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1.
JOB DETAILS


Job Title:
Nurse Specialist in Pain Management (12-month Secondment)
Band:



Band 6
Responsible To:

Lead Nurse Specialist in Pain Management
Accountable To:

Lead Nurse Specialist in Pain Management
Department/Directorate:
Anaesthetic Department, Critical Care Directorate
2.
JOB PURPOSE:

· Works as a member of a pain management team, contributing to the delivery of the pain management service across the Trust
· Assesses patients, plans and implements care and provides specialist advice within the sphere of pain management; maintains accurate records.

· Carries out specialist nursing procedures

· Provides clinical supervision to other staff/students

· Leads clinical audits in pain management
3.
KEY WORKING RELATIONSHIPS:
· Other members of the Pain Team
· CNM and Sisters/Charge Nurses within the Trust

· Anaesthetic and Surgical Teams

· Multidisciplinary teams Trustwide

· Learning and Development Service

· RILD 
· Plymouth University and Exeter University
· Pharmacy

· Medical Equipment Management

· Governance Support Unit 
· Human Resources

· Pain Specialist Nurses within the region

· Regional and national pain networks

4.
DIMENSIONS:
· To assist the Senior Nurse Specialist in developing pain management practices across the Trust

· Assist the Senior Nurse Specialist in the recruitment and retention of nursing staff at Band 2-5

· In conjunction with the Senior Nurse Specialist, responsible for 3000 plus in-patient visits per annum and the delivery of out-patient pain clinics.
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6.
KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES:
Clinical Practice 
Provides specialist pain management advice to patients and their families/carers, staff and students e.g. epidural, PCA; promoting adherence to Trust pain management guidelines to maximise patient safety.
Takes responsibility for own patient caseload/workload within the designated clinical area and for the assessment and treatment of patients on a day to day basis, without direct guidance from line manager.
Understands and recognises own limitations and refers to the Lead Nurse Specialist or Consultant in Pain Management when required. 

Provides and receives sensitive /highly sensitive, complex or contentious information to patients, their relatives and members of the public with empathy and reassurance. E.g. management of the patient who is in pain and is distressed and angry; explaining risk/benefits of treatment regimens ensuring adequate information has been given to allow informed consent; dealing with complaints following Trust policy.
Communicates with a range of multidisciplinary staff, acting as a specialist resource.
Develops the skills to assess and interpret specialist information and conditions and takes appropriate action.
Undertakes non-medical prescribing within their sphere of competence, complying with the requirements of the Non-Medical Prescribing Policy and their regulatory body.

Undertakes clinical procedures that require dexterity and accuracy e.g. epidural top-ups; management of rectus sheath catheters and other regional techniques.
Leadership and Management 

Deputises for and supports the Lead Nurse Specialist in their absence.

Contributes to the provision of specialist protocols and policies and to the provision of patient information.
Responsible for organising own workload within the requirements of the specialist team activities and work plan

Produces and presents reports as required
Provide representation on committees/working groups as required 

Be aware of budgetary limitations and provide highest quality nursing service within those confines, 

Make line manager aware of any concerns regarding the quality of service provided in a constructive manner

Education 
Provides teaching in practice to other staff and students through clinical supervision/facilitation 
Acts as a positive role model for other staff and students
Teaches patients and their families/carers about managing pain.
Participates in the planning, delivery and evaluation of the in-house education and training programme for all disciplines of staff.
Participates in training external to the Trust that is supported by service level agreements e.g. Nuffield hospital.
Research and Development
Ensure clinical practice developments are based on best available evidence.
Review and disseminate new information to relevant staff.
Evaluate clinical practice in relation to its evidence base and clinical effectiveness
Use core audit skills to enable the specialist team and other health professionals to improve quality of care
Collect and collate epidemiological data to enable the team to inform independent or collaborative review of clinical practice
Participate in the research process by identifying potential research areas in pain management and assisting with relevant hospital-based trials.

Professional Development:
Maintain responsibility for own professional and specialist development.
Participate in regular performance appraisal
Use reflection to identify and prioritise education/development needs. 
Pursue an ongoing programme of professional education/development relevant to pain management 
Be a member of a professional specialist forum/association and attend regional and national meetings and conferences, when possible.
Undertake any training required in order to maintain competency including essential training i.e. infection control, fire, moving and handling, resuscitation
PERSON SPECIFICATION
(POST ATTRIBUTES)
POST: Nurse Specialist
	REQUIREMENTS
	At Recruitment
	At KSF 2nd Gateway

	QUALIFICATIONS/SPECIAL TRAINING:
Registered Nurse
Bachelors degree in nursing or health related subject or equivalent experience

Post graduate diploma in pain management or equivalent courses/ experience
Teaching and mentoring qualification or equivalent experience
Non-medical prescribing


	E

E

D
E

D
	E
E
E
E

E

	KNOWLEDGE/SKILLS:

Excellent verbal and written communication skills
Ability to manage own case/workload

Understanding of the audit cycle and its application within specialist sphere

Ability to critically analyse research

Understanding of principles of change management 

Computer literacy
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E

E
E
E
E
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E

E

E
E
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	EXPERIENCE:

2 years relevant post registration experience 

Knowledge of advanced analgesic techniques e.g. PCA, epidural, erector spinae catheter
Experience of teaching in practice or formal lecturing
	E

        D
D


	E

E
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	PERSONAL REQUIREMENTS:

Able to work as a team member

Highly motivated and enthusiastic
Takes responsibility for own professional development

Smart professional appearance

Up to date personal profile
	E

E
E

E

E


	E

E

E

E
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	OTHER REQUIREMENTS:

Prepared to travel within local community
	E

	E



* Essential/Desirable
	Hazards within the role, used by Occupational Health for risk assessment

	Laboratory Specimens

Proteinacious Dusts
	
	Clinical contact with patients
	X
	Performing Exposure

Prone Invasive Procedures
	

	Blood/Body Fluids
	X
	Dusty Environment
	
	VDU Use
	X

	Radiation
	
	Challenging Behaviour
	X
	Manual Handling
	X

	Solvents
	
	Driving
	
	Noise
	

	Respiratory Sensitisers
	
	Food Handling
	
	Working in Isolation
	X
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