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PERSON SPECIFICATION
	Job Title: 
	Diabetes Nurse

	Grade: 
	Band 6

	The post holder is required to be registered with the Nursing and Midwifery Council or Health Professional Council

Note: This Personal Profile outlines the Trusts expectation of a Band 6 post holder. 

	CRITERIA REQUIRED
	Essential
	Desirable

	Qualifications & Training 
NMC Registered Nurse Adult branch
Evidence of Continuous Professional Development (CPD) at degree level 
plus 
Mentoring
Post Basic Qualification in diabetes e.g.  ENB 926/ HEA292/ Warwick Diabetes Care Module or prepared to undertake within first year in post.
Evidence of further development in diabetes e.g. self study, attendance at conference, participation in local forums or networks 

Counselling skills qualification

Supplementary / independent prescribing qualification
	√

√

√


	√

√

√

√

	Specialist  Knowledge and Experience 
Working as a Band 5 for a minimum of 2 years

Can demonstrate leadership 
Can demonstrate a specific interest in diabetes
Experience of caring for patients with diabetes in clinical setting
Can demonstrate an understanding of current diabetes management and therapies

Aware of national policies and NICE guidelines relating to diabetes management  
	√

√

√
√
√

√
	

	Skills 
Good Leadership Skills

Good organisational / time management skills

Ability to record and deal with accurate facts, figures and information 

Ability to interpret and adhere to Trust and departmental policies protocols, procedures and guidelines and ensure other team members comply

Clear written and verbal communication at all levels

Ability to problem solve

Ability to identify and manage risk

Ability to prioritise work and delegate

Flexible to change in demands of the service

Willingness to acquire new skills

Willingness to maintain skills and to ensure other team members maintain their skills

Willingness to lead and assist with change projects

Computer literate – Word/ Excel/ Access
Understanding of individual and corporate responsibilities towards Health & Safety
An understanding of health policy, national priority and the relevant professional bodies agenda
The application of clinical governance in practice
Well developed interpersonal skills
	√

√

√

√

√

√

√

√

√

√

√

√

√

√
√


	√



	Physical Skills & Effort
Standing / walking / sitting for long periods
Prepared to work flexibly to cover the service for occasional out of hours activities
Manual dexterity e.g. Venepuncture and cannulation skills, Handling of instrumentation and use of equipment

Car driver

Manual effort required to carry education resources

Telephone communication
	√

√

√

√

√
√
	

	Emotional Effort
Ability to think clearly under pressure

Provides appropriate emotional support to colleagues, patients and carers.

Provides leadership and support to junior members of the team

Ability to deal with the emotional aspects of the post e.g. New diagnosis type 1 diabetes
Ability to explain condition and related interventions to patients / carers
Ability to deal with patients, carers, families or staff who may be distressed, upset or angry
	√

√

√

√

√

√


	

	Mental Effort

Concentration undertaking complex procedures

Regular interruptions to daily tasks
Regularly multi-tasks in a constantly changing environment to maintain required standards of care 
	√
√
√

	

	Requirements due to Working Environment 

Potential exposure to bodily fluids, noise and smells

Ability to adapt in an ever changing work environment

Able to work alone

Willing to travel locally and nationally as required by role
Able to travel between sites

Current driving licence
	√
√
√
√
√
	√


	HAZARDS :

	Laboratory Specimens
Proteinacious Dusts
	x
	Clinical contact with patients
	x
	Performing Exposure
Prone Invasive Procedures
	

	Blood/Body Fluids
	x
	Dusty Environment
	
	VDU Use
	x

	Radiation
	
	Challenging Behaviour
	x
	Manual Handling
	x

	Solvents
	
	Driving
	x
	Noise
	

	Respiratory Sensitisers
	
	Food Handling
	
	Working in Isolation
	x
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