Nurse Specialist Infection Prevention and Control

Infection Prevention and Control Nurse
Infection Prevention and Control Support Worker

Infection Prevention and Control Department Office Administrator




	Key Result Areas/Principal Duties and Responsibilities

	Communication and Relationship Skills 
· Act as a specialist adviser in all matters relating to infection control, taking into account specific medical advice available

· Act as a specialist advisor on the infection control aspects of nursing for clients receiving healthcare

· Act as a specialist advisor on isolation techniques and where necessary, participate in their introduction and practice, correcting hazardous or ineffective procedures

· Act in consultation with medical, nursing and management staff regarding the need for transfer of patients to isolation facilities

· Provide clinical support supervision to other members of the Infection Control Nursing Team as appropriate, supporting colleagues in stressful / pressurised circumstances when required
· Preparing papers which include complex information and presenting them at meetings of up to 30 people in a formal setting 
· Communicating with all levels and groups of staff and patients within and beyond the organisation
· Respond to infection control enquiries from staff, patients, visitors and the public and give advice in accordance with agreed policy and guidance
· Occasional complex and sensitive discussion with patients, visitors and staff about infectious disease carriage such as TB, MRSA, Shingles / Chicken Pox requiring an empathetic approach
· Concentration required for undertaking observational audit, preparing audit reports, infection surveillance activities

Works With:

· Line manager – Lead Nurse Infection Prevention & Control 

· Clinical Nurse Specialist Infection Prevention and Control

· Infection Prevention and Control Nurse 
· Infection Prevention and Control Support Worker

· Infection Prevention and Control Department Office Administrator

· Director of Infection Prevention and Control

· Infection Control Doctor

· Consultant Microbiologists

· Laboratory staff

· Patients

· Carers, Relatives and Visitors

· Multidisciplinary Team

· Clinical Site Managers
· Divisional / Care Group Directors

· Divisional / Care Group Nurses and Matrons
· Health Protection Nurses

· Consultant in Communicable Disease Control

· Environmental Health Officers

· Domestic Services

· Other Trust and Community Departments and Services
· Care / residential home managers and staff

· GP Practice staff

· Domiciliary Care providers

Analytical and Judgement Skills 
· Evaluate and update control of infection measures throughout the areas of service

     responsibility as necessary

· Work within knowledge and capabilities and escalate issues appropriately to other team members
· Utilise risk assessment skills e.g. to assess isolation priorities 
Planning and Organisational Skills 
· Contribute to planning and delivery of publicity drives in association with national/international initiatives e.g. Annual Global Hand Hygiene day, Infection Prevention and Control week.

· Ensure the delivery of every day departmental tasks associated with alert organism surveillance and audit programme
· Ensure accurate paper and electronic records of alert organisms and audit results are kept.

· Prioritise own work plan to deliver essential daily department outputs as identified above
· Contribute to the daily planning of the departmental work programme / diary in collaboration with the Lead Nurse and department administrator
Physical Skills 
· Accurately record hand written notes and enter electronic data into databases

· Ability /manual dexterity to demonstrate clinical skills during teaching
· Standard keyboard skills and use of databases e.g. to extract data for reports 

Responsibility for Patient and Client Care
· Identify, investigate and monitor infectious or hazardous procedures

· Investigate and apply means of control to outbreaks of hospital and community infection

· Carry out daily alert organism surveillance, process and act on results

· Provide specialist IP&C advice to patients on occasions

· Advise colleagues on complex cases and questions, and escalate to relevant senior members of the IPCT as required.
· Challenge potentially hazardous or ineffective infection control practice directly with staff where appropriate and report back to senior members of the IPCT.
· Assist with investigation and application of measures to control outbreaks of infection in hospital and community.
· Undertake screening amongst patients and staff as directed by IPCT e.g. MRSA
· Undertake environmental screening in wards and departments as directed by IPCT
· Daily oversight of alert organisms / known positive in-patients from EPIC / MYCARE, inform Ward staff and check correct care and control procedures are in place.

· For new alert organism cases ‘flag’ and add smart text to banners EPIC / MYCARE records and external databases as required.

· Take and record verbal results from microbiology.

· Ensure accurate paper and electronic records of care and advice given are kept.
Responsibility for Policy and Service Development 
· Contribute to the implementation of the Code of Practice for the Prevention and Control of Healthcare Associated Infections and the Infection Prevention & Control annual plan.

