[image: image1.png]Royal Devon and Exeter NHS

NHS Foundation Trust




ROYAL DEVON & EXETER NHS FOUNDATION TRUST

JOB DESCRIPTION

This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake an Enhanced Disclosure Check.

1.
JOB DETAILS


Job Title:


Pregnancy Immunisation Midwife

Band:



6
Reports To:


Matron/Screening Coordinator for Antenatal and Newborn Screening                                 
Directorate:


Child & Women’s Health 
2.
JOB PURPOSE

· To assess and provide the full range of care needs to develop, implement and evaluate care throughout the antenatal and postnatal period for women and their babies, working under supervision as required.
· To  immunise pregnant women for conditions advised by Public Health England in pregnancy

· To have a supportive role in the provision and ongoing development of antenatal and newborn screening services for pregnant women and newborn babies who are booked for maternity care at the Centre for Women’s Health.

· To provide effective leadership and to act as a good role model

· To supervise and teach qualified and unqualified staff, acting as a mentor. Work autonomously within guidelines and spheres of professional practice. 
· To promote choice for women and promote normality and an individualised service.
3.
KEY WORKING RELATIONSHIPS

· Head/Deputy Head of Midwifery Services, Matrons and Senior Matrons. Midwifery and Nursing Staff

· Administrative staff

· Women and their families

· Healthcare professionals and other professionals working with families
4.
DIMENSIONS

We currently have teams of midwives working in the Maternity Unit and community settings.  There are approximately 4,200 births per annum in this service.
5.
ORGANISATION CHART

Head /Deputy Head of Midwifery Services


Senior Midwife

Matron/Screening Coordinator

Medical   - - - - - - - - - - - - - Post Holder - - - - - - - - - - - Midwifery Staff


         Denotes accountability to

      - - - - - -  Denotes a reporting relationship

6.
KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES
Care Management

· To be responsible for the assessment of care needs, development and implementation and evaluation of programmes of care for women during pregnancy and the postnatal period and for the infant.

· To inform and discuss with the Matron/Screening Coordinator, changes in the condition of the mother and/or her infant.

· To supervise and instruct support staff so that they integrate into the team and operate effectively within the boundaries of their role.

· Comply with procedures and guidelines within the Maternity department and Trust policies to ensure good standards of patient care.

· By discussion and evaluation, a commitment to develop and support good clinical practice which is research and evidence based.

· Act as a support for the Matron/Screening Coordinator in maintaining and developing a caring environment which responds to the needs of the mothers and their families.

· Work within the NMC publications including Midwives Rules and Code Practice-  Code of Professional Conduct

· Is aware of his/her accountability and limitations

· Extends sphere of responsibility as sees fit in order to ensure safe practice

· To support the implementation and evaluation of systems to ensure that every pregnant woman and newborn baby is offered all appropriate NHS funded screening & immunisation programmes offered by the Trust within a programme that meets national standards.

· This role involves interpreting a range of complex issues which may require investigation, analysis and assessment, including child protection issues.

· Assist in the provision and support of the antenatal screening at a service level, based within the maternity unit and community, counselling women and their partners with high risk results

· Assist in the delivery of the fetal medicine service

· To be fully conversant in dealing with complex midwifery issues 
· To act and seek advice with regard to any safeguarding concerns.

· To have knowledge of disability needs.
· Undertake any other relevant duties as delegated by the Senior Midwives and Matrons.
· The post holder will demonstrated excellent communication skills to provide and receive complex and sensitive information where there may be barriers to understanding. This includes communicating information regarding a patient’s medical history or raising concerns relating to other sensitive issues.

Quality

· To report any accident, incident, risk or  complaint immediately to the Matron/Screening Coordinator
· To ensure effective communications with mothers, families and visitors.
· To liaise with all disciplines of staff throughout this and neighbouring Trusts.

· Promote a dynamic and innovative environment.

· Take an active part in assisting the Screening Coordinator to address Quality Assurance programmes, set by National Screening Committee, covering all aspects of quality to ensure that the highest standards are set, monitored and maintained, keeping such records are required

· To act as a  resource in the field of antenatal & newborn screening and diagnosis, assisting and advising other health professionals in the care of women undergoing testing

· To support the screening coordinator to demonstrate compliance in meeting the National Screening Committee( NCS) Standards/QA/KPI’s via audit and evaluation of service provision.
· Maintain a professional manner and appearance at all times.

· Support the Matrons/Screening Coordinator in setting, monitoring and developing standards of care, guidelines and procedures.

· Act as a change initiator/agent in order to improve quality.

Management

· To deputise for the Matron/Screening Coordinator when required.
· To participate and deputise at the Antenatal and Newborn screening governance group in the absence of the Screening Coordinator.

· To be willing to undertake a specialist role and responsibilities on request. 

· To be responsible for the safe storage of records and maintenance of confidentiality, in accordance with Trust policies and the Data Protection Act 1998.

· To participate in Team meetings

· Maintain a safe working environment as laid down by the Health & Safety at Work Act, to be aware of the hospital fire regulations and ensure the proper reporting of all accidents/incidents.

· Assist the Matrons in the professional development of the team and the setting up of training/education programmes.

Education, Research and Professional Development 

· To assist in the guidance and teaching of parents, new and junior staff and all learners.

