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JOB DETAILS


Job Title:
Lead Urology Cancer Nurse Specialist
Band:



Band 8a


Responsible To:

Lead Nurse
Accountable To:

Lead Cancer Nurse/ Urology Cluster manager
Department/Directorate:
Surgical services
Job Purpose:

A registered nurse with highly developed knowledge, skills and clinical expertise in Urological care. The Lead Urology Cancer Nurse Specialist (Lead CNS) will have responsibility for the management of the urology cancer nurse specialist team and work in conjunction with the consultants and medical staff in the Urology and Oncology Departments. The overall aim being to improve quality of care and health outcomes for patients.

• To provide professional advice to patients, carers and colleagues. 

• To deliver sensitive evidence-based patient care to a specific case load of patients 
• To maintain clinical excellence underpinned by evidence-based practice.

• Undertake clinical audit and participate in research and development. 

• Demonstrate effective clinical leadership, set monitor and review quality and performance standards 

• Specialise in providing all-encompassing individualised care within the inpatient, outpatient and nurse led clinic settings.
This position is based across 3 sites, The Royal Devon & Exeter Hospitals Wonford, Tiverton Community hospital and Ottery St Mary Hospital
The post-holder is responsible for his/her own workload within the designated clinical area; for the assessment and treatment of patients on a day to day basis; and to deputise for and support the 8b Lead nurse in his/her absence.

Key Working Relationships:
The post holder will be a key role, working alongside colleagues in Urology, Oncology and the community to maintain excellent management of patients with urological cancers.
Of particular importance are working relationships with;



Other Clinical Nurse Specialists of varied Specialties.

Service users.


Consultant Urologists, Oncologists and the medical teams.

Ward/Department Staff.- Urology, Outpatient department and Urology Investigation Unit, Oncology, Radiology, Pathology.
Urology Cluster Management team. 

Medical and Nursing Students.


All Primary Health Care teams across the Peninsula, including Hospiscare.

Other Secondary Healthcare Urology teams across the Peninsular network.

Lead Cancer Nurse.

FORCE 



Administration staff and MDT coordinator
          IMT services

National peer group


Acute oncology team

Dimensions:
The post holder will communicate with a variety of people from service users managers, allied health professionals to national agencies. This will involve using highly skilled and complex communications strategies, an ability to analyse data and information and present information at a variety of levels.

· Provide expert clinical advice to staff, patients and carers across the Trust.
· Undertake Nurse-led clinics for patients with a suspected or diagnosed urological cancer. This will include giving patients their cancer diagnosis. 
· Accompany the Consultants in their clinics and on the wards, where possible, when giving a cancer or possible cancer diagnosis, supporting patients, their families and Staff as necessary.
· Takes the lead in managing a caseload of patients acting as their Key Worker. 
· Advise and recommend a management plan for those patients within the Specialist field who are in the Primary or Secondary care settings, ensuring that the Lead Clinician is aware of the proposed plan and that the patients are discussed at an MDT meeting appropriately.
· Provides specialist nurse led follow up clinic e.g. erectile dysfunction clinics, to support and manage side effects of treatments.
· Provides leadership and support for the Urology Cancer nursing team
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Postholder
Key Result Areas/Principal Duties and Responsibilities:
Demonstrate competence in clinical, diagnostic and examination skills, making recommendations for management of patients independently and in consultation with medical staff. Obtain informed consent for treatment/procedure as required

Initiate and undertake preliminary and diagnostic investigations, under agreed protocols, following clinical assessment e.g. appropriate blood analysis, imaging, cancer diagnostic procedures such as LA Transperineal prostate biopsies, flexible cystoscopy

Independently perform clinical review and formulate individual care and management plans. 

Make clinical judgements using highly complex information and analytical skills (to include interpretation of investigations and results) and take appropriate action.

Ensure documentation is kept updated within electronic patient record in line with clinical governance standard for the trust and the NMC guidelines.

Make autonomous, professional clinical decisions for which the post holder is accountable. Use face to face discussion, telephone video and letter to communicate complex and sensitive information effectively with patients and their carers. The post holder will be readily be able to tailor information given, recognising differing needs of individual patients.
Undertake independent non- medical prescribing within their sphere of competence, complying with the requirements of the non-medical prescribing policy and regulatory guidance.