· Assist in the implementation of infection control policy into clinical practice by communication and practical demonstration with all levels of staff under direction of infection control nurses and clinical nurse specialists.

· Assist with any Infection Prevention and Control audits undertaken by Patient Experience and Environment Group / Patient Safety Operational Groups or new national initiatives e.g. Prevalence Surveys

· Carry out the collection of information for, and carry out the process of, investigation of infections e.g. MRSA, MSSA, E,coli and other gram negative bacteraemias, and C diff using trust PSIRF 
· Assist in the development of a programme of clinical infection control audit, provide feedback to managers and assist with the implementation of recommendations

· Contribute to the formulation of policies and procedures for infection control devolved from the Infection Control Team Annual Plan including the regular updating of Infection Control policies on Trust intranet

· Provide assistance to individual areas/personnel with production of specific local protocols on infection control aspects of their work

· Participate in the development and implementation of the annual programmes of the NDHT Infection Prevention and Decontamination Assurance Group (IPDAG), and those from other organisations service is contracted to.

· Act as a specialist advisor to working groups/committees relevant to infection control, providing feedback to the Infection Control Team as directed by the Lead Nurse IP&C
· Undertake monthly monitoring of relevant publications / websites and accessing evidence based practice information to inform infection control policy and practice.
· Carry out literature searches and the updating of policies and procedures.
· Carry out audits identified in the IP&C annual work plan or new national initiatives e.g. prevalence surveys.
Responsibility for Financial and Physical Resources 
· Assist with any trials / products changes instituted by procurement and Infection prevention and control team that may have financial implications

Responsibility for Human Resources   
· Take a leading role in the development and delivery of infection control education and training materials and programmes, for staff in a variety of settings to include: mandatory training for RDUH staff, and DPT staff based in North Devon, University courses for pre-registration and post registration nurses ( which may include an  accredited Infection Prevention and  Control Course) and IP&C educational programmes for care homes, domiciliary and GP practice staff. 

· Represent the Trust in this specialised field of nursing at professional meetings and conferences

· Provide education to other members of the Infection Control Nursing Team as appropriate

· Demonstrate commitment to professional and personal development by maintaining personal development plan, and attending relevant meetings, courses, and conferences.

· Ensure own educational needs are raised with line manager as necessary.

· Take a leading role in the preparation and delivery of education materials and events for Infection Control Link Practitioner programmes for trust and community staff

· Contribute to the maintenance of the Infection Prevention and Control web pages on trust intranet
Responsibility for Information Resources 
· Collect relevant clinical data for use by the Infection Control Team

· Collect and input relevant clinical data for Surgical Site Infection Surveillance Scheme as required.
· Collect and input relevant data from audits undertaken to check compliance with the requirements of the Code of Practice for the Prevention and Control of Healthcare Associated Infections and the Infection Prevention & Control annual plan e.g. PLACE visits, equipment cleanliness, and observational hand hygiene audits.
· Produce audit reports for IPDAG e.g. for monthly spot checks of practice
Responsibility for Research and Development 
· Contribute to national audit/prevalence studies in infection control as required

· Act as a nursing research resource in the matters relating to the annual infection control programme

· Research aspects of infection control in order to provide the optimum level of advice to staff

· Appraise current practices, update and introduce new ones in accordance with recent findings

· Ensure the delivery of every day departmental tasks associated with alert organism surveillance and audit programme
· Ensure ongoing accurate paper and electronic records of alert organisms and audit results are kept.
· Report on any current practices that do not meet relevant policy standards.
· Undertake monthly monitoring of relevant publications / websites and accessing evidence based practice information to inform infection control policy and practice.
· Carry out literature searches and the updating of policies and procedures.
Decision Making.
· To work with clinical teams to contribute to decisions about patient care in relation to infection prevention and control 
· Be professionally accountable for all aspects of own work, including infection prevention and control advice given 

· To work autonomously be able to provide expert infection prevention and control advice to patients visitors and staff in line with infection prevention and control service and Trust policies.

· Be aware of and work within the policies and procedures adopted by RDUH. 
· Guidance may be provided by peers.  
· Be responsible for defined delegated projects as directed by the Lead Nurse IP&C

· Attend meetings where IP&C representation is required as delegated by Lead Nurse IP&C

Physical Effort
· Frequent requirement to sit in a restricted position at display screen equipment for the majority of the working day.

