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J O B

D E S C R I P T I O N
JOB DETAILS
Job Title
Lead	Immunotherapy	Advanced	Nurse Practitioner
Reports to
Lead Cancer Nurse
Band
8a
Department/Directorate
Cancer Services

JOB PURPOSE

The post holder will independently lead, manage and coordinate the nurse led service for patients receiving immunotherapies across many cancer sites.

The role will essentially be structured around the four core pillars of advanced practice as outlines within the principal duties and responsibilities section. Alongside the delivery of expert high-quality care to patients, the post holder will exercise a high degree of personal independence and professional autonomy and will take responsibility for the following areas:
· Nurse led clinics, utilising clinical examination skills, non-medical prescribing and order of diagnostics investigations including supporting new adjuvant patients from MDTs  
· Prescribing of Systemic Anti-Cancer Treatments (SACT)
· Reviewing & assessing patients presenting as emergency admissions with potential immunotherapies complications.
· [bookmark: _GoBack]Strengthen and further develop links with the North site as part of the amalgamation of the two Trusts  
KEY WORKING RELATIONSHIPS

Area of Responsibility: To lead a comprehensive highly specialist nursing service for patients receiving Immunotherapy, managing adverse events and providing follow up service on completion of treatment. Liaising closely with the patient’s clinician and other members of the wider MDT, ensuring a high-quality integrated service which meets local, regional and national standards.

· Responsible for the management and service development of the Immunotherapy Nurse Service.
· Responsibility to advise the Trust Cancer Lead Clinician & Lead Cancer Nurse on issues likely to affect the strategic development of Immunotherapy Nurse Service
· Responsibility for lead on users’ issues including patient/carer information.
· Leading on patient and carers’ communication issues and co-ordination of the patient
· pathway for patients referred to the team.

Internal to the Trust
External to the Trust


· Patients, Carers and Relatives.
· Oncology and Haematology Consultants and Medical Teams
· Cancer Clinical Nurse Specialists
· Lead Cancer Nurse
· General Practitioners
· Peninsula immunotherapy Nurses Group
· Hospiscare
· District Nurses
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	· Senior Nurse
· Acute Oncology Team
· Enhanced Supportive Care Team
· Oncology Ward Staff
· Oncology Outpatient Staff
· Oncology Pharmacists
· SACT unit staff
· Allied Health Professionals
· Administration staff
	· Research Departments & Higher Educational Institutions.
	

	

	ORGANISATIONAL CHART

	
Lead Cancer Nurse

Lead	Post Holder Oncologist

CNS

	KEY RESULT AREAS/PRINCIPAL DUTIES AND RESPONSIBILITIES

	Communicate with a variety of people from service users, managers, allied health professionals and their management teams, the network, the public and their representatives, colleagues and co-workers, the media, and other national agencies as deemed appropriate i.e. Department of Health, NHS Improvement agencies etc. This will involve using highly skilled and complex communication strategies, being able to analyse data and information at a variety of levels and present information appropriate to the target audience. This will involve the use of diplomacy, tact, negotiation, multidisciplinary liaison, influencing, agreement and closure.

To represent the Team and Trust at a variety of levels and styles appropriate to the target audience.

Using highly skilled and complex communication strategies to support the patient and their carers. Frequently and on a daily basis being the professional to discuss the information regarding cancer treatment and adverse reaction management. On occasion to impart information of disease progression and further management plan. It can be a difficult discussion that requires skilful communication through emotional assessment, active listening, engagement, empathy, tact, openness, reassurance, counselling and negotiation to overcome patients fear, anxiety, and preconceptions of a cancer diagnosis to facilitate progression through the pathway in a timely and appropriate fashion for the individual and their carer/s, building and maintaining relationships to facilitate this.




	
With every patient provide patient education about their treatment and the adverse reaction profile, and set up education and information packs and providing direct information for patients and carers, encouraging patients and carers to take an active role.

Empower patients with an awareness of possible adverse reactions and ensuring appropriate and timely advice is sort to reduce the severity of these side effects and therefore reduce the interventions needed and promote admission avoidance. Empower patients with coping and understanding strategies to facilitate informed decision making, regarding their diagnosis and treatment options which can be complex and protracted in nature, encompassing various treatment modalities.

Working closely with the lead clinician having responsibility for the quality of care delivered to patients in line with national requirements and in support of the clinical governance agenda for the Trust.