Make appropriate referrals to specialties and professions allied to medicine both autonomously and on behalf of consultants to allow appropriate onward care of patients in the Urology Department. 

Advocate health promotion strategies and modification of lifestyles/behaviour in terms of prevention of deterioration in disease process.

Leadership

Ensure that organisational structure and effective operational systems are in place to support the delivery of a safe effective and efficient service 

Promote the trust at national and national levels when and where appropriate through research audit national initiatives and projects

Understand and apply the principles of clinical governance and risk management 

Responsibility for management of the urology cancer nursing team

Responsibility for recruitment selection induction deployment appraisal career development advice succession planning sickness monitoring disciplinary grievance procedures as necessary

Professional development

Undertake lifelong learning through self-directed learning, bedside teaching, attendance at national conferences and study events. Undertakes training courses pertinent to job role.
Act as an educator, facilitator, resource and role model to nursing and junior medical staff.

Undertake research and audit within the service as required.

Develop practice-based protocols to lead advanced level of professional practice in care 

Implement and undertake training programmes for health professionals using specialist knowledge and skills.
Policy/ service development
Interpret trust, NHS policy and national governing body recommendations guidance and protocols

Monitor compliance with cancer wait and national targets in relation to urological cancer patient and be instrumental in enhancing the pathway to ensure compliance

Audit the service against national targets unsure corrective actions are implemented if required

Review in improve practices in order to ensure continuous development within the service and within national guidance

Review the service against and in preparation for peer review and compliance with national cancer standards and improving outcomes guidance.  Prepare and submit the information for review leading the review process in collaboration with the lead clinician

Responsible for writing protocols and guidelines.  In collaboration with colleagues take opportunities to challenge additional boundaries and explore innovative ways of working.  This may include developing business case is to support funding for new practices/services.

Financial/physical resources 

Ensure resource use affectively across the trust damn within the urology cancer nurse specialist team/urology investigation unit

Be aware of and work within budgets. Be an authorised signatory as required
Research and development

Actively participate in research an audit within the urology cancer service.  Ensure data is collected from research based applications and contribute to data collection for clinical observations and test results.  Initiate and lead research and ordered activities to promote improvements in treatment and care within the service

Recommended implement research based recommendations that are expected to improve care

Through provision of affective clinical leadership support motivate and inspire nursing colleagues to participate in research

Physical effort
Frequently carry out tasks which require long periods of sitting, standing or walking

Clinically adept at undertaking a wide range of procedures which require concentration and the use of fine motor skills. 

The post holder will be familiar with the use of a wide range of equipment required for undertaking diagnostic procedures such as local anaesthetic prostate biopsies and cystoscopies.

Be able to respond quickly, accurately and professionally in emergency situations and when working under challenging circumstances. 

Be proficient at typing to maintain patient records and communicate effectively within their role

Be able to tolerate wearing Full PPE for extended periods of time when required

Hold a full UK driving licence to support their external workload and offsite commitments
Mental effort
The post holder will on a daily basis be required to carry out tasks which require periods of thought and concentration

Actively contribute to and plan service development

Will have good organisational skills
Emotional effort
Deal with patients within own regular nurse led clinics and those attending the Urology Investigation Unit who may have a tendency to be angry, hostile and emotionally charged. The post holder will possess the skills to diffuse the situation in an effective manner. 

Quickly assimilate information and explain cancer diagnoses and complex cancer treatment options in understandable terms

Assessing patients with psychological, emotional and body image issues 

Recognise the potential toll on their own and their team’s health and well -being due to working within an emotionally demanding service. Ensures adequate clinical supervision is provided and promotes staff well- being services. 
Working Conditions

Ensure there is effective useful resources available within the area of responsibility and that services are provided to the quality and quantity required within the agreed resources.

The post holder will frequently deal with laboratory specimens bodily fluids (including blood) cytotoxic chemicals and cleaning agents.

