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ROYAL DEVON & EXETER NHS FOUNDATION TRUST

JOB DESCRIPTION

This post has been identified as involving access to vulnerable adults and/or children and in line with Trust policy successful applicants will be required to undertake an Enhanced Disclosure Check.

1.
JOB DETAILS

Job Title:                
Specialist Registrar – Locum Appointment for Service

Fixed Term Contract: 
1.0 WTE post – Five full days per week. 

Out of hours commitment: 
One weeknight on-call and 10 weekends per year with consultant cover
8 months in first instance until August 2023 with potential for extension beyond this.
Proposed start date: 
1/12/22
Reports to:
Dr Jenny Hayes

Palliative Medicine Consultant at Hospiscare and the RD&E

Department / Directorate:  
Palliative Medicine, Specialist Services
 

2.
JOB PURPOSE
· To provide Specialist Palliative Care to Hospiscare inpatients.
· To provide Specialist Palliative Care to patients in the RD&E as directed by Hospiscare’s consultants.
· To provide advice to and support for other healthcare professionals across the Hospiscare and RD&E footprint.
3.
DIMENSIONS:
Directorate:   
Seconded to Hospiscare 
Multidisciplinary Team:  
Medical team at Hospiscare

Hospiscare IPU staff

Supportive and Palliative Care Team in the RD&E


Hospiscare Community Nursing staff

Community Agencies:     Primary Care teams
4.
KEY RESULT AREAS / PRINCIPAL DUTIES AND RESPONSIBILITIES
Clinical Responsibilities: 
· Provide specialist palliative care to patients with advanced or progressive illness and their carers – in the Hospice IPU, in patient’s own homes, or the RD&E.
· To provide health care professionals with appropriate Palliative Care advice – including but not limited to: Specialist Palliative Care nurses in the RD&E and in the community; primary care teams; medical and nursing staff in the RD&E.
Quality Service
· Participate in the implementation of guidelines, standards and policies to continually improve patient care and support.

· Contribute to the on-going development of the specialist palliative care service in Hospiscare IPU. 
· Identify and participate in quality improvement initiatives which includes clinical audit and other service developments
· Adhere to RD&E and Hospiscare policies and procedures eg Health and Safety at Work, Equal Opportunities etc.  Respect confidentiality and the requirements of the data protection act 1998.
Freedom to Act
· Taking responsibility for and prioritising own workload. Decision making to ensure that overall objectives are met with the patient being the main focus. 
· Using own judgement to negotiate, problem-solve and make decisions in the absence of line manager. 
Mental Effort
· Working independently as well as within the team.
· Using initiative when planning delivery of services, interpreting policy and practice guidance to ensure that the service meets the requirements of Trust policies. 
· Maintaining effective communication with colleagues.
· Seeking new ways of working that will improve the patient experience of being discharged from hospital.  
Emotional Effort
· To act professionally at all times and in line with GMC Codes of Conduct.
· Emotional support for patient, families and colleagues.
· Maintain awareness of self care and own emotional well being. 
Other Responsibilities:
· To take part in regular performance appraisal.
· To undertake any training required in order to maintain competency including mandatory training, i.e. Fire, Manual Handling, Infection Control. 
· To contribute to and work within a safe working environment. 
· The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection.
THE TRUST - PURPOSE AND VALUES

The Royal Devon University Healthcare NHS Foundation Trust was established in April 2022, bringing together the expertise of both the Royal Devon and Exeter NHS Foundation Trust and Northern Devon Healthcare NHS Trust.

Stretching across Northern, Eastern and Mid Devon, we have a workforce of over 15,000 staff, making us the largest employer in Devon. Our core services, which we provide to more than 615,000 people, cover more than 2,000 square miles across Devon, while some of our specialist services cover the whole of the peninsula, extending our reach as far as Cornwall and the Isles of Scilly.

We deliver a wide range of emergency, specialist and general medical services through North Devon District Hospital and the Royal Devon and Exeter Hospital (Wonford). Alongside our two acute hospitals, we provide integrated health and social care services across a variety of settings, including community inpatient hospitals, outpatient clinics, and within people’s own homes. We also offer primary care services, a range of specialist community services, and Sexual Assault Referral Centres (SARC).

Our state-of-the-art equipment, leading technologies and strong links to local universities put us at the forefront of research and innovations, enabling us to provide world-class care to our local communities.
We are committed to serving our community by being a high quality specialist Hospital with consultant-led services.  We aim to co-ordinate our services with primary and community care, and to develop a limited number as Sub-Regional Referral Centres with appropriate levels of research, development and educational involvement.  Where appropriate, and consistent with our services, we may provide services aimed at preventing disease and debilitation.

We aim to make all our services exemplary in both clinical and operational aspects.  We will show leadership in identifying healthcare needs to which we can respond and in determining the most cost-effective way of doing so. We will share our knowledge with neighbouring healthcare agencies and professionals.

We recruit competent staff who we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

GENERAL

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call 01392 207462.

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.

PERSON SPECIFICATION
POST: Locum Appointment for Service – Speciality Registrar in Palliative Medicine
	REQUIREMENTS
	Essential or Desirable
	How assessed?

	QUALIFICATIONS

MBBS or equivalent Medical Qualification

MRCP, MRCGP, FRCA, FRCS or full MRCS or equivalent

Eligible for full registration with the GMC and hold a current licence to practice. 

Higher degree in Palliative Medicine or related discipline
	E

D
E

D
	Application Form and Interview

	
	
	

	KNOWLEDGE and SKILLS:
Excellent communication skills.

Excellent clinical skills – symptom assessment and symptom control
	E
E
	Application Form and Interview

	EXPERIENCE:
Broad clinical experience, with evidence of autonomous practice as a Doctor.  
At least two years experience as a Foundation Doctor, plus two or more years of added experience in Medicine
	        E
E
	

	Prior experience in Palliative Medicine
	D
	Application Form and Interview

	
	
	

	PERSONAL REQUIREMENTS:
Excellent communication skills

Calm in stressful situations and an ability to facilitate difficult conversations with patient and family members.

Sense of humour

Excellent team working

	
	

	
	E
	Application Form and Interview

	
	
	

	
	E
	

	
	E
	

	
	E


	

	OTHER REQUIREMENTS:
	
	

	Flexible working in order to prioritise workload


	E

	Application Form and Interview



	HAZARDS:

	Laboratory Specimens Proteinacious Dusts
	
	Clinical contact with patients
	(
	Performing Exposure Prone Invasive Procedures
	(

	Blood / Body Fluids
	(
	Dusty environment
	
	VDU Use
	(

	Radiation
	
	Challenging Behaviour
	(
	Manual Handling
	

	Solvents
	
	Driving
	
	Noise
	

	Respiratory Sensitisers
	
	Food Handling
	
	Working in isolation
	

	Handling Cytotoxic Drugs
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