Discuss with the clinical team and advise with regards to patients’ condition and adverse reactions, where necessary refer to other medical teams for further intervention if required to ensure timely management.

To develop, lead and manage the TVEC (Talimogene laherparepvec) service to become an autonomous nurse led service.

Develop efficient and effective plans for developing the service in conjunction with others in the multi-disciplinary teams. Use negotiation skills to teach agreement on sensitive / contentious issues.

Develop and deliver an education programme for the nursing staff and multidisciplinary teams within the Trust and Primary Care. Prepare and give presentations to various groups of medical staff on Immunotherapy.

Develop and maintain close working relationships with Immunotherapy teams in other Trusts and the Peninsula Cancer Network to provide and maintain quality care for patients receiving
treatment within these hospitals.

	FREEDOM TO ACT

	Take responsibility for his/her own case load within the designated clinical area and for the assessment and treatment of patients on a day to day basis, without guidance from MDT Understands and recognises own limitations and refers to a more experience member of the MDT
Undertake independent non-medical prescribing within the sphere of confidence complying with the requirements of the non-medical prescribing policy and regulatory guidance.
Review off patients presenting as an emergency, guiding management of the complications if linked with immunotherapies including admitting into the Cancer Wards as appropriate.
Regular Nurse led clinics within the Royal Devon University Healthcare NHS Foundation Trust and also independently at Ottery St Mary.
Independently and when clinically indicated admit and discharge patients within own clinical sphere both at the RD&E, in such patients will be admitted under a named registered
consultant ant and the post holder will take responsibility for admitting, managing, coordinating and discharging the episode of care.

	COMMUNICATION/RELATIONSHIP SKILLS

	Using face to face discussion, telephone, video and letter to communicate highly complex and  sensitive  information  effectively  with  patients  and  their  carers,  recognising  that
individuals have differing needs for information at different phases of their illness, by using active listening, emotional engagement, empathy, tact, openness, reassurance, counselling



	and emotional assessment to overcome patients’ anxiety, fear, altered perceptions, any mental health problems or cognitive impairment that may impair understanding.

Communicate and work collaboratively with medical, nursing and other healthcare professionals, including administration and clerical staff, both internal and external to the Trust, to ensure the delivery of a co-ordinated, multidisciplinary service to Immunotherapy patients. This includes Nurse led pre-treatment assessment, adverse reaction management and follows up clinics. This will involve the use of diplomacy, tact, negotiation, multidisciplinary liaison across various divisions and hospital trusts.

	ANALYTICAL/JUDGEMENTAL SKILLS

	Lead strategic developments within the service

The post holder will use expert analytical and judgement skills to approach unpredictable work and changing circumstances, continually re-evaluating and assessing patients’ needs.

Dealing with highly emotional situations, treatment decision processes and adverse reaction management, use critical skills to approach at the right level for each individual patient.

Manage time and workload of the Immunotherapy non-medical team, clinic times, schedule
additional activities such as training, including content, lecturing and presenting, both inside the hospital, across the Trust and at national/international level as required.

	PLANNING/ORGANISATIONAL SKILLS

	To plan and manage an expert and specialist non-medical service for patients and careers receiving Immunotherapy.

Plan and organise the Immunotherapy non-medical resource to meet the needs of the service and users alike. Utilising expert analytical and judgement skills to approach unpredictable work and changing circumstances, continually re-evaluating and assessing patients’ needs.

To organise the diverse Immunotherapy caseload, efficiently and effectively with regard to clinical priorities and use of time.

Actively promote clinical governance within both the nursing and MDT teams.

Providing effective clinical leadership to support, motivate and inspire nursing colleagues, through leading by example in all areas.

	PATIENT/CLIENT CARE

	Patient/Client Care

Demonstrate advanced knowledge of Immunotherapy and adverse reaction management, with expertise in clinical history taking, physical assessment and investigation interpretation relevant to speciality.

Act as a role model in the leadership of clinical practice.

Lead for facilitating/management of Immunotherapy patient assessment, immunotherapy treatments and adverse reaction management

Act as the patients advocate by, for example, negotiating with the medical team regarding discontinuation of treatment if adverse reactions are impacting quality of life.

Manage a defined Immunotherapy patient caseload taking referrals from Consultants and Registrars.



	
Frequently makes and implements advance clinical decisions about patient care. Troubleshoots patient issues and advises clinical teams on the management of these patients.