· The post holder may be required to exert light physical effort (loads of not more than 5kg.) on an occasional basis.

· Keyboard accuracy is essential for inputting complex data and producing multifaceted documents and papers 

· Occasional physical effort moving health promotional and educational equipment and materials between locations. 
· Ability to visit / move around between many wards and departments in working day, and to travel to other hospital and community sites
Mental Effort 
· Ability to work under pressure as unpredictable work pattern – frequent interruptions to daily tasks and routine work to deal with queries on a range of matters and competing priorities. e.g. telephone enquiries / outbreaks
· Frequent and prolonged concentration required for complex data entry and typing intricate and multi-faceted documents.

· Flexibility to adapt to an unpredictable workload e.g. in outbreak situations where regular situation assessment/updates may be required
· Learn new skills associated with the role. 

Emotional Effort : 
· Support other team members with staffing/personal issues.

· Self-motivated and able to work on own initiative
· Sensitive and empathic to staff and client needs
· Be prepared to challenge individuals actions/omissions if not compliant with trust policies and guidelines at any time
· Empower colleagues and less experienced nursing staff to contribute to the formation of goals, knowledge and skills relating to the specialty
· Occasionally manage a difficult situation which may arise with angry/upset clients, staff and telephone callers.

· May on occasions be required to impart distressing information to patients

· Act in accordance with the NMC Code of Professional Conduct.

· Occasional exposure to aggressive patients/family/carers.
· Occasional need to travel around the geographical area covered by NDHT 
· Regular VDU use 

	GENERAL

This is a description of the job as it is at present constituted.  It is the practice of this organisation periodically to examine employees' job descriptions and to update them to ensure that they relate to the job as then being performed, or to incorporate whatever changes are being proposed.  This procedure is jointly conducted by each manager in consultation with those working directly to him or her.  You will, therefore, be expected to participate fully in such discussions.   It is the organisations' aim to reach agreement to reasonable changes, but if agreement is not possible management reserves the right to insist on changes to your job description after consultation with you.

We are committed to serving our community.  We aim to co-ordinate our services with secondary and acute care.

We aim to make all our services exemplary in both clinical and operational aspects.  We will show leadership in identifying healthcare needs to which we can respond and in determining the most cost-effective way of doing so. We will share our knowledge with neighbouring healthcare agencies and professionals.

Each registrant with a clinical leadership role is required to initiate and lead clinical audit projects on an annual basis for their teams or services. This audit activity should be based on nationally recognised best practice standards such as National Institute of Clinical Excellence (NICE) or National Service Frameworks (NSF’s) 

Each manager is responsible for ensuring that clinical audit activity within their services is undertaken as described above.  There key responsibility is to ensure that staff have the right educational and resource support to undertake service and clinical audit reviews. 

We recruit competent staff whom we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

The Trust operates a 'non smoking' policy.  Employees are not able to smoke anywhere within the premises of the Trust or when outside on official business.

All employees must demonstrate a positive attitude to The Trust equality policies and Equality Scheme. Employees must not discriminate on the grounds of sex, colour, race, ethnic or national beliefs, marital status, age, disability, sexual orientation, religion or belief and will treat patients, colleagues and members of the public with dignity and respect. 

If the post holder is required to travel to meet the needs of the job, we will make reasonable adjustments, if required, as defined by the Disability Discrimination Act.




	
	HEALTH AND SAFETY AT WORK

The employer will take all reasonably practical steps to ensure your health, safety and welfare while at work. You must familiarise yourself with the employer's Health & Safety policy, and its safety and fire rules. It is your legal duty to take care for your own health and safety as well as that of your colleagues.

INFECTION CONTROL - ROLE OF ALL STAFF 
It is the responsibility of all members of staff to provide a high standard of care to patients they are involved with. This includes good infection prevention practice. 

All staff have a responsibility to comply with Infection Prevention and Control policies and procedures, this includes: 

Attending mandatory and role specific infection prevention education and training. 

Challenging poor infection prevention and control practices.

Ensuring their own compliance with Trust Infection Prevention and Control policies and procedures for example, standard precautions, hand hygiene, prevention & management of inoculation incidents

CONFIDENTIALITY

You may not disclose any information of a confidential nature relating to the employer or in respect of which the employer has an obligation of confidence to any third party other than where you are obliged to disclose such information in the proper course of your employment or as required by law. Any failure to comply with this term of your employment will be treated as an act of misconduct under the employer's disciplinary procedure.