Other Responsibilities

To take part in regular performance appraisal

To undertake any training required in order to maintain competency including mandatory training, i.e. Fire, Manual Handling

To contribute to and work within a safe working environment 

The post holder is expected to comply with Trust Infection Control Policies and conduct him/herself at all times in such a manner as to minimise the risk of healthcare associated infection.

THE TRUST - PURPOSE AND VALUES

We are committed to serving our community by being a high quality specialist Hospital with consultant-led services.  We aim to co-ordinate our services with primary and community care, and to develop a limited number as Sub-Regional Referral Centres with appropriate levels of research, development and educational involvement.  Where appropriate, and consistent with our services, we may provide services aimed at preventing disease and debilitation.

We aim to make all our services exemplary in both clinical and operational aspects.  We will show leadership in identifying healthcare needs to which we can respond and in determining the most cost-effective way of doing so. We will share our knowledge with neighbouring healthcare agencies and professionals.

We recruit competent staff whom we support in maintaining and extending their skills in accordance with the needs of the people we serve.  We will pay staff fairly and recognise the whole staff’s commitment to meeting the needs of our patients.

We are committed to equal opportunity for all and encourage flexible working arrangements including job sharing. 

GENERAL

This is a description of the job as it is now.  We periodically examine employees' job descriptions and update them to ensure that they reflect the job as it is then being performed, or to incorporate any changes being proposed.  This procedure is conducted by the Manager in consultation with the jobholder.  You will, therefore, be expected to participate fully in such discussions.   We aim to reach agreement on reasonable changes, but if agreement is not possible, the Trust reserves the right to insist on changes to your job description after consultation with you.

The RD&E is a totally smoke-free Trust.  Smoking is not permitted anywhere on Trust property, including all buildings, grounds and car parks.  For help to quit call: 01392 207462.

As an employee of the Trust, it is a contractual duty that you abide by any relevant code of professional conduct and/or practice applicable to you.  A breach of this requirement may result in action being taken against you (in accordance with the Trust’s disciplinary policy) up to and including dismissal.

The post holder is expected to comply with Trust Infection Control Policies and conduct him/her at all times in such a manner as to minimise the risk of healthcare associated infection.
PERSON SPECIFICATION
(POST ATTRIBUTES)
POST : Lead Urology Cancer Nurse Specialist
	REQUIREMENTS
	At Recruitment
	1st PDR or (award of)  increment

	QUALIFICATIONS/SPECIAL TRAINING :

Registered nurse

Batchelor’s degree in nursing or health related subject or equivalent academic experience

Specialist post graduate diploma or equivalent experience to Master’s level

Teaching and mentoring qualification or equivalent experience

Leadership qualification or equivalent experience

Independent nurse prescribing qualification

Clinical examination recognised qualification or equivalent experience
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	KNOWLEDGE/SKILLS:
Excellent verbal and written communication skills

Ability to manage own workload effectively

Ability to lead other clinical staff

Ability to review the performance and development of other staff

Ability to lead and co-ordinate research and audit activity

Ability to implement and manage change to practice effectively

Computer literacy
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	EXPERIENCE:

5 years relevant post registration experience, 2 years of which should be as a specialist nurse/ practitioner within urology
Experience of teaching in practice

Experience of undertaking formal teaching/lecturing
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	PERSONAL REQUIREMENTS:

Able to work as a team member
Highly motivated and enthusiastic

Takes responsibility for own professional development

Smart professional appearance

Up to date personal profile

Motivated towards development of others

Able to work in isolation
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	OTHER REQUIREMENTS:

 Hold a drivers licence / Willing to travel to community hospitals


	E

	E



* Essential/Desirable

	Hazards within the role, used by Occupational Health for risk assessment

	Laboratory Specimens

Proteinacious Dusts
	X
	Clinical contact with patients
	X
	Performing Exposure

Prone Invasive Procedures
	X

	Blood/Body Fluids
	X
	Dusty Environment
	
	VDU Use
	X

	Radiation
	
	Challenging Behaviour
	X
	Manual Handling
	X

	Solvents
	X
	Driving
	X
	Noise
	

	Respiratory Sensitisers
	X
	Food Handling
	
	Working in Isolation
	X


Band Authorisation

Date Reviewed at AFC Matching Panel: 

Outcome: 

Authorised By:  