Respond frequently to requests for guidance as to best practice and treatment.

Present cases and contribute to multidisciplinary team discussions when appropriate and develop care plans in relation to future management of complex patients.

Act as a mediator where there is conflict of opinion regarding treatment of specific patients, between medical and nursing teams or between the specialist medical teams.

Is visible and accessible to patients, visitors and users of the service, proactively promoting the role and responsibilities of the Lead Immunotherapy Advance Nurse Practitioner

Manage and carry out nurse led results and follow up clinics. Consultation:
· Consultation undertaken in person, by telephone and using video linkup to communicate highly complex and sensitive information effectively with patients. This may require clinical assessment of patients through verbal examination.
· Assess referred patients, manage their immunotherapy treatment assessment plans, taking account of blood, diagnostic imaging and histology results as per the nurse led follow up protocol.
· Undertake clinical history and assessment of patients by verbal and physical examination when necessary. This will include mental interpretation of physical and verbal information requiring high levels of concentration during clinics.
· Request and interpret the results of specific tests such as LDH, Full blood count, renal function tests, endocrine screen, serology testing, histology results and molecular genetic testing. Request and interpret CT, MRI, PET and USS results. On a daily basis makes decisions with regard to the clinical intervention required, based on the analysis and interpretation of complex clinical facts.
· Analyse and deal with patients who have complex problems, including psychological issues relating to cancer and adverse reactions of treatment.
· Demonstrate advanced knowledge and expertise in clinical decision-making skills in referring patients for further tests, investigations and onto further consultant services when appropriate.
· Be sensitive to patients’ and carers’ spiritual needs and be able to refer to local resources for spiritual care.
· Use advanced communication skills to provide information, advice and support to patients receiving investigation results. To facilitate comprehensions of their diagnosis and treatment options to ensure informed consent.
· Plan and action any further intervention, treatment or follow up care as required, with patients consent.



	· Assess, prescribe and administer TVEC treatment autonomously following the TVEC policy.


Effectively communicate highly complex information to inpatient and primary care teams to ensure continuity of care, for example, Immunotherapy treatment and management of adverse reactions including information of patient’s current status and intent of treatment i.e. curative, palliative.

Provide counselling and support to patients and carers in coping with their illness and treatment on a daily basis, demonstrating extensive experience of the issues that may be presented and support services available to support patients and carers.

Assessment of supportive and palliative care need/s with referral to appropriate professionals as necessary, for example, ESC team, community palliative care teams, cancer information
& support centre, FORCE, and other agencies as required.

	
	POLICY/SERVICE DEVELOPMENT

	Interpret Health Trust and NHS policy, and national governing body recommendations, guidance and protocols and develop these for the Immunotherapy Nurse Service within the Trust.

Monitor compliance with cancer wait and national targets in relation to Immunotherapy patients.

Audit the Immunotherapy Nurse Service and ensure corrective actions are implemented if required.

Review and improve Immunotherapy practices in order to ensure continuous development of the service within national guidelines and legal guidance.

Responsible for writing protocols and guidelines for the areas of practice, reviewing policies, organisational systems and working practices and interpreting guidance for local implementation.

In conjunction with colleagues, take opportunities to challenge traditional boundaries and explore innovative ways of working. This includes developing; managing and evaluating projects.

Developing business cases to support funding for new practices/services and implementing new ways of working.

Develops a process that involves users in practice and service development, patient support association. Involvement of these service users in any changes or developments to the service and in-patient information i.e. hand-held records and leaflets.

Develop spreadsheets, database and algorithms to record treatment pathways, maintain national cancer standards and government targets.
Provide written, oral opinion, advice and contribute/produce the annual reports for the Immunotherapy Nurse Service, the hospital and the Trust.
· Lead Strategic developments within site specific cancer nursing services within the Trust.
· Lead and support other CNS’s within the Trust.



	· Promote achievements nationally.

	FINANCIAL/PHYSICAL RESOURCES

	Manage the Immunotherapy Nurse Service budget, highlighting any concerns Ensure resource is used effectively across the Trust.

	HUMAN RESOURCES

	Ensure staff within the Immunotherapy Nurse Service understand the function of the Lead Immunotherapy Advanced Nurse Practitioner, the authority and autonomy that the position brings. This is achieved by being highly visible in clinical areas.

Ensure that the organisational structure and effective operational systems are in place to support the delivery of a safe, effective and efficient Immunotherapy Nurse service.

