[image: image1.png]Royal Devon and Exeter NHS

NHS Foundation Trust




JOB DESCRIPTION 
	
	
	
	

	1.
	
	JOB DETAILS
	

	
	
	
	

	
	
	Job Title:
	Registered Nurse (Paediatrics)

	
	
	
	

	
	
	Band:
	5

	
	
	
	

	
	
	Reports To:
	Band 6 Sister/CN

Clinical Nurse Manager

	
	
	
	

	
	
	Department/Directorate:
	Child and Women’s Health

	
	
	
	

	
	
	
	

	2.
	
	Job Purpose:
	

	
	
	
	

	
	
	The post holder is responsible for the assessment of care needs and the development and implementation of programmes of care under the supervision of a Band 6 or above Registered Children’s Nurse; delivering high quality care within agreed standards and the framework of team nursing.

	
	
	
	

	
	
	
	

	3.
	
	Key Working Relationships:

	
	
	
	

	
	
	Medical staff
Allied Health Professionals
Administration team
Housekeeping team
Catering team

	
	
	
	

	
	
	
	

	4.
	
	Dimensions:
	

	
	
	
	

	
	
	Over 6000 patients per annum are treated by Bramble Children’s Unit. Services include Day Care, Paediatric Outpatients and a Paediatric Assessment Unit.  We also have additional Children’s Services available Monday to Friday  

22 inpatient beds   

Paediatric Assessment Unit (PAU) 

4 Paediatric High Dependency Beds 

6 day surgery beds (Monday to Friday)  

Paediatric Oncology Day Unit (Monday to Friday)  

Children’s Day Case Unit (Monday to Friday)  

Paediatric Outpatients (Monday to Friday)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	5.
	
	Key Result Areas/Principal Duties and Responsibilities:

	
	
	
	

	
	      PROFESSIONAL


	

	
	· Is responsible under the supervision of the team leader for the assessment of care needs, the development and implementation of programmes of care for a designated group of patients.

· Maintains a safe, therapeutic and child orientated environment.

· Ensures maintenance of nursing records and documentation complies with both professional and legal requirements.

· Maintains agreed core and local specialised standards of care.

· Works within the Code of Professional Conduct, (NMC).

· Advises on the promotion of health and the prevention of illness.

· Recognises situations that may be detrimental to the health and well being of the individual and takes appropriate action.

· To have a comprehensive knowledge of local policies and procedures and to implement them when appropriate.

· To work in all areas where children are nursed.

· Acts as an advocate for infants and their families.


	
	
	

	
	MANAGEMENT



	
	· Maintains effective liaison with other staff groups, wards and departments in order to maximise patient care.

· Demonstrates commitment to quality care, liaising with the team leader and ward manager.

· Works within a team for a specific group of patients providing support for other members of the team.



	
	PROFESSIONAL DEVELOPMENT AND EDUCATION



	
	· Seeks to develop skills in line with the needs of the service.

· Participate in reflective practice in all areas of patient care and has an understanding of current research with the speciality.

· Demonstrates an awareness of the opportunities for professional development.

· Participates in ward programmes of learning.

Other Responsibilities:

To take part in regular performance appraisal

To undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling

To contribute to and work within a safe working environment 
The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.

This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check
THE TRUST – Vision and Values
Our vision is to provide safe, high quality seamless services delivered with courtesy and respect. To achieve our vision we expect all our staff to uphold our Trust values. Our Trust values are:

Honesty, Openness & Integrity

Fairness,

Inclusion & Collaboration

Respect & Dignity

We recruit competent staff that we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 
We are committed to recruiting and supporting a diverse workforce and welcome applications from all sections of the community, regardless of age, disability, gender, race, religion, sexual orientation, maternity/pregnancy, marriage/civil partnership or transgender status.  We expect all staff to behave in a way which recognises and respects this diversity, in line with the appropriate standards.




GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, the Trust reserves the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call: 01392 207462.

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.


POST: Staff Nurse
	REQUIREMENTS


	AT RECRUITMENT
	AT PDR

	QUALIFICATIONS/TRAINING:
RN Child or equivalent 
Up to date personal portfolio
	E
E
	E

	KNOWLEDGE/SKILLS:
Understanding of Acute Paediatrics

Willingness to develop specialist skills
Degree level study
	E

E
D
	E

E

	EXPERIENCE:
Acute paediatric experience – family centred care
Mental health experience

Oncology experience  
	E
D

D
	E
E
E

	PERSONAL ATTRIBUTES:

Fit for the post

Good communication / interpersonal skills

Reliable and committed

Ability to undertake rota 
	E

E

E

E
	E

E

E

E

	OTHER REQUIREMENTS:
Rotation through all specialist areas

Internal rotation to night duty including twilight  shifts
	E
	E

	HAZARDS IDENTIFIED (tick as appropriate):

	Laboratory Specimens

Proteinacious Dusts
	Y
	Clinical contact with patients
	Y
	Performing Exposure Prone Invasive Procedures
	

	Blood / Body Fluids
	Y
	Dusty environment
	
	VDU Use
	Y

	Radiation
	
	Challenging Behaviour
	Y
	Manual Handling
	Y

	Solvents
	
	Driving
	
	Noise
	Y

	Respiratory Sensitisers 
	
	Food Handling
	Y
	Working in isolation
	

	Handling Cytotoxic Drugs
	Y
	
	
	Nights
	Y


BAND: 5

Band 5 Registered Nurse JD and PS updated 12/10/2020