SAFEGUARDING

To be fully aware of and understand the duties and responsibilities arising from the Children’s Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

To also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role, which will include recognising the types and signs of abuse and neglect and ensuring that the worker’s line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding adults and/or child protection.

Everyone within Northern Devon Healthcare Trust has a responsibility for, and is committed to, safeguarding and promoting the welfare of vulnerable adults, children and young people and for ensuring that they are protected from harm.  Northern Devon Healthcare Trust ensures that the Trusts Child Protection and Safeguarding Adult policies and procedures are promoted within the Trust and adhered to by all members of staff. 

JOB DESCRIPTION AGREEMENT

Job holder’s Signature:
.....................................................................................

Date:


.....................................................................................

Manager’s Signature:
.....................................................................................

Date:


.....................................................................................




PERSON SPECIFICATION

POST
	Job Title:
	Clinical Nurse Specialist Infection Prevention & Control 

	Grade:
	Band 7 (subject to formal matching)

	Department:
	Infection Prevention & Control


	REQUIREMENTS
	E/D*
	HOW TESTED?
Application Form/Interview/Reference/Test
	INTERVIEW COMMENTS
	SCORE
(1 Low  – 10 High)

	QUALIFICATIONS/SPECIAL TRAINING :
· 1st level registered nurse 
· Relevant healthcare associated 1st degree.

· Specialist Infection Prevention and control qualification e.g ENB 329 or an infection prevention and control module at diploma degree or masters 
· Experience in Infection prevention and control department

· Relevant teaching /educational qualification

· Masters degree or working towards
· Food hygiene certificate


	E

E

E

E

E
E
D


	
	
	

	KNOWLEDGE/SKILLS:
· A comprehensive knowledge of prevention and control of infection

· An appreciation of Trust strategy and policy at organizational levels and how these drivers are interpreted in the specialist service

· Ability to appraise research evidence consistent with evidenced based care

· Computer literacy to a level consistent with everyday use for common use software word processing, spreadsheets, presentation, plus email and internet familiarity

· Understands infection surveillance methodology
	E
E
E

E

E


	A/I

A/I

   A/I

   A/I

A/I


	
	

	EXPERIENCE:
· Demonstrable post qualification nursing experience in an acute hospital / community setting

· Demonstrable post qualification experience as an infection control or surveillance nurse

· Has undertaken clinical audit projects

· Has drafted Infection Control policy for review by Infection Control Team


	E
E
E
E


	A/I

A/I

A/I

A/I


	
	

	PERSONAL REQUIREMENTS:
Occasional physical effort moving health promotional materials and educational equipment between venues 

Occasional discussion with patients, visitors and staff about infectious disease carriage such as TB, MRSA, shingles / Chicken Pox which might necessitate isolation, time off duty and treatment

Ability to adapt and display appropriate interpersonal skills to suit needs of audience / situation

Ability to support colleagues in stressful / pressurised circumstances when required

Concentration required for undertaking observational audit, preparing audit reports, infection surveillance activities

Ability to communicate with many levels of staff and with clients

Adaptability as regular interruptions to daily tasks occurs

Ability to prioritise busy schedules and competing demands

Confidence to challenge poor practice

Ability to manage patients and relatives requiring explanation on for example MRSA on occasions

Comfortable working in busy, hot, noisy multi-person office

Capable of regular periods of VDU work.

Capable of lone working
	E

E

E

  E

  E

E

E

E
E

E

  E

  E

  E


	
	
	

	OTHER REQUIREMENTS:
The post holder must demonstrate a positive commitment to uphold diversity and equality policies approved by the Trust.
Ability to travel to other locations as required
	E
E
	I
I
	
	


	HAZARDS :

	Laboratory Specimens
Proteinacious Dusts
	x
	Clinical contact with patients
	x
	Performing Exposure
Prone Invasive Procedures
	

	Blood/Body Fluids
	x
	Dusty Environment
	
	VDU Use
	x

	Radiation
	
	Challenging Behaviour
	x
	Manual Handling
	x

	Solvents
	
	Driving
	x
	Noise
	

	Respiratory Sensitisers
	
	Food Handling
	
	Working in Isolation
	x
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