Participates in working groups within the organisation and contributes by making recommendations to policy formulation and changes to policies.

Promote the Trust at National and international levels when and where appropriate through research, audit, national initiatives and projects i.e. presentations at International conferences and publications.

Be accountable for the promotion of clinical leadership within the speciality that is transferable and able to be replicated.

Understand and apply the principles of clinical governance and risk management.

To have responsibility for the management of the Immunotherapy Nurse Service involving recruitment, selection, induction, deployment, appraisal, career development advice, succession planning, sickness monitoring, disciplinary and grievance procedures as necessary.

Carry a telephone throughout the working day to be on call for Immunotherapy Nurse Service, Manage the constant interruption that this brings and re-prioritise work accordingly across the team.

Maintain accurate records of the consultations and treatments in the patient’s notes and the computer systems for records and audit purposes.

Ensure that employees will have annual appraisals and progression should be based on suitable work performance.

Provide continuous learning opportunities so people can reach their full potential. Achieved by regular review of performance and compliance with the individual’s development plan. Ensuring “open door” philosophy so that staff feel able/comfortable to seek support from all senior staff.

Ensure that a recruitment and retention plan is in place and that return to work initiatives is supported.

	INFORMATION RESOURCES

	Use the Trust computer system to update patient information, order investigations and obtain patient results and respond to emails on a daily basis.

Produce and regularly update patient and public information regarding Immunotherapy.

	RESEARCH AND DEVELOPMENT



	Actively participate in research and audit within the Immunotherapy Nurse Service. Ensure data is collected from research-based applications; contribute to data collection for clinical observations and test results.

Initiate and lead research and audit activities to promote improvements in Immunotherapy. Recommend and implement research-based recommendations that are expected to improve care.

Through the provision of effective clinical leadership, support, motivate and inspire nursing colleagues to participate in research

	PHYSICAL SKILLS

	Autonomously undertakes clinical procedures that require concentration, dexterity and accuracy:

· Clinical examination.
· Non-medical Prescribing including SACT treatments
· Request imaging as per protocol
· Interpretation of clinical imaging
· Interpretation of blood results

· TVEC administration clinic

	PHYSICAL EFFORT

	The post holder will frequently carry out test which will require long periods of sitting standing and walking.

	MENTAL EFFORT

	Effectively communicate highly complex information to inpatient and primary care teams to ensure continuity of care, for example, management of adverse reactions of immunotherapy including information of patient’s current status and intent of treatment i.e.
curative, palliative

	EMOTIONAL EFFORT

	Provide counselling and support to patients and carers in coping with their illness and treatment on a daily basis, demonstrating extensive experience of the issues that may be presented and support services available to support patients and carers

Breaking bad news independently, supporting patient with treatment planning.

	WORKING CONDITIONS

	Ensure there is effective use of all resources available within the area of responsibility and that services are provided to the quality and quantity required within the agreed resources.

The postholder will frequently deal with laboratory specimens, bodily fluids (including blood), cytotoxic chemicals, and cleaning agents.

	OTHER RESPONSIBILITIES

	Take part in regular performance appraisal.

Undertake any training required in order to maintain competency including mandatory training, e.g. Manual Handling

Contribute to and work within a safe working environment



	You are expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you. A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

You must also take responsibility for your workplace health and wellbeing:
· Be physically active at work (i.e. take breaks away from your desk, taking the stairs where possible)
· When required, gain support from Occupational Health, Human Resources or other sources.
· Familiarise yourself with the health and wellbeing support available from policies and/or Occupational Health.
· Follow the Trust’s health and wellbeing vision of healthy body, healthy mind, healthy you.
· Undertake a Display Screen Equipment assessment (DES) if appropriate to role.

	APPLICABLE TO MANAGERS ONLY

	
Leading the team effectively and supporting their wellbeing by:
· Championing health and wellbeing.
· Encouraging and support staff engagement in delivery of the service.
· Encouraging staff to comment on development and delivery of the service.
· Ensuring during 1:1’s / supervision with employees you always check how they are.

	DISCLOSURE AND BARRING SERVICE CHECKS– delete section if not applicable

	This post has been identified as involving access to vulnerable adults and/or children and in
line with Trust policy successful applicants will be required to undertake a Disclosure & Barring Service Disclosure Check.

