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JOB DESCRIPTION

JOB TITLE:

SPECIALIST NURSE (COMMUNITY REHABILITATION)

BAND:


6

RESPONSIBLE TO: 
Therapy Manager
MINIMUM 

QUALILFICATION:
Registered General Nurse with at least 4 years 
 





appropriate broad based post registration experience 





working with adults and should include evidence of further 





development in the fields of rehabilitation.  Ideally should 





have worked in a ‘Primary Nursing’ environment and have 





developed expertise in health promotion, neurological 





management, care of older people, continence, falls and 





mental health issues

Management Structure









                                                                                                                                                                                 



Scope of the Post

1. The post holder is a member of a multi-disciplinary rehabilitation team responsible for the provision of rehabilitation and nursing services in the community.   

2. The post holder will be carry a caseload and is responsible for the assessment of rehabilitation and nursing needs, including planning, implementing and evaluation of the individuals’ nursing and rehabilitation programmes. 

3. The post holder will have managerial responsibilities for delegating nursing components to appropriate staff including monitoring and supervision. 

4. The post holder will be expected to work autonomously and provide support and be a resource to other team members.

5. The post holder will participate in and encourage all quality assurance initiatives with particular emphasis on a patient approach/implementation of essence of care. 

6. The post holder will liaise with other professionals and managers as appropriate to ensure a high standard of rehabilitation and nursing care and plan ongoing service development.

7. The post holder will work as required to cover patient and service needs across the Rehabilitation, Intermediate Care and Community team

8. The post holder will annually identify written personal objectives with the DN Team Leader in line with the Knowledge and Skills Framework.

General Responsibilities

Managerial

1. The rehabilitation service is provided in a range of settings most appropriate to the client and or treatment method. The post holder will conduct their work with individuals and groups working towards maximising physical, psychological health and independence for both clients and carers. They will achieve this by coordinating all aspects of nursing intervention for those clients. 

2. The post holder will be responsible for the creation and maintenance of positive working relationships within the multidisciplinary team.

3. The post holder will be responsible for the co-ordination of all activities within the clinical area of nursing.

4. The post holder will ensure the promotion of safety, well-being and interests of the staff, clients and carers are met whilst carrying out treatment in a varied range of settings.

5. The post holder will in conjunction with the Intermediate Care Team Leader, be aware of budgetary control and help manage their clinical area, within available resources.

6. The post holder will in conjunction with the Intermediate Care Team Leader be responsible for the ordering of stock and equipment requisitioning with due economy and ensuring that staff are aware of the need to use resources economically and effectively.

7. The post holder will pay particular regard to the health and safety issues when lone working in a variety of different settings, including their base.

8. The post holder will act as change agent to promote innovation and high standards of practice.

9. The post holder will communicate to all staff the Primary Care Trust’s procedures, inform all staff of any changes to them and ensure that staff follows these policies and procedures.

10. The post holder will discuss with the Intermediate Care Team Leader and/or professional lead any procedures or policies that require updating.

11. The post holder will at all times follow the code of Professional Conduct as laid down by the NMC and ensure that all staff within their sphere of responsibility also follow the code as laid down.

12. The post holder will liaise with the multidisciplinary team and plan for service cover.

13. The post holder will monitor, support and appraise the performance of staff within their sphere of responsibility.

Clinical

1. The post holder will demonstrate clinical excellence and high standards of nursing practice to other staff.

2. The post holder will be responsible for supervision and monitoring nursing practice and be accountable for the same and any delegation.

3. The post holder will work with colleagues to set standards of clinical nursing and organise care to achieve these

4. The post holder will promote clinical activities that give appropriate participation to clients, relatives and other carers in the process of care.

5. The post holder will understand and work within the policies relating to the care, custody and administration of medicines. Completing medication management assessment and then appropriate education of clients and their carers in medication concordance.

6. The post holder will meet clinical targets/objectives as agreed with the Intermediate Care Team Leader and Professional Lead.

7. The post holder will ensure that the care of all patients is assessed, planned, implemented, evaluated and appropriately documented, using accurate nursing records and care plans.

8. The post holder will initiate further diagnostic investigations that are appropriate.

9. The post holder will discuss with clinical staff and medical practitioner the outcome of investigations and plan for ongoing medical treatment if appropriate.

Research

1. The post holder will demonstrate a commitment to developing research skills in themselves and other staff.

2. The post holder will be receptive to the research plans of others and encourage full co-operation from all staff.

3. The post holder will apply where appropriate, and evaluate findings of current research into client care.

4. The post holder will carry out the audit process within the service and highlight needs for research.

5. The post holder will develop methods to monitor standards of care and service provision across all intermediate care teams, liaising with the most appropriate professional.

Education

1. The post holder will accept personal responsibility for identifying own learning needs and professional development.

2. The post holder will develop a learning environment conducive to the acquisition of further knowledge for all staff.

3. The post holder will identify the training needs of all staff within their sphere of responsibility and develop teaching strategies appropriate to the needs of staff and clients

4. The post holder will act as a role model and mentor to colleagues in the demonstration of high standards of practice.

5. The post holder will liaise with other staff involved in education in the unit to provide a cohesive approach to the development of students and staff.

6. The post holder will act as Clinical Advisor to the multi professional team.

THIS JOB DESCRIPTION WILL BE SUBJECT TO REVIEW IN THE LIGHT OF CHANGING CIRCUMSTANCES AND MAY INCLUDE OTHER DUTIES AND RESPONSIBILITIES AS DETERMINED BY THE APPOINTING OFFICEER OR HIS/HER DESIGNATED OFFICER IN CONSULTATION WITH THE JOB HOLDER.

