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ROYAL DEVON NHS FOUNDATION TRUST
JOB DESCRIPTION

1.
JOB DETAILS

Job Title:

Practice skills Facilitator 
Band:


5
Reports to:

Matron, Endoscopy Unit
Directorate:

Medicine
2.
JOB PURPOSE

To develop, facilitate, implement and support Endoscopy skills training delivery with the Endoscopy department at the Royal Devon and Exeter NHS Foundation Trust (RD&E)
To maintain the service within the allocated resource.

To carry out and impart education relevant to the technical and clinical care of patients undergoing procedures within the Endoscopy Unit.
3.
KEY WORKING RELATIONSHIPS

· Senior Matron, Endoscopy and Gastroenterology 
· Matron for Endoscopy 
· Endoscopy Sisters
· Nursing Staff

· Medical Staff
· Endoscopy Technical staff

· Administrative staff
· Clinical skills team
· Patients and Carers 
4.
ORGANISATION CHART

Lead Nurse
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Senior Matron - Endoscopy & Gastroenterology
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Endoscopy Matron

                                                  Endoscopy sisters/charge nurse
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Practice Skills  Facilitator



Registered nurses
5.
KEY RESULT AREAS / PRINCIPAL DUTIES AND RESPONSIBILITIES

Staff Organisation
· Organises staff in accordance with competence, time and equipment for work completion.

· Supervises and assesses the development and practice of clinical skills.

· Gives guidance and feedback to nursing/decontamination team on performance clinically and through PDR.
· Identifies training needs and initiates development programmes'.
· Continually monitors the quality of care delivery to agreed standards and implement change as necessary.

· Work in collaboration with other members of the senior nurse management team to provide staff in all areas of endoscopy with support in clinical practice. 
Education Leadership

· Provide regular support and supervision for mentors.

· Acts as a role model for junior staff and pre-registration students of nursing.  

· Ensure through the training/education programme each member of the nursing/decontamination team has the skills and knowledge to fulfill their role.  

· Provide specialist evidence based education sessions for staff.
· Demonstrates his/her clinical ability by constantly reflecting on his/her ongoing practice and using research as an integral part of such practice.
· Be responsible for organising, delivering and marinating evidence of session content and attendance of specialist endoscopy essential learning sessions. 

. 
6.
KEY RESULT AREAS / PRINCIPAL DUTIES AND RESPONSIBILITIES

Care Management

· Ensure that care is delivered in a safe, effective and timely manner appropriate to the patients’ needs. 
· Acts as a role model in terms of health promotion and health education for both staff and patients.

Extended Clinical Practice

· Participates, educates and assesses others in all aspects of the delivery of gastrointestinal endoscopy and related procedures.

· Develop, teach and evaluate endoscopy skills update sessions.
· Ensure all endoscopy staff have the required knowledge and skills to carry out agreed extended practice depending on grade and experience.

· Work with matron and sister/charge nurses to produce key skill competency documentation in support of national frameworks. 
Quality

· Monitor and develop standards of care, policies and procedures ensuring Trust guidelines are followed.

· Actively participate in clinical audit and quality assurance as a means of monitoring and improving standards of care.

· Acts as a change initiator/agent when a need to change practice in order to improve quality has been identified.

· Demonstrates an appreciation and understanding of quality strategies and processes.

Professional Codes


· Is aware of his/her accountability and limitations.

Information Management

· Keep clear, concise records in terms of patient documentation, staff records and own portfolio.

· Maintains effective communications systems and constantly seeks to improve such systems where appropriate.
· Maintain concise and accurate data bases of staff training. 
· Participate in unit meetings and feed back any relevant information to unit matron.
Other
· To take part in regular performance appraisal

· To undertake any training required in order to maintain competency including mandatory training, i.e. Fire, Manual Handling

· To contribute to and work within a safe working environment 
· The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection.
THE TRUST – Vision and Values
Our vision is to provide safe, high quality seamless services delivered with courtesy and respect. To achieve our vision we expect all our staff to uphold our Trust values. Our Trust values are:
Honesty   Openness   Integrity

Fairness

Inclusion   Collaboration

Respect    Dignity
We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve. We will pay staff fairly and recognise the whole staff’s commitments meeting the needs of our patients.
ROYAL DEVON NHS FOUNDATION TRUST
PERSON SPECIFICATION

POST:
Practice Skills Facilitator

BAND: 5
	REQUIREMENTS
	E/D*
	MET
	NOT MET

	QUALIFICATIONS/SPECIAL TRAINING:

Diploma in health related study or equivalent
Recognized qualification in teaching

Gastro Intestinal Endoscopy and related procedures or awaiting a date of commencement 
	E

D
D

	
	

	KNOWLEDGE / SKILLS / ABILITIES:
At least 2 years in depth understanding of endoscopy nursing care and the roles and issues that relate to service provision 

In depth understanding of decontamination and reprocessing of endoscopes

Knowledge and understanding of BSG guidelines and other national bodies that support endoscopy services
Understanding of quality and audit
Innovative, able to problem solve and make decisions
Ability to work unsupervised
Basic computer skills and I.T literate
	E

E

E

E

E

E

E
	
	

	EXPERIENCE:

Previous experience of utilizing models of assessment in practice

Previous experience of working in an endoscopy setting
	E

E


	
	

	PERSONAL REQUIREMENTS:

Enthusiastic, highly motivated and committed to develop the service

Assertive
Remain calm in a busy environment
Ability to work in a multi-disciplinary team

Good general health
Good communication and interpersonal skills

Able to prioritize and work unsupervised
	E

E

E

E

E

E

E
	
	

	OTHER REQUIREMENTS:

Flexible
Committed to further professional development

	E

E


	
	


*Essential/Desirable
ROYAL DEVON NHS FOUNDATION TRUST

PERSON SPECIFICATION

POST:
Practice Skills Facilitator
BAND: 5
	HAZARDS:

	Laboratory Specimens / Proteinacious Dusts
	(
	Clinical Contact with patients 
	(
	Performing Exposure Prone Invasive Procedure
	(

	Blood/Body Fluids
	(
	Dusty environment
	
	VDU Use
	(

	Radiation
	
	Challenging Behaviour
	(
	Manual Handling
	(

	Solvents
	
	Driving
	
	Noise
	

	Respiratory Sensitizers
	
	Food Handling
	
	Working in Isolation
	(