· To update knowledge and skills in order to develop professionally in line with KSF outlines.

· To contribute to the improvement of the service for mothers and babies.

· Alongside the Screening Coordinator, help provide a programme of education, information and support for midwives and other health care professionals involved with antenatal & newborn screening, including effective induction of staff according to the Trust’s policies and procedures.

· As part of the screening and immunisation team support the education and training of peers in Pregnancy Immunisation.

· To act as a preceptor for Band 5 midwives.

· To attend mandatory training days.

· Supervise the training of unregistered staff to develop clinical skills in accordance with their level of competency.

· Promote evidence-based practice through a knowledge of current midwifery practices.

· Act as a role model for learners and other staff.

Financial Management

· To assist with monitoring and control the uses of resources within budgetary limits.

· To contribute to the allocation and distribution of staffing in order to provide efficient labour utilisation within budgetary limits.

· To develop financial awareness within the team so that individual staff contribute to the efficient use of resources.

Other

· To take part in regular performance appraisal

· To undertake any training required in order to maintain competency including mandatory training, i.e. Fire, Manual Handling

· To contribute to and work within a safe working environment 
· The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection.
THE TRUST - PURPOSE AND VALUES

We are committed to serving our community by being a high quality specialist Hospital with consultant-led services.  We aim to co-ordinate our services with primary and community care, and to develop a limited number as Sub-Regional Referral Centres with appropriate levels of research, development and educational involvement.  Where appropriate, and consistent with our services, we may provide services aimed at preventing disease and debilitation.

We aim to make all our services exemplary in both clinical and operational aspects.  We will show leadership in identifying healthcare needs to which we can respond and in determining the most cost-effective way of doing so. We will share our knowledge with neighbouring healthcare agencies and professionals.

We recruit competent staff whom we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

The Trust is committed to recruiting and supporting a diverse workforce and so we welcome applications from all sections of the community, regardless of age, disability, sex, race, religion, sexual orientation, maternity/pregnancy, marriage/civil partnership or transgender status The Trust expects all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards.

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, the Trust reserves the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call 01392 207462.

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.


ROYAL DEVON & EXETER NHS FOUNDATION TRUST

PERSON SPECIFICATION

POST:
 Midwife 

BAND:  6
	
REQUIREMENTS
	At Recruitment
	At 2nd Gateway

	Qualifications/special training:

Registered Midwife

Educated to Degree level

Has studied post registration or working experience equivalent 

Evidence of recent professional development

Teaching Qualification
	E

E

E

E

D
	E

E

E

E

D



	Knowledge/skills: 
Understanding of the managerial aspects of the post

Application of research based practice

Mentorship module or equivalent

Ability to Assess, Plan, Implement & Evaluate care

Experience in grief and bereavement counselling

Ability to deputise for the Screening Coordinator
	D

D
D

E

D

D

	E

D
E

E

D
E


	Experience:

Previous Experience and knowledge of antenatal and newborn screening
Previous experience of fetal medicine and prenatal diagnosis
Experience of working in a community setting.*
IV Drug administration*

Management of Epidural Infusions*

Perineal suturing*

Willingness to undertake Mentor assessor course*

Willingness to undertake Examination of the Newborn Course*

*This role is predominantly an outpatient role, however, these skills are desirable to reflect the expectation of the post holder fulfilling a full range of midwifery duties should there be a requirement to support the ward (under relevant supervision, if required).
	D
D

D

D

D

D

D

D


	E

D

D

D

D

D

D

D

	Personal requirements:

Excellent interpersonal skills

Professional appearance

Reliable and committed

Potential to lead a team in the absence of the Team Leader

Strong team working skills
	E

E

E

D

E
	E
E
E
E
E

	Other requirements:

Flexible approach to all areas of practice

Flexible approach to duty rota 

Willing to work flexibly to cover the needs of the service.


	E

E

E


	E

E

E




* Essential/Desirable

	HAZARDS- Updated 3th July 2018
	

	Hazards/ Risks requiring Immunisation Screening


	

	Laboratory specimens
	Y

	Contact with patients
	Y

	Exposure Prone Procedures
	Y

	Blood/body fluids
	Y


	Hazards/ Risks requiring Respiratory Health Surveillance
	

	Solvents (e.g. toluene, xylene, white spirit, acetone, formaldehyde and ethyl acetate)
	N

	Respiratory sensitisers (e.g isocyanates)
	N

	Chlorine based cleaning solutions 

(e.g. Chlorclean, Actichlor, Tristel)
	       N

	Animals
	N

	Cytotoxic drugs
	N


	Hazards/ Risks requiring Other Health Surveillance


	

	Radiation (>6mSv)
	N

	Laser (Class 3R, 3B, 4)
	N

	Dusty environment (>4mg/m3)
	                                       N

	Noise (over 80dBA)
	N

	Hand held vibration tools (=>2.5 m/s2)
	N


	Other General Hazards/ Risks


	

	VDU use ( > 1 hour daily)
	Y

	Heavy manual handling (>10kg)
	    N

	Driving
	N

	Food handling
	N

	Night working
	N

	Electrical work
	N

	Working in isolation
	N

	Challenging behaviour
	Y
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