ADDITIONAL INFORMATION FOR ROLE

	PHYSICAL SKILLS

Daily manual Handling: completing and following care plans and using appropriate equipment i.e. hoists, slide sheets.

Venepuncture

Capillary blood glucose monitoring

Complex wound care 
Giving Intravenous, subcutaneous and intramuscular injections

Operates diagnostic & therapeutic equipment e.g. undertake ECGs, 24 hrs Cardiac Tape/BP monitors, bladder scan.

Catheterisation (male, female and suprapubic).

Driving

Lone working

	FINANCIAL AND PHYSICAL RESOURCES

Ensure the efficient use of resources i.e. appropriate wound dressing choice that is evidence-based.

CES prescriber.

Ensure patient valuables are respected when working in their own home. To be aware of patient environment and their safety in regard to their valuables.

Ensure stocks and supplies are maintained.

Ordering/commit on EROS

	HUMAN RESOURCES

Supervising and training (including assessment) of Return to Nursing Students, nursing assistants, pre registration students, work experience students 

Support NVQ candidates and sharing knowledge

Support the team in developing government initiatives i.e. Essence of Care; Cleaner hospitals

To act as a link nurse according to service need i.e. infection control link nurse 

Undertake appropriate staff development and reviews

Take initial action to deal with poor work performers

Initiate any investigation regarding complaints

Interview new members of staff with an appointing officer

	PHYSICAL EFFORT

Daily work involves standing, walking, moving trolleys, equipment, manual handling, assisting with personal care.  Assisting people with general mobility.

Driving.

Listening. 

Lone working and assessment of risk at all times. 

	MENTAL EFFORT

Understanding a range of procedures and protocols which are evidenced based

· Trust procedures

· Clinical observations

· Intermediate life support

· Care planning i.e. assess, plan, implement and evaluate the patients care

Instigate emergency procedures i.e. finding a collapsed patient and commencing intermediate life support

Work is unpredictable and subject to interruption at any time.

Lone working.

Driving.

Risk management.

	EMOTIONAL EFFORT

Caring for the complex cases and their families and friends on a regular basis: this includes having to break bad news or give distressing news to patients/relatives/carers. This will also include adaptation and acceptance of new disabilities.

To work with patients with mental health, learning disability problems and challenging behaviour.

Will be aware of psychological and financial constraints facing clients who require an increase in services in order to maintain independence.



	WORKING ENVIRONMENT

Frequent daily contact with 

· Body fluids

· Smells

· Infections

· Dust

· Animals

· Passive Smoking

Working in areas of poor light in patient’s own homes.

Be aware of extreme weather conditions and precautions as necessary.

	Patient Care  

Maintains effective communication with all members of the multi professional/agency team.

Take and record client observations and other diagnostic interventions.

Can recognise situations where additional client observations are needed and is able to record and to act upon these clinical observations i.e. a patient has chest pain, to undertake relevant observations and ECG reporting to a doctor.

Collect, label and record patient specimens and is able to recognise the need for collecting when they have not been specifically requested as part of the ongoing care & treatment plan i.e. patient has high temperature and therefore blood cultures are required

Use of key board skills, including emails daily, knowledge of Social Services Care First System

Ensuring infection control procedures are followed and to deal with infection outbreaks when required

Assisting patients with activities of daily living and promote health and independence in:-

Maintaining a safe environment

 Enhanced Communication skills with:

· Stroke patients i.e. understanding of aphasia, dysarthria

· Patient with sensory deficit i.e. use of communication aids

· Patients who English is not their first language

· Learning difficulties

· Mental Illness

Generally works autonomously with remote supervision.

Carry out routine care on own initiative and supervise the work of team members. 


Signature of Post Holder






Date

Signature of Line Manager







Date



PERSON SPECIFICATION 
POST : Band 6 Specialist Nurse (Community/Rehabilitation)

(Job Title)
	REQUIREMENTS
	E/D
	HOW TESTED?
Application Form/Interview
	INTERVIEW COMMENTS
	SCORE
Essential
(1 Low  – 10 High)
Desirable
(1-5)

	QUALIFICATIONS/SPECIAL TRAINING:
· RGN Registration at Certificate, Diploma, Degree level. 
 4 years community/rehabilitation experience
· Nurse Prescriber, DN qualification
· Evidence of continual           Professional development
· Teaching/assessing qualification or equivalent experience

	E
D
E
E
	
	
	

	KNOWLEDGE/SKILLS:
Broad general and/or clinical knowledge base.
Knowledge, Skills & Experience of Rehabilitation, Community Nursing, Social care and integration.

	E
E
	
	
	

	EXPERIENCE:
· Health promotion, 
· Neurological 
management
· Care of older people
· Falls
· Computer Skills

	E
E
E
E
E

	
	
	

	PERSONAL REQUIREMENTS:
· Sound clinical leadership skills and decision making capabilities 
· Supervise the work, motivate and support development of appropriate staff and students
· Self-motivated, ability to use own initiative; prioritise own work and that of others. Manage a team caseload.
· Ability to work in isolation
· Excellent effective interpersonal skills both written and oral

	E
E
E
E
E

	
	
	

	OTHER REQUIREMENTS:
 Hold a current valid drivers licence.
Awareness of Clinical audit, governance agenda
	E
E
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