	GENERAL

	
This is a description of the job as it is now. We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed. This procedure is conducted by the manager in consultation with the jobholder. You will, therefore, be expected to participate fully in such discussions. We aim to reach agreement on reasonable changes, but if agreement is not possible, we reserve the right to insist on changes to your job description after consultation with you.

Everyone within the Trust has a responsibility for, and is committed to, safeguarding and promoting the welfare of vulnerable adults, children and young people and for ensuring that they are protected from harm, ensuring that the Trusts Child Protection and Safeguarding Adult policies and procedures are promoted and adhered to by all members of staff.



	Job Title
	Lead Immunotherapy Advanced Nurse Practitioner




	Requirements
	Essential
	Desirable
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	QUALIFICATION/ SPECIAL TRAINING
Registered Nurse

Bachelor’s degree in nursing or health related subject or equivalent academic experience

Specialist post graduate diploma or equivalent experience to Master’s level

With an agreement to complete a Master’s relevant to practice. Teaching and mentoring qualification or equivalent experience Leadership qualification or equivalent experience
Independent nurse prescribing qualification

Clinical Examination recognised qualification
	
E E

E

D D E E
E
	
E E

E

E D E E
E

	KNOWLEDGE/SKILLS
Excellent verbal and written communication skills Ability to manage own case/workload
Ability to lead other clinical staff
Ability to review the performance and development of other staff Ability to lead and coordinate research and audit activity
Ability to implement changes to practice successfully Computer literacy
	
E E E

D D E
	
E E E

E E E

	EXPERIENCE

5 years relevant post registration experience, 2 years of which must be as a specialist nurse within the specialty.
Experience of teaching in practice
Experience of undertaking formal teaching/lecturing
	
E

E E
	
E

E E

	PERSONAL ATTRIBUTES
Able to work as a team member Highly motivated and enthusiastic
Takes responsibility for own professional development Smart professional appearance
Up to date personal profile
Able to work as a team member.
	
E E E E
E E
	
E E E E
E E

	OTHER REQUIREMENTS

The post holder must demonstrate a positive commitment to uphold diversity and equality policies approved by the Trust.

Ability to travel to other locations as required.
	E E
	E E
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	FREQUENCY

(Rare/ Occasional/ Moderate/ Frequent)

	WORKING CONDITIONS/HAZARDS
	R
	O
	M
	F

	

	Hazards/ Risks requiring Immunisation Screening
	
	
	
	

	Laboratory specimens
	Y/N
	
	
	
	y

	Contact with patients
	Y/N
	
	
	
	

	Exposure Prone Procedures
	Y/N
	n
	
	
	

	Blood/body fluids
	Y/N
	
	
	
	y

	Laboratory specimens
	Y/N
	
	
	
	y

	

	Hazard/Risks requiring Respiratory Health Surveillance
	
	
	
	
	

	

	Solvents (e.g. toluene, xylene, white spirit, acetone, formaldehyde and ethyl acetate)
	Y
	
	
	
	Y

	Respiratory sensitisers (e.g isocyanates)
	N
	
	
	
	

	Chlorine based cleaning solutions (e.g. Chlorclean, Actichlor, Tristel)
	Y
	
	
	
	Y

	Animals
	N
	
	
	
	

	Cytotoxic drugs
	Y
	
	
	
	Y

	
	
	
	
	

	Risks requiring Other Health Surveillance
	
	
	
	

	Radiation (>6mSv)
	/N
	
	
	
	

	Laser (Class 3R, 3B, 4)
	/N
	
	
	
	

	Dusty environment (>4mg/m3)
	/N
	
	
	
	

	Noise (over 80dBA)
	/N
	
	
	
	

	Hand held vibration tools (=>2.5 m/s2)
	/N
	
	
	
	

	

	Other General Hazards/ Risks
	
	
	
	

	VDU use ( > 1 hour daily)
	Y
	
	
	
	Y

	Heavy manual handling (>10kg)
	N
	
	
	
	

	Driving
	Y
	
	Y
	
	

	Food handling
	N
	
	
	
	

	Night working
	N
	
	
	
	

	Electrical work
	N
	
	
	
	

	Physical Effort
	Y
	
	
	
	Y

	Mental Effort
	Y
	
	
	
	Y

	Emotional Effort
	Y
	
	
	
	Y

	Working in isolation
	N
	
	
	
	

	Challenging behaviour
	Y
	
	
	
	